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INTRODUCTION . '._ 

This catalog has been prepared by the staff of the Teacher eprjDs Dis- 
saiiihatioh Projeet at the Far Rest Laboratory for Educational Research and 
Development; The content, however, has been supplied by^ the projects which 
responded to our request for iriformation early in 1988. 

That request asked projects to conplete inforroation worksheets for each 
major corapoheht of their programs, whether or not it Was yet clear that a 
given component would be dissanihated to others. He advised projects that 
we wanted to test this method of disseminating information about project- 
developed (or adapted)* innovations CproductSs processes, practices, etc.) that: 

0 have been developed, evaluated, and institutionalized'locally, 

0 are presently under development in the local project site, or 

b are presented proj'eaied in local project planning. 

Projects were advised that the catalog would provide information about 
experimental andproven products and practices, and as well, would serve to 
alert Other Teacher ebrps prbjefct personnel about ihnovations that would be 
ava41able for future adoption or adaptation. . 

The directions for completing the worksheets follow this ihtrbduetibh 
arid precede the data provided by project's. 
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OIREeriQNS FOR COMPLETING TEAeflER eSRPS PRedECTS AT WORK 
. ,: ■ , INFORMATION WORKSHEET ' 

DroluctrsSS^n.S^-^^^" designed to cdllect infornBtion about Teacher Corps 
iSt^iJh^i?^^^^^ stages on through to 

aSdUn^lr li?wor?ih£r siiaring Kith other projects and educational . 
ISd In^Sl^fK proaect-devel oped products^ 

and practices so that they are compatible with several dissenination systens 

0 The descp-ptors of the Educational Resources 
Infornition Center (ERIC) are utilized 

0 Thi_fonnat is p^^^^^^^ 

. Diffusion Network (NDN) catalog Educati onal 
Programs That Work ■ - 

b The data. may be incorporated in computerized ' 
SEL^"*^! ^i!^^ ^^ ^^^^ P^ovidai by ERI^^ 
other text storage and retrieval systans 

for ?leJr ^lonlil iSr^^^^^^ "^^^ potential adopters - 

the feSurpf n^W P^^^"*:^ °^ practice. Think about 

ilici nftL Pr°r^^^^^ have interested other people and Jot down 

•and Dre^re a b^i^fn? J?^' ^^^^^ ^^^^^ Therexpand on\he mt 

PWDl^Sho Slti?!''^?^!^ description; try out the description on some 
iscribS tfe iSSvUinn*".«5 ^r^^ or practice to see it accurately • 
tti tiit%liulr^fV?^^^^ on some people Who' 

ISfficLnf nf^nnTt^^.^S^ program and f itid out if it provides than With 

direct?orisr t° P^-epare-the final version _pj ease follow the foil owing • 

0 yse a typewriter with 12 picas to the inch . ' - ' 

b tine .up the' typewriter on the boxed^in portion ' 

of the worksheet and type within the boundaries " , 

° tpn^L^S''-l'^^'°"'-'"^ ^teaa of - 

sentences if you need to conserve space 

@ Proj ect Title : Provide basic infornation to i^^^^ project. 
TEAdfER lRPS%OdECr^''^°^» ^ A^INGTOli (VA) PUBLIC SCHOOLS 

iBRO0jg.yN) PROJECT R.O.p.T.S. TEACHER CORPS 

ED^ATIONiyf^S^^f r^i^^^^^^^^ eoUNTY BOARD OF ' 

tuuLAll ON (BIRMINGHAM, AL) TEACHER CORPS PROdECT ' 



@ Descriptors : Prbvtte at least three descriptors from the 
- Thesauro s of E FflC D escriptors 

The first should indicate which of the Teacher Corps. basic outcomes or key 
program features is addressed by your product or practice: 



ERIC Descriptbrl 

Educational Environment 
tow incomejSl'Oups 



Staff Imprbvemeht 
Ihservice Education- 
Adopt ion (Ideas) 
Program Coordination 
Program Develcjpment 

Diffusion ^ 

Oemonstratibris {Educational) 
Ihfbrmatibh Dissemihatibh 

Cross Culturar^tudies 
Gross Cultural Trainthg 

Diagnostic teabhih^ ' 

Preservice. Education 
Ihservice Education 
Teacher Educat ion - 



Community Education 
\ Field Experience Prbgrans 

Gbmmuhity- 

/ Gbverhihg Boards 

Deci son' Making 
Governance 



Teacher C orps-O^itcomes^ or Features 

Improyed schobL climate which fosters 
learoihg of children from Ibw-incbme 
families . ' ; : 

Improved educat j ohal personnel 
development systems 

Continuatidh of prdgraii^ after end of 
Federal funding ^institutional izatibri) 



Adbptibn or adaptation of innovations 
by other educatipnal i nstitutions 
(demonstration and dissemination) 

Multixultural educatidn 



Di agnbstic/prescri pti ve teach i ng 

Integrated pre- and inservice 
training. 



GOTinuhity-based educatibh 

Elected community councils 

"Representative policy boards 

, Gbl 1 a bbrat i ve jnbde bf bperat i bhs 
and decision-making 



Additional _ihdicatbrs should bfe chosen from the Thesautnjs or from the 
"•ERIC Descriptor IndexVin £dtfcationa1 Prbgram That Work that describe 
the nature of the product or practice. If you think that there are more 
than three_ descriptors that are appropriate for ybtir ihhbvatibh add them 
in a new.columfi on the r^'ght as shown belbw: 



DESG^ 1 EDUCAT^QNAk ENVIRONMENT 
' 2 CROSS CULTURAL TRAINING 
. ./3 INSERVICE EDUCATldN^ 



4 INDIANS ' , 1 

5 INDIVIDUALIZED INSTRUCTION 



jdience-or Audieriepsr Tell whether the program isihtehded 

. .z : ■ for Students s teaehersi teacher educa- 

; tdrSi sehbdl administrators, community 

: grbaps. Teacher Corps projects * etc. 

Indicate the intended level of use (elementary school , preserviee 
teacher interns , teacher inservice/staf.f development programs, etc.)^ 

frS^^ffi fr°9f?? concentrates on a given- subject matter area 

fh^^LnW^H skill for teaehersr mastery reading units • 

for Spanish speaking students, etc.) 

" ® . ^^esc^ion of innov^tiv^^ PrnH... t Practice : Caption and narrative. ' 

^ ''r^^^ caption- type descriptive phrase for the product (try 
.to keep It to one line, if possible, and not more than two): ' 

A HJGRtY STRUCTURED APPROACH J0 PRIRARY GRADE MATH- INSTRUCTION ' 

• |^pfru?i^^?fS^IJP ^^^^^^^^^ ^ 
SETS OF TEACHING SKItbS SEQUENCED TO f 0RM A DEVELOPHENTAb PATTERN 

- ^5^+^^^^^^ lihe and pr-ovide a brief narrative of the product or practice 

at ty^nS^^lP^^K^^^'^^^'^^^ '^'y '^'^ «P t° twojines Of ty^ 
at the ^ottom of the worksheet but do not exceed 80, characters (includinq 

Iftnl fin^!f " ^'i "^'^ T '^'^ ^ ^""^ ^^^^^^ spaces provided ii each 

of the boxed-in lines-of the worksheet). k 

National Programs Th.t Un^ for examples of program descriptions. 

® Evidence o^^ffytiveness: Information about "assurances or claims- 
^ that the product or practice does What" 

■ it. is supposed to do. 

Begin tMs With jh stage of the product 

or pracficei evaluation or. product assessment process completed: 

PRESENTLY -BEING IMPLEMENTED IN FOUR INNER CITY SCHOOLS ' . 

PLAINS TEACHER CORPS NETHBRK ENDORSEMENT, " AUG 79 

. APPROVED BY- JDRP §/.8/79 • 

Then, provide additional J^nfonnation^aboot t^^^^^ 

STUDENT SUSPENSIONS IN^THi PROJECT SCHOOLS DECREAsedJ!34 PFRrPNT ' 

• AND PROGRAM WAS EXPANDED TO ALL i HIGH .S»^^ , .: 

ELEMENTARY STUDENT TEACHERS- IN KNOHLEDGE OF TEACHING Skil l S ■ 
- AND VERBAL INTERACTION WITH CHILDREN " - * / . ' • v 
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CD ^'^^go^^^ence'-or Audieriees; Tell whether the program is. ihtehded 

. .-J : for Students s teaehersi teacher educa^ 

: tdrSi sehodl administrators, community 

: grbaps. Teacher Corps projects * etc. 

Indicate the intended level of use (elementary school , preserviee 
teacher interns, teacher inservice/staf.f development programs, etci)- 

frS^^ffi - the program concentrates oh a given- subject matter area 
fh^^LnW^H ^"^^*?°"i"9 skill for teaehersr mastery reading units • 
for Spanish speaking students, etc.) 

" ® . ^^esc^ion of innov^tiv^^ PrnH... t Practice : Caption and narrative. " 

tnl^^.^-f^t^^ ^ ''r^^^ caption- type descriptive phrase for the product (try 
.to keep It to one line, if possible, and not more than two): ' 

A HJGRtY STRUCTURED APPROACH J0 PRIRARY GRADE MATH- INSTRUCTION ' 

SETS OF TEACHING SKItbS SEQUENCED TO f 0RM A DEVELOPHENTAb PATTERN 

Then skTp a lirie and provide a brief narrative of the product or practice 

at ^nS^^lP^^^^^^'^^^'^^^ '^'y '^'^ «P t° twojines Of ty^ 
at the ^ottom of the worksheet but do not exceed 80, characters (includinq 

S'IhI Rn^!f " ^'i "^'^ T '^'^ ^ ^""^ ^tfi^^e spaces provided ii each 

of the boxed-in Imes of the worksheet). k 

National Programs Th.t Un^ for examples of program descriptions. 



® Evidence o^^ffytiveness: Information about "assurances or claims' 
^ that the product or practice does **hat" 

■ it. is supposed to do. . 

Begin tMs With jhfom^^ stage of the product 

or practicei evaluation or. product assessment process completed: 

PRESENTLY -BEING IMPLEMENTED IN FOUR INNER CITY SCHOOLS ' . 

PLAINS TEACHER CORPS NETWORK ENDORSEMENT, " AUG 79 

. APPROVED BY JDRP §/.8/79 • 

Ttien, provide additional J^nfonnation^abo^^^ 

STUDENT SUSPENSIONS IN^THi PROJECT SCHOOLS DECREAseD>!34 PFRrPNT ' 
• • AND PROGRAM WAS EXPANDED TO ALL i HIGH .S»^^ . 

ELEMENTARY STUDENT TEACHERS' IN KNOHLEDGE OF TEACHING SKII i S ■ 
< AND VERBAL INTERACTION WITH CHILDREN " - * Z : ' • ^ 



■ *. . ..... ^ 



@ toplerentation Reauireitients : Deseribe what an adopter mil ^ 

do to implement the product or practices 

Ihdude ihfbrinatibri^n staffing required, training needed, facilities . 
required, arid so forth. If different adoption patterns are possible 
describe the range of situations. Indicate the "unit" of adbptibri; 



THE, PROGRAM CAN BE ADOPTED BY .AN ENTIRE SCHeOb DISTRICT OR BY- 
DNE SCHOOi.. TEACHER PARTICIPATION SHOULD BE ON'A VOLUNTARY ' 
BASIS* A FACILITATOR IS NEEDED TO TRAIN EXISTING SCHOOL PER- 
S0NNEL, SPECIALISTS FROM DISTRICT, ETC. i AND PARENTS ' ' ' 

Cost of Adoption : List all of the major program costs. 

If your prbjeet uses many haridbooks, indicate the ^mber of handbooks and 
the range of. costs rather than trying to squeeze in mention of every title. 

If you grqu^ material s for sale^ indicate madbr groupings with approximate 
costs, iridi eating if um't orders are also filled. 

if your project uses cantiiercially available materials, use a phrase such ^ 
as, "AWide variety of commercially available materials already found in 
most cl\|s|r0Qms is usedi" . 

.For staffing arid equipment, give a general idea of what is required; 
indicate the number of students covered and whether it's a start-up bf 
continu.ing cost. ? - 

The focus here is to provide the reader with ari idea of the type of 
costs involved. * 

If ybu feel tSnfartable wTtfi listing a per-pupil cost, do so; but indicate 
the riuna)er of students covered and whether it's a start-up or cantinulng 
cost". - 

05 Services Available to Adopter : 'Describe how you can help an adopter. 

First, iridi cate if you are funded to provide technical assistance to adopters 
iNDN-funded Devel oper/Demonstratbr prbjeet; BE H Outreach Project, etc.) or 
may be able to provide assistariee within specific limits (Trairiirig may be 
provided for Teacher Xbrps Projects iri Midsouth Network, etc.). 

Then, provide irifoniBtiori o-n rraterials, training, implementation services, 
demonstratibri sites, and atfetreness sessions that you may offer. Indicate 
what cbst arrangements are involved for particular services: 

• A THREE DAY training' WORKSHOP AT ADOPTER SITE MAY BE NEGOTIATED 

^ Contact Persons : List the riariie, title, agericy or district, arid phbrie 

number (with area code) of, the individual^ 
cbritacted for information about adoption of products 
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TEACHER CORPS. PROJEm AT WORK IN FORHATION WORKSHEET 



5 J Evidence of 
Effectiveness. ' 



m- 



PROJ Auburn Un4versity at Hbntgomery and Montgomery (AL) Public Schools 
. Teacher Corps Project 

DESC 1. Educational EnvirorBnent 

2. Ihservlce Education \ i 
3i Community Education ' " 



INOV^ Inschodl susperikiori and community tutoring. 



Developing a process to get volunteer community members to work with 
suspenljed or drdp^out students ^ . 



EFFT Presently being developed. 

IMPL ^the program can be adopted 5y an entire school district or by one s 
Community volunteers, teacher participatidri, and* a school- eonmanity 
facilitator ai^e needed. 



SERV CdhsUltatibh and training. 

CAtt Robert A. Wieseman 

Di rectorr Teacher Corps 
Auburn University at' Mdhtgdmery 
School of Educatidh 
Mpntgomery^. Al abama 36117 
(205) 279-9110 Ext. 416 





COST Not yet determined. 



PROJ 



Auburn University at Hdhtgdmery and Horitgbmery (At) Public Schools 
Teacher Corps Project ; - 



DESe 1.^ Staff Improvement 

2. Program Developnent . . - 

3. Cross-cultural Studies * 

AUDS Classroom teachers arid teacher educators; Teacher Cprp^ -project intern 
arid teacrher graduate education programs. ... 

* • ■ 

INdV Multicultural master's degree. 

A masters. degree in educatibri at either the ejOTeritary^ middle or secon- 
dary level of eertifieatiori with_a co^^ iri multicultural 
educatibri with field-based components^ , ' / 

a 

EFFT Presently being deveroped -- will Ije implenented beginning of tife 1980-81 
school year. ' ^ s ' * 



IMPt The multicultural cbhceritr^tibri will need to be structured withiri the 
existirig teacher educatibri certificatit).n program. ^ ^ 

COST Not available at this time. v ^ ; 

SERV Cans ul tat ion available. 



CALL Robert A. ^'Rieseman 

Director, Teacher Corps 
Aubun^University at Montgomery 

Schpolr'af Education 

'^l.^bntgoffiefy^. Alabama 36117 
X205) 279-9110 Ext. 416 
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PROd University of South Alabama and Mobile (AL) County Public Schools 
Teacher Corps Project . 

« « 

DESt * 1. ; Proaect ManagOT^ . . 

• 2. ManagOTent By Obaeetive . - 

■ 3i Hierbeempo^tihg a/)d Management 

AUDS Federal /sf ate/local program staff personnel 

INdV Using microcomputer to sort, and display staff activities by 

program object i ye. ^ . ^ . 

' - . - ■ ■ • " ^ 

the program also lists hours dedicated' and_dthersin^ It is 

designed to hel^ time-bound (temporary syst^ 

manage, human ;resburces as they relate to the program objectives. 

EFFT Beins pi lo^- tested with ttie USA Project ^ 1980. • 

IMPL Could.be directly adoptgihi , since the program parameters 'are flexible 
enough to aeedrnmbdate mpst reqbirementsi ] _ " 

CQST Program (software): $120^00; Microcomputer: '$2, 900, r $3, 6100 i " 

,S.ERV^ Complete documentation is included .but further help cah be negotiated. 

CALL Thomas W. Hewitt , _ ' . - 4 . ^ , 1. J 

Director, Teacher Corps _ - ^ 

•University of South Alabam'a ^ ' " , 

College of Education - ■ * 4 ^ ^ / 

- ILB-426 ' ' \ . ^ , - . - 

V Mobile; Alabama 36688 \ , 
^205) 460^6315 . \ ^ ' . - , : 



PR63 Univerii^ of Alaska (Fairbanks) ind Alaska Departmerit of Education 
(Anchorage) Teacher Corps Project 

DESC 1. Cross-cultural Studies - • 

2. Preservice Education ' v i 

: 3. Field Experience Programs " y « ' ' ; 

AUDS Alaska native students living in rural Alaskan villages who are 
working toward a B.Ed, degree and either elenientary or secondary 
• state, teacher certification. '\. 

INOV Cross-cuTtural Edueatibh Bepartment Program (X-CED): A five-year 
Integrated, field-delivered B.Ed, diegree. - 

Thi.s degree program c^^ of a five^yearisiquence of integrated 
courses of study fonning a si?-credtt core for each semester arid 
laying^ the conceptual foundatidn for the degree, acebmpariied by six 
credits of other uriiyersity requ;ired or el^eetive ebursesV I^^^ 
cases ^ the integrated course of ?tudy carries over bbthys^ 
in a year. The sequeriee of conceptual themes for this core course 
. ^ of study is as follows: Concept of Culture, Cult'|iire and Learning, 
l^iriority Groups and World History, the Pluralistic American Society, 
Alaska Native History and Cimure* Current AlaskaM Economic arid 
; \Ppl1tjca1 Issues^ Sociocultural Context of Classrooms, Sbcibcultural ^ 
Organization of Classrooms, Cross-cultural Teaehin[g Methods, ;and . " . 
Student Teacfjirig. There are accbrripariyirig^field experienc es an d^ 

„ : ;aljSLSsr6dm-,practi^ :_ z: 

■ ■ ■ - - ■ . ■. ' * 

EFFT The program has been offered in several different forms for the past 
sixjrears; it is currently being revj described format. There 

have ibeen about 70 graduates of the program^ many currently teaching 
in rural' Alaska. Under a new structure ^ student attrition rates are 
down. : • 

IMPL This prograni was. designed for the unique conditions of field delivery 
to rural Alaska.^but could bl adopted by other field-based or campus 
programs it*he staff involved have a variety of areas of expertise " 
in education, social science and humanities, and if the complex issues 
relating culture to education are understood. 

COST Costs for delivery to rurar Alaska arc hot translatable to bthe^^^ 

situations. CuJ-fentTy have^a staff of 12. Use available published 
textSi xeroxed'^articles, specially developed audiotapes, and specially 
developed coUrse outlines. ^- . 

SERV X-CED is not funded to provide technical assistance. Course outlines 

.can be made available for cost of production. Staff assistance oh 
^ site may be provided if convenient and If eost is paid by other sources. 

C^P Pat DUbbs 

Statewide Aeadanic Cbbrdinatbri 
X-CE0 Program 

University of Alaska - \ . ■ 

School of'^ducation 
Fairbanks, Alaska 99701 
(907) 479-7694 



PROJ University oT Alaska (FairbahRs) arid Alaska Eepartmeht of Education 
(Anchorage) Teacher torps Project _ • 

- - , r _ -'■ - * ' . . ^' . 

DESe i. Cross-cultural Training , 
. 2. Preseryice Ediication " 
3.^ Field Experience Programs' , ' '-\ ; 

AUDS Ala-ska ^native students living' in rural Ala^kari villiges who are . . 
^"^ working toward a B. Ed. /degree and either elementary^ or secondary j 
state teacher certification. ^ - ' 

INBV eross-eultural Educatidn^ Department Program (X-CED): A drspers-ed,. - 
rural delivery sytstap for ah iritegrated five-year:B.Edv degree. 

This system was developedr^for the uriique cbriditions of rural Alaska/' ■ ^ 
in tjrden to- afford stiJdents, living in smaTl^ isolated, villages (popli- 

- lation: 50-3,000) the^opfSortunity of acguirjng a B.Ed, .degree and 

, teacher certification. There are currently seven, .field ceriters su'p-^ 
ported by a central staff at the university canpu's fh Fairbanks. Each 
fie^ld eeriter is operated by a resident faculty, member who- administers 
the program for resident^ students six 'villages surrounding . 

the field center. ^In addition to regiorial tutorial , 'admriii^trativei^ \ 
and politiGal responsibilkies^ 'each field faculty m^^ 
wide ins^truqtional responsibilities. Course aevel^bpmerit and program 
^ . planrving are carried out % the whole staff : during the , suirm • 
r-- -- -- Courses arr de^^^ written correspbnderice,- 

audiotapes, arid face-tb- face contacts. 

EFFT The program has been iri existence iri '3evera^^^^ for the 

past ten years, and it is constantly ±)eing^adapted to changtng circum^ 
stances. There have been about 70 graduates of the program, many 
currently teaching in rural Alaska. ^ ^ ^ ' , ^ 

IMPL This del ivery system was ^desigritsjd fon the- unique conditions of studen-ts . 
in rural Alaska_but\cpuld 'be adopted by;-Gther field- based programs . 
(possibly on-camptrs- programs tboj^i ft he staff have a variety tpf ex- 
pertise and are willing to develop courses 3ri cooperation. W^'th /'Others. 

cost Costs for delivery to rural Alaska are not translatable to other 

'^ situations. Currently t\^ve a staff of 12. Costs are^ high in travel ^ 
. and cbfiBnunicati oris but low iri cajDital iiiiprovernentSi . " 

SERV X-CE& is not funded to provide tech^al .as^istarrce. Staff 'assistance 
on srte may be provided if crbnvenienFarid if cost paid by other sources. 



CALL Pat Dubbs 

Statewide Academic Coordinator 

_X-CE0 Program 
University of Alaska 
School d? Educatiori 
Fairbanks, Alaska 99701 • 
{907) 479-7694 




in' 



PROO Univef^sity. Qf Alaska_(F<rirbanks> and of Education 

(Arichdrage) Teacher Corps * : 

SESe li' Governance ' , - ' / . 

2i Cross-cultural Trainings^v • 
: ,3.- Preservice Education 

AUDS Alaska native' students living in rural Alaskan villages who are 
: working' toward a B.Ed. (Jegree and either elementary or secondary 
^ ' state teacher certification; • ^ . 

^- ______ : ■_ ^v"*''__ __ " _ 

INdV Crgss^5uTtural _Educati.on Depa complex , , 

decentral ized decision-making structure to govern /field delivery 
. ,Df an- integrated i f tve^^ : ^ 

this, structure .was developed fdr^the unique conditions of rural ^Taska 
' • ' Jit'order to insure ebnti^ued cbrnmuftity input arid cbritrdl >df the delivery.-, 
of the degree program. Each of the:^ severi^fegibris where the prdgram _ * 
: ^ currently- operates is governed "by §fl elected rfegibrial panel ebmpdsed_df 
c . • local or. regional school board members, other community members, X-GED 
I students s and other educational' agency .personnel. These panels are 
V - responsible for selecting students -and Ijonitoring their progress, 
.. selectirig arid a'ririually apprdvlrig field faculty and general program op- 
eratibrii . The entire prrbgram^is gbvSrried by- a statewide cdhsortium board 
. ^ composed of regional panel representatives; th,is body hires arid fires the 
program director who works , out of-Fair-bariks and is respbrisible_ fdr dverall 
program 'operation. 

EFFT this gdverriarice structure *has 'made it pdSsible for X-CED to survive 

pblitieal and eebriomie viet^tudes byer_the past teri years and is 
/ . responsible for the emirierit iristitutibrial i-zatibri arid ecdridmic support ^ 

of the program by the University of Alaska^ . 



IMPL .This governance stfucture was^esigned for the unique conditions of 

delivering a statewide, progr^rg in diverse re^jpns of rural Alaska but^ 
cdUld be addpted by ottier fiel'd-based prdgrami- if there is a commitment 
' \rtd edmmuriity cdritrdl bf decisibri-mafcirig iri a crbss-cUltural context. 

COST Costs for. delivery to rural Alaska: are riot translatable to bther ^ •. . 

situations. Costs are high in travel and communications but Ibw iri ; 

capital improvements. " ' 

■"'*■- " 'j'* * ■ ^ . *• ' 

SERV X-CED is riot funded to provide teehn^aL^assis^^ Staff assistance 

on site may be provided if cdriverii'eHt arid if cost is paid by other' 

sources i *- w^s^ss^ 

CALL PafrDubbs _ _ \ _ - • 

Statewide Academic Coordinator, 

X-CED Program 
Uriiversity_df Alaska 

School of Educatidn_____ : • 

Fairbariks, Alaska 99701 

(957) 479-7694 • 
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PROJ Northern Arizona University CElagstaffj arid be'op^ Boarding School (Wiri'slowj- 
^arid Kaibetb Boarding School (Kaibetd) Teacher Corps Project / 

DESC h -PrograS Development / ^ 4. Cro.ss-cultural Training 

• 2. Field Ekperiertce Progranis ' : • * 

3* ^ Cross^UU-ur^l Studies < ^ - 

AUDS Studeht^^^achers, coninunity, and Teacher Corps, projects. 

INOV 1)' A_Managenient Information Syst«i]^_2) A Management and Dpcunienta- . 
tion SystOT; 3)_ A Model for the Analysis of Insei^ice Teacher 
Education; 4). Preservjce Education for Dine Tea.ehe 
Navajo tariguage and Culture; 5) Bine Jeacher Corps Qbservatibri • 
and Evaluation^Instrunient; 6) Early Navajo History^- /HJO^'^f Teacher . 
Corps Slide/Tape Presentation; and 8) Cultural Competencies: A - ^ 
VModel for .Awareness. * v : ' 

Itans 1 and 2 were submitted, to the Bepartmerit of HiE.W. , National Institute 
of Education and Education Resources Infonnatibh' C^^^ . Correspon- 

dence was received on duly 11, 1989, from ERIC Clearinghouse on Rural ^ 
Education and Small Schools, Las Crucies, NeW Mexico, requesting abstracts " 
and announcement of the two documents to publish in Resources in Education . 
/• Items 3-8 are under developent 

eSST ebsts wflVpeftain to staffing, training arid facilities^ At .this tiitie, 
■approximate costs are not certain^ 

SERV Training wDrkshop(s) at adopter site may be negotiated 

: tPLl Roger Wi^l sbri 

Si rector i Teacher Corps 
Northern Arizona University 
College of Education 
. • . P.O. Box '6002 . 
. Flagstaff i Arizona 86011 
(602) 523-2009 or 2540 
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PRBd Demihicah Gdl lege (San RafaeT|; 
District Teacher Corps Proaect 



OESC 1. 

' . 1: 



Educational Environment 
Stai'f -Iniprovement - 
Addptidn (Ideas) 



arid" Vallejd (CA) Unified School 



4i Diffiision ^ 

5. Decision Making 

6, Comrnunity 



AUDS . Elementary .and^secdndary ins^ teachers, school admiriistratdrs^ 
. Teacher Corps project interns,, and corrafiunity groups./ ^« 



A five-year program td: improve- schpdl cl iniate, establ ish a st^ff 
develppmerit system, -promote CQimiuriity i institutiopalize 
innovat'ibns, and disseminate useful' practices* 



EFFT The Teacher Corps prograni is presently beirig plafrined for the staffs 
' of ari eloTieritary schodU a junior hlG^i_and a senior high in Vallejo-; 
arr6 will be implanerited during 1980-1984. 



IMPL The program can be adopted* by a feeder school system cdrisfstirig- of ^an 
elementary sctidol , a junfbr hTgh 
^ partnersh'ip is needed between an Institution of higher edu^ 

arid a feeder" school isystem^ with at least one paid full time staff 
member frdrn each* Cdmmurilty support is also needed in^the form of 
, an bngdirig vdluriteer cdmrnittee arid a half-time paid staff member. 



COST Unknown at this time. ^* . . ' * ^ 

:pRV , Expense reimbursemerit will enable project personnel to^provide assist- 
'arice td those- interested in useful project processes, practfces 
^^nd products^ • 



CALL 



r 



Judy Guilkey . _ • ^ 

■DirectoYi Teacher Corps 

Vallejo City Unified School District 

321 Wallace Avenue 

Val^lejo, California 94590 

(707) 644-4081 
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Pme eemiriitan Gbl lege (San RafaiT|; aild Vallejd (CA) Unified School 
District Teacher Eorps Proaect 

. ' ^ : ^ - ^ ^ - 

OESC 1. Educational Environment 4i Diffdsion ^ 

^ . 2. Staff Iniprovement - . 5. Decfsion Making 

3, -Addptidn (Ideas) . ■ 6. Community ' ■ ^ 



AUDS : Elementary .and^secdndary inservice teachers, school administrators^ . 
. Teacher Corps project interns,, and corrafiunity groups./ ^« : i: 

IN0V A five-year program to': imprdve^ climate, establish a staff 

develppmerit system, -prdmbte CQmmuriH institutiopalize 
innovations, and disseminate useful' practices* 



EFFT the Teacher. Corps program is presently beirig plafaned for the staffs 
' of an eloTientary schodU a junior hiG^i_and a senior high in VallejO'; 
arr6 will be implperited during 1980-1984. 

IMPL The program can be adopted* by a feeder school system cdnsfsting- df^an 

elementary sctidol , ajunfbr hT^^^^^ - 
: partnersh:ip is needed between an institution of higher edu^ *' ^. -\ 

and a feeder" school isystem^ with at least one paid full time staff 
member from each* Cdmrnunity suppdrt is also needed in^the form of . , i 
, ah bngbirig vdluhteer cdmmittee and a half-time paid staff member. 



COST Unknown at this time. •* . . ' * ^ 

:S£RV .Expense reimbursement will enable project personnel to^provide assist^ 
'arice to those interested in useful project processes, practfces 
^^nd products. - 



CALL Judy Guilkey • ^ 

'Directdr^ Teacher Corps 
. , Vallefo. City Unified Schddl District 

•321 -Wallace. Avenue 

VaLlejo, California 94590 
(707) 644-4081 




PROJ Gdlorado State University (Fort Collins) and Fort Lupton 
Rtiblie Sehbdls Teacher Corps Project 

DESC Staff Imprpvemehti ■ 

2i Inservice Education, ^ 
3. Teacher Education. 

AUDS Schpdl staff and teacher educators. • 

0rientatibh arid trairiirig program for teachers riew to the district. 



EFFT To be developed in spring and sunmer of 1989; iiiipl aHented and 
V evaluated in fall, 1980. . ■ . . 

\ . . . . . _ • -. 

IMPL Staff time and energy. Admini|trative comm^itment. 

eeST Staff time arid energy. Materials and media development. 

SERV Writteri arid(or media docSnentatibri of program developmeriti content* 
implementation and evaluationi 

CALL John Rocha y 
Fort Lupton Public Schools " 

361^ Reynolds Street ^ ' ' ? 

Fort Laptbri%j£dlbradb 8G621 

(303)857-2711^ 
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PRDd eolbradb State Ultiversity (Fort Collins) and Fort Luptori 
Public Schools Teacher Corps P^oaect 

DESC 1* Community 

2. Staff Improvement ^ :;. 

3. Copnunity Education ] ■ 

AUDS • Community residents, school staff, teacher educators, and child 
development faculty. 

INdV Parenting programs in support of the schools. 

Various parenting programs are available to assist parents in 
' supporting whaf^gdes on in schools. 

EFFT Programs to, be developed arid implemented in 198dr-81. 

IMPL Coordination, preferably by someone trained iri early childhood 
education. ' 

\ _ _ _ __ _ _ _ _ 1 

EQST Time arid effort. Duplication of materials. 

('^ERV Wntten arid/or pfedia dbctimeritatiori of programs development, 
,cbntent, and implenentatibri. 

efe^-^fichele Turbert; 

eblbradb State Uriiversity/ 
Fort buptbn Teacher Cbrps 
208 IS Building 
Colorado State University 
Fort Collins, Colorado 80523 

(303)491-6093 - 



S8 
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PROJ Colorado State University (Fort Collins) and Fort Lupton 
Public Schools Teacher Corps PrddeCt 

DESe 1. Preserviee Trairiihg 

2. Crdss-cultaral Training ; >"'^^ 

3. Low Income Groups. 

AUDS Teacher Educators and school staff. 

INOV Cultural immersidh field experiences for prospective teachers. 

* ■ ^ ■ _ _ ' _ _ 
0ne-Week teaching experiences are provided in rural and urban 
areas prior to student teaching. Although there is a surplus 
of teachers nationally, there cpntinuesjitq be a shortage of 
qualified applicants in less advantaged areas. 

EFFT Evaluation studies have been completed. 

IMPb GobFdihation through the IHE teacher education program. 



COST Time and effort. Transportation and supervision expenses- 
Students are boarded with local families.- 



SERV Written. and media ddcumehtation of program develdjSnent^ content 
and implanehtatidhi 

CALL LonnieWood 

Colorado State University 
Department of Education 
Fort Collins^Cdldradd 80523 
(303) 491-5425 
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PR0d ebroradb State University (Fort Col 1 ins and Fort huptdri 
Public Scfibdls Teacher Corps Project 

DESC 1. Community Education * ^ . 

2. Community > m 

3. Program Codrdi nation 

AUDS School staff, community representatives, and ccfmmunity educators^ 

INOV Coninunity schodl. 

A program intended tc better meet the ongcring educational needs of 
an entire cdrmtunity^ utilizing schddi facilities b^ond grades K-12* 

EFFT Attendance at self-supporting classes offered on site. Financial 
support from the school district and the cbrranuhity to be developed. 

IMPL Task force of conmiunity residents, school staff and. students, along 
with a coninunity Educator as coordinator/facilitator^ 

COST Jime and effort for developing, cdhdtictirig, arid evaluatirig a cdmnturiity 
survey. , , • 

SERV Written and/or media documentation of program developeht, cohterit, 
and implementation. ; ; 

CALL Sharon Mitchell. 

Fdrt.Luptdn Public Schddi s ' - ' 

301 Reynolds Street 

Fort hupton, Colorado 80621 

(303) 857-2711 . 

-or^ • ' . 

Constance Schroeder 




PROJ Colorado State University (Fort Coll ins) arid Fort buptoft 
Public Schools Teacher Corps Project 

DESC !• Di agnostic teaching .- * ^ 

.2i Educational Ehvirorimetlt 
3i tow Income Groups 

AUbS School staff and teacher educators^. 

INOV^ Peer tutoring and counseling program. 

EFFT Dbcumentatibri of effectiveness in Fort Luptdn schools. 

IMPL Task force of teachers^ students and administrators* Orientation 
Demonstration by proponents on sites. Administrative support. 

COST time. Developent of managOTent plan. 

SERV Documentation of the program in Fort tupton Schools via written 
materials and/or si ide-tape presentations^ 

CALL Marcos Puente 

Coloradd State_University/ 
, Fort Luptdn Teacher Corps 
200 IS Building 

Colorado State University 

Fort Collins, Colorado 80523 
(303) 491-6093 
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PRaj eoloradd state Univer^sit^ ' 
Public Schools teacher Corps Project ; 

OESC 1. Preservice Education - " ■ ' . ' 

2. Iriservice Education v : 

3. StafjF^ rmprovanent » • ■ • v \ 

AUB^ Paraprofessibnals, schddl' staff and coitsnunity .residents. : . 

INOV Orientation and training program for paraprofessidhals. 

' EFFT' To be developed- in sprfng, 1980; implemented and evaluated 
in fall, 1980. .. ' ' 

IMPL Acfiiiihistrative catimitment. . ' \ - ; i 

Staff time arid effort to assess local rieeds arid develop a program.. 

COST Staff time and effort. Materials develdpmeriti 

- SERV Written materials and/Dr;a media preseritatiori^ df program develdpmenti 
content i implanentation and evaluation. - 

CAhh dohn Rdcha . 
Fort Lupton Public Schddl s ; * ' 

301 Reynolds Street • 

Fort Lupton, Colorado 80621 ; 
(303) 857-2711 



PR0d ebr^radd State Unlversitj' (Fort Collins) and Fort tu^^ 

Pbblie Sehodls Teacher Corps Project • ■ , - y 

DESC 1. InfomatflohBissemi nation 

2:. Demonstrations {Educatiohal) 

3. • Diffusion ^ . ; ; 

AU0S- Sniall/rural school staff and community .representatives. Teacher 
^educators for small/riiral schools.. : . 

INdV Journal focusing on the heeds of the small /rural staff memberi 

f , . ^ 

EFFT To be published quarterly, in cbpsbrtium witii other IHE's in the 

Rocky. Mountain area^ beginning in the spring of 1980. Effectiveness 
~ will be determined by subscription support. 

IMPL Experience with devefoping and publishing publicatibhs and with 
building readership. 

COST Commitment of. 1-2 years support by the respective institution{s) 
V until the puWicatibn is self-stippbrting. 

SERV Sample materials. Iwritten description and dbeunentatibn of the 

start Up process. / - . _ 

" ■ . i ■ ■ ; ■ ■ 

CSLL .Rlcfiard Fisher . 
Coloradb State University " _ 

Department of Education - ■ ^ 

Fort Collins, Col or ado- 80523 
(303) 491-5207 



. \ 

_ \ _ _ . . ... ; 

PROJ Colorado State University (Fort ebll ins) and Fort Lupton 
Public Schools Teacher Corps Project 

DESC !• Cornmunity Education ; • . ' 

2. Field Experience Programs 

'": 3. Program Development 

■ - , .» • , ■• • 

AUDS' School staff and environmental eddcatbrs. 

INOV^ Development and utilization of a schbol-cbnmuriity nature center. 
EFFT to be developed in the spring an^ ' \ ^ 

IMPL Task fbr-ee bf sehbbl staff, studentSi Cofwnunity residents and : 

university representatives, baild bwned^by the schools or donated. 
Time ^ and effort by varibus individuals^ 

COST Most if not all costs for land and materials can be covered: through 
donations. 

• ■ - ■ . , \ 

SERV * Dbcumentation of results in Fort Lupton is available through written 
matenals ahd/br si ide^tape present 

CALL Sharon J'ohn§on " . , 

Col oradp State University 
Department' of Education 
Fort CbilibSiColorado 80523 * • 

(303) 857-2317 ^ ' 

-br- _ _ ' " . ■ ' ■ 

Howard Bruiler - . 

(303) 491-6812 



PSOJ Colorado state University (Fort Collins) and Fort Lupton 
Public Schools Teacher Corps Project 

BfSC 1. Cbninuriity Education 
2i Community 

3, Educational Environment 

AUbS School staff, community representatives, and cbnSnun ' 

IN0V An instrument and activities for measuring and improving a coiSnunity's 
climate in support of its schools. 

EFFT To be developed during the spring arid stinmer of 1980. 

IMPL Staff time and effort. Comnunity volunteers and/br liaison staff. 

GOSf Staff time and effort. Costs of printing the instriments. 

SERV Written and/br sl^ide-tape dbeumentatibn of the instrument and the 
procedures requi reels 

4 • 

CALL Sharon Johnson - ' ' ^ . 

Colorado State University 

Department of Education 

Fort e6llins,_Colbradb 80523 
(393) 857-2317 



PRaj ebloradiD State University (Fort CiSllins) and Fort Lupton 
Public Schools Teacher Corps Project 

DESC 1# Ccnimunity Education 

2* Field Experience Programs 
3* Community 

AUDS School staff and ccmimunity repres^^ 

INOV DeveF&pment of readings based upon local follcl ore* 

EFFI" Documentation of effectiveness in Fort Lupton School Si : 

IMPL Gathering local folklore and adapting materials for readers. 

COST Staff time and printing expenses* * 

SERV Sample materials. Directions for development arid adbptibri. 
Possible slide^tape documentation. 

CALL Delmar Archuletta or Louise Delgado 

Colorado State_yriiyersity/ ^ 

Fort Lupton Teacher Corps 
289 IS Building 
Colorado State University 
Fort Collins, Colorado 80523 
(303) 49:1-6093 
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PR9d eolbradb State University (Fort Collins) and fort Lupton 
Public Schools Teacher Corps Project 

DESC " !• Cross-cultural Studies \ 

, Z. Cross-cultural Traimng --a ' 

3. tow I hcbme groups ^ 

. ' - •' ^ 

AUDS School. ^staff and teacher educators. • ' >v 

. ..... . . ■ . ... ...... . • /■ • 

INOV Teacher competencies for education that is multicultural. 

EFFT UsefuT'at CSU for initiating discussion about a multicultural 
• curriculum for prospective teachers. 

• ■ ' ■ '. •'. ■ ' . 

IMPt Dpportunity for^t ^iucation faculty to collectively analyze 

existing Rrogram(s) in light of these competencies. ' 

COST Time^ .space^*. and:|ibmm of admihistratian arid faculty^ 

* - -'y ■ . - 

SERV List of cdmpet^ricies arid written dbctineritatiori of prbceedings at CSU. 

CAtL Bernice Bassjde Martinez ^ 
" Colorado State University 
Department of Education 
Fort Coll ins^ Colorado *' 80523 V 
(303) 491-6093 v 




■ " •: ■ ■ J . ,. . - ■ ■-• - - 

PRdJ University of Connecticut (Stores) and Windham Public Schools 
Teacher Corps Project \ 

DESC n lli^ervice Education ^ ^ 

2. EducajbionaV Enviroreneht ^ ' * v 

3. Staff Improvanent 

AiJbS School admin i St rator'sv ^la?srooS^^ teacher educators; 

elenentary and secondary schools. ^ 

IN0V Teacher Corps Consultant program* : 

The Teacher Corps Consultant program i developed to: 

1) provide schools with the expertise of teacher education and 

2) create opportunities for IHE faculty to spend time in the 
^ elanehtary and secondary schools. 

S^FT Currently being implemehted. 

IMPL Imp! OTentat ion will require shift in the reward structure for IRE 
faculty for service-oriented activities. 

cost About $100.00 per day for consultant's fee. 

CAtb Arthur D. Roberts 

Director, Teacher Corps . 
University of Connecticut 
School of Education 
Box U-7 

Storrs^ Connecticut^ 06268 
(203)' 486-4877 
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PROJ Howard University and Washington D.G^. Public Schools Teacher' Bbrps 
Project 

DESe li EdacatldnaT Enyiropent : ^ 

2i Inservice Education \^ : 

3* Staff Improvertient 

: AUbS Tocher Inservice/ staff developfneht programs; K-1? teacher educators 

IN0V Peer support program developed by educational 

Educatj^onal personnel in a feeder systen of school s^ K- 12 ^ develop 
the aftitudes and skills which enable th«n to bi mdre supportive, • ; 
of each other in providing a positive educational prd^^ and ^ 
-ehvirbnmeht for youngsters* " / 

EFFT Pi Ibt-testihg during 1979-80 a^^ in Teacher Corp^ project ' 

schools in Washington D;C,^<program deV^ by university ' 
facilitators, project personnel and educational perscmnel in th? 
schools. 

IHPL WiTlihghess to edllabbrate by faculty in the schools. 

GQST Resources for planning timei 

SERV A description of the process and ^^t 

CALL Bessie G. Hdward _ • " ... 

J)ir^tdr^ Teache^^ 
^ Hdward University ^ _ 
Bayes Admin i strait ive Building - 
5tfi and^K Streets, N.E. 
Washington^ D:C. 20002 
(202^724-4931,4932,4933 
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PROJ Howard University and Washington D.C. PuBlic Schools Teachef^y 
Gorps Project : ; 

DESe !• Teacher Education 

2i Preservice Education 
3; Inservice Education - 

Aubs Teacher educators, preservice teacfier intern trainers, iriservice 
educatprs/ and teacher corps projects. *^ 

IN0V Iriservice arid preservice .teacher education: a continuum..^ 

The preservice iriterri teacher receives teacher training through 
- participation in iriservice actif'it^ by 
team readiness activities and processing of ^1^ iri the : 

intern, team with an experienced teacher team leader 

teaches are encouraged to participate with interns in the - ' 

readiness training sessions and to, assist interns in efforts 
to apply new learnings to the practicum of the classroom. A focus 
' on reading richievOTe^^^ for students is suppdrted by reading 
instructioniat the university arid iri the reading resource room. • 
. V The team:! eader has^ major furictibri of ^oto^^^ reading • 

instruction skilts for interns arid regular teachers*^ 

EFFT Pilot-testing' during 1979-80 and J98p-8l in the Teacfier Gorps • 
project schools in Washirigtori D.C. Developed by a team leader, • 
cooperating teachers, arid other project personnel. 

IMPL Cooperation of inservice participants; team l.eader needed to tlanon^ 
stheite skills and train interns and regular teachers* - 

COST Time. " ' 

SERV Description of the process; consul ta^ 

CALL Bessie C. Howard •. • 

Director, Teacher Corjjs ' . 

Howard Universityi ;;- L _ . ' ^ 

Hayes Adffiinistrative Building ■. : ' 

5th arid Streets i H.E. - • 

Washirigtoti, -DiC* 20002 ; / : 

(202) 724-4931. 4932. 4933': ... . " r-T: ' ' ' 

or (202) 636-7887 --' V '^-^ 
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PRBsJ 
DESC 

Am 

I NOV 



Howard University and Washington B.B-. Public ScR5ols Teacher Corps 
Project ^ : 

"1. Teacher Education ' . : . s 

2. Inservice Education ^ ' 
3i Staff Improvement ' 



Vision programs, K-12; special educators; teacher inservide and 
staff development programs; regular teachers receiving mainstreamed* 
handicapped children. : 

Expanding facilities, for teaching visually impaired students in the 
erivirbrtnent, of regular education. 

Sicondary^chools aisd teachers are prepared to acc^odate and teach 
/students of secondary school age who^re visually impaired and have 
been in the elementary school environment; Mainstreaming is the 
goal where ;r^adiness is apparent. 

EFFT Pi lot- testing during 1979-80 in Washington D.G. teacher ebrps project 




pubHc school's. Developed by Special iducatb^s iri"ihe vision program 

iriy'ect school (elenehtary) , university facilitors. 



of the Teacher Corps project ^ 
and Teacher Corps personnel 



IMPL 



COST 
SERV 



CALL 



Teacher trainei-s with expertise in the area of special educatibh for 
the visually impaired. Space ia the school for special eduiperit 
fpr 'Visually impaired students. : - . 

Materials to meet the reading needs for the visually impaired 
students. Training cbstSi ; 

->•■>; - , • . .. _ ' ■ '. 

^_ :•_ _ _ _ _ . _ L ._ _ ^ . • 

Description Of training processes. Descriptors of needed equipment. 
Consjultant help negotiable^ 

Bessie C; Howard 

Directojr, Teacher Corps > ? ' 

Howard University r : 
Hayes Administrative Building 
5th and K Streets, igE. 
JasjtiBgtdh.B.e. 20902 
1202} 724-4931, 4932, 4933 
or (202) 636-7887 



ERIC 
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PRDJ Howard University and Washington D*e* Teacher eorps Project 

DESC 1; Program Coordination' ' _. ;.: . - ' 

2. Inservice Teacher Education * ' 

. 3* Decision Making . * . 

AUDS Ihsef^ice curriculurn plahn^ teacher educators * external programs 
in schools, and teacher corps- projects* * 

INdV Collaboration betwefn tpporary program and^ 

development personnel to develop arjd implement individualized 
inservice training modules. • - ' 

Inservice training rnodules ie.re developed and implenertted jointly by • ' 
public school, regional and Teacher. Eorps :personn^^^ 
with intensive classroom/schd^ TolTowp^^^ the Teacher 

^orps, schools for* personalizing and validating the processes and . , 
products. . - V ' ' • 

EFFT Pilot. testing ^tiring 1979-80 and 1980-8:1 in^the Washington b.C. Region 
4 Public Schools ahd^eacher Corps prdject schd bevel pped by D.C.. 
Public Schools Region 4 Assi\staht for Ihstrtictidn and Teacher Corps 
personnels 

IMPL Criteria for inservice courses. Authority to implement design in the 
schools. Collaboration and trust between project personnel and public 
; school persdnnel. . ^ 

COST Instructors for courses* Btiplicatidh of modules and resources. - 

SERV Modules for ihsirvice. Bescriptibh of the process* Consultation 
negotiable. - ?^ 



CALL Bessie C. Howard 

Director, Teacher Corps- 

Howard University 

Hayes Admi hi strati ve Building 
5th and K Streets, N^Ei 
Washington, D.C. 20002 
(202) 724-4931, 4932, 4933 
or (202) 636-7887 



ERIC 
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PROJ Hdward University and liashington D.C. Public Sctiools Teacfier Corps ; 
Project :- 

. . . , _ 

DESC ti V teacher Edacat ion : ^ 

2. Inservice Edacatibh ^ : 

3, Staff Iniprovement \ 

AUDS HathCTaticsWducatorSi K-l2j inservice/staff development prograrraners; 

and all content teachers. ^ - 

INOV Mathematics in the content areas^ K-12; a cdmpetency- based curriculum 
approach. 

■s ^ ■ - - . 

V Activities for assisting teachers in the content areas in the integra- 

^ tive use of basic mathenatics skills in the curriculum of the other 
: disciplines. 

_} _ _ . • * . -> 

EFFT Pilot-testing daring 1979-80 in Teacher Corps project schools in ^ 
Washington DiCi ^Devel oped by math^atic educators * cl ass- 
room teachers, and Teacher Corps personnel 

IHPL Activities can be implemented by teachers, K-12, with basic mathefliaties 
backgrdund afid curriculum development skills. Time for workshop and 
SOTihar training. - 

COST Trainers and time. 

SERV Description of program; cohsultatioh negotiable. 

GALL Bessie C. Howard 

Director, Teacher Corps ^ 
- Howard University 
Hayes Administrative Building 
5th and k Streets, N.E; 
Washimton^ D.C. 20002 
-(202>^24-4?31 , 4932, 4933 
or (202) 535-7887 
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• PROJ Howard University and Washington D.C. Public Schools Teacher Corps 
P/d3ect 

DESC 1. Inserviee Edueatibn 

^2. Decision Making . • 

3. Educational Environment 

AUDS Teacher Corps JProjectSi school plarhnerss teacher educators, and 

ihservice/staff development programmerSi k-12. • - 

INOV SeTf-diagnosis and prescriptibh: K-12 faculty planning for inserviee. 
* ' _ _ 

School Needs Assessment and Pl anning (NAP) teams, in -a feeder system 
of school Si plan their ovm individual and cglliborative inserviee 
training programs for faculties, based on the skills that educatibnal 
personnel need in order to implement an already identified school plan 
and school system mission of cdmpetency-based curriculum* 



EFFT. Implemehtatibh and cbhtintiatidn. of the pl^ahnihg was funded to take 

place, 1979-80. Developed by Teac her Corps personnel , a uhiversity^^^ : 
facilitator in each site school , community persons,' and faculty members 
selected by teachers. j 

IHPb Teacher education facilitators and a willingness to coflabprate by 
K-12 faculties. . — 

COST Planning, time, and space. 

^ SERV_ A /description of the process;- consultation is negotiable. 

CAtb Bessie e. Howard 

Directbr, Teaclier. Cbrps 

Howard University ^ ^ 

Hayes Administrative Building 
. 5th and k Streets, N.E. 
Washington^ D.C. 20002 
(202) 724-493U 4932, 4933 

or (202). 636-7887 - ; 
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PROJ . Howard University* arid Washington -D.C. PubMc Schools Teaeher Bdrbs 
Prbdect . •. . 

DESC T. Diagnostic Teaching ' • ; 

2. Inservice Education - 

3. Staff Imprbvemerit " - . , 

AUDS Reading teacher educators, teacher inservice programmers ^ reading 
resource teachers, disci pi ine^{cdntent) teachers, K-12. 

INdV K-12 reading resource teachers and laboratoriesT 'A supplement to 
i the regular classroom. " - . ' ' 

- Reading resource teachers are trained to. assist the regular elass- 
-oofT teacher. in identif^fing and" improving the' reading skills: of 
_ students witfi Bel ovF.grad^ level ^achievement.' A readirig resource 
' laorc-ory with diagnostic; materials is utilized by preservice 
. intern, teachers, regular classroom" teachers and resource teachers 
with diagnostic reading materials arid a -personal i zed approach to 
reading in the ebriterit areas. > ; • , 

EFFT Pilot-testirig iri the Teacher Corps project schools iri Washihgtbri 
0ie. during 1979-80. Developed by team leader with readirig 
expertisei reading resource teachers, uriiversity facil itators, 
and Teacher Corps persdnrrel. 

IMPL Space for the readirig resource room. A reading resource teacher. 
Reading teaeher educator.. Options -to schedule students but of the 
regular el assrobm. .. . . 

COST Diagribstic readi-ng materials. ^ _ ' ' 

SERV Program description; eorisuTtarit assistance negotiable. 

C-ALL Bessie e. Howard " ' 

; Bireetori Teacher Corps 
■ Hbward University 
Hayes Administrative Building 
. 5th and K Streets, N^E. 

Washington^ D.C. 20002 , » 

(202):724-4931, 4932, 4933 

or (202) 535-7887 : ' 



PRdJ ' Howard Un-ivirsity and Washirtgton Di-Ci Pu&Tic 'Schools Teacfier Corps 
• -Project- • ; 

DESG 1. Teacher Education . • 

2. Decision Making r 
3i :*Preservi-ce Educatiorix • 



AUDS Teacher inservice developers, currictilum planners, admihistratdf^i' 
^ and school faculties* 



INOV Teacher respurce roonis on-site in the, schools, for professional 
' development-act^' vifies. - . • ^ * 

: Facujty niCTbers wbr^^^ together with a eurricul um cbordihatdr. and 
preservice intern teachers tb^evel dp r^^ rddm? for faculty 
members, based on identified needs of^f^^^^ 
mafterial s- ^re uti^lized in the spac£L_a'nd seminars and workshops 

'are offered. , '* T - ^ 



EFFT Pilot-tested irr the Teacher Gdrps project^ schools in .Washington^- D.Ct 
* Developed by faculty pi arihihg teams ';and Teacher Corps personnel. - 

IMPL ^ Extra room for materials and study. , Planning time. Resource 
materials. - 

cost Professional development materials. 

SERV Program descriptidh df the prdeess. Consul tifig- help can be 
negotiated. 

ALL Bessie Cw Howard 

Director, Teacher Corps ^ 
Howard University f ' 

Hayes Administrative ^Building - - 
5th and K StfeetSiN.E. 
Washington, B.C. 20002. _ 
(202) 724-4931, 4932, 4933 v • 
or (292) 636-7887 . 
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PRW Howard Uhiversity and Washington D.C. Publ ic- Schools Teacher Corps 
Project ; : ; ' 

DESC 1. Staff Improvement 

2. Inservice. Educatif 

3. Decision Making 

AUDSz Afimiriistratpr educators , school administrators, and inserviee/ 

staff develppmerit prbgrani developers. ^ 

INOV School administrators professional development program: in stippbrt 
. of faculty inservice prdgrams K-12. 

. Administrative teams in a feeder system of schools (K-12) received 
training .to increase ebmpetehee in support of inservice training 
of their faculties. The program was based on the needs, of teachers 
and administrators to impl^^ developing 
student competencies^ Administrative teams identified priority 
needs and helped develop an action plan for acquiring leadership 
•skills for effective administration of a competency- based curriculum 
■■\ irrthe public schools. " 

EF^FT Pirot- tested during 1979-89 and 1980-81 in Teacher Corps project 
schools in Washington, D.e. * Developed by school administrator's 
K-12, a university facilitator, and Teacher Corp personnel. 

IRph Planntng tjnie for collaborative 'plann fey administrative teams. 
Titne for att^hding.. workshops and seminars. Funds for consultants 
and reading^.. . >^ 

-1 '_ _ . * * / - ■ ^ ■ ^ . •• 

COST ''Readings arid consul taritsi \ 

SERV Program description. Corisulfant help is negotiable. 

*CALL Bessie C. Howard - ' 

Director, Teacher Corps ^ 
HowardUriiversity _ _ 

Hayes Admlriistrative Building ' 
5th arid K Streets, N.E.' > 
Washington, D.C.* 20002 
V (202) 724-4931, 4932, 4933 

or (202) 636-7887 • ; ^ 



ERIC 



47 



PROD Unwersity of North FVd^ Johns County 

• School District (Saint Augustine) Teacher Gbrps Projebt 

DESC 1. Staff Improvenent . - , 

■ 2. Program Development ?. 

3. Inservfce Education • , 

■ ' *»■ * » 

* • ••" •' 
AUB5 Administrators and teachers of elerientary and secdhdary schools. 



IjfdV A process for identification of staff development and c^^^^^ 

This open^endedj sUe^.-specific approach to needs assessment is used by 
local administratdrs and teachers to identify curriculum and staff 
develdpitfent needs^ analyze and prioriti^ needs^ implement 

programs to meet the identified heeds^ and evalua results. 
The five- step process, is oh- going and cohtinudus fro^ td year. 
This heeds assessment hot require the use of dtitside 

consultants or packaged instruments after administrators are trained 
in this need^ assessment process. , 

EFFT Pre^iritly. being. implCT^ two schodls^ 1979-80. Over one haTf of 

each faculty voluntarily part icipa^^ in- curriculuin and staff deVelopK 
meht^ One of the m^ajbr frin is the fact that the faculty 

and staff felt a sense o^^ >n meeting. ^ 

. identified needs^ -Jhe dj strict is^so impressed wit^^ tfi6 results : 
that the superintendent plans district-wide adoptions 



IMPb The prdg rani can be addpte'd by an' entiYe d.rstri one school, 

facilitator is needed to train school administrators and teachers. 



___,^-iLl'_ 



COST The facil itator with knowledge in the heeds assessineht appi^oaeh is the 
only cost involved in, implementation. 



SERV A one- day workshop and an orRsite dCTdnstratidri df the proce be 
hegbtiated with the Hastings/University of North Fldrida Teacher Corps 
Projects . ^ ^ w }^ 



CALL Elmer R. Tgssie _ -or^ 
iJirectdr^ Teacher Corps 
P; 0. Box 487 
Hastings, Florida 32045 
(904) 692-1134 



David Molrie_ 
Teacher Corps 

University of North Florida 
P.O. Bdx 17074: • 
Pdttsburg^ Station ^_ _ 
daelcbhville, Florida 32216 
(904) 646-2940 
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PROJ University of North Florida {dacksonville) and Saint Johns County 
School District (Saint Augustine) Teacher Corps Project 

DESC 1. Teacher Educatidn_ 

^^ 2. field Experience Programs , : . 

3. Preservice Education 

' AUDS. Teacher educators and^ and colleges of . 

education at institutions of higher education. 

.INOV A teacher education prdgrarrj that integrates a site-specific inservice 
arid graduate program. 

Based upon needs assessm^ particular school , an iriser-. 

vice/graduate program is being developed. The program is noritraditional 
in twp_^espects: 1) content--course selection and content focus upon 
iderttified needs of the school site; 2) del ivery--a clinical inodel is 
. used. as much as possible to deliver edurses in which prdfessdrs use 
^mddelirig, team-teaehirig arid eoteachirig With elassroSn teachers iri . 
delivering course contents 



EFFT Presently being implemented by the University of North Florida in two 
rural schools in St. Johns County^ Florida. Based upon ethnographic 
data collected on teachers^ professors. and interOSi course work is 
irnpactirig actual classrdom practice. Participatidri iri edurses is high. 



IMPL^ The program^can be implemented^ 

T^that islcorrinitted to meeting the needs of ediicatiorial practiti^ 
Administrators of these institutions need to show this commitment by 
altering faculty reward systens to encourage faciilty participation 
in this actidri research.. Colleges of educatidri benefit thrdugh 
increased graduate erirdtlmerit arid dendristrated commitment ;td prdblens 
of practitioriers. ; ^ 



COST Negotiable. 



SERV 



Thrdugh cdrisultatidri^ the administrative structure of an institution^- 
cari be examiried arid arialyzed. FaCil^itatdrs may also be rieeded to 
assist graduate professors iri impleneritirig the cliriicaj model df cdurse 
delivery^ Gorisultatibri arid facilitatiori may occur at adopter site. 



AndrewRdbinson 



■or-^ Elmer Toss ie 



EKLC 



College of Education 
University of North F-lOfida 
P.D. Box 17074 . - 

Pbttsbarg- Station 

dacksorivTlle, Florida -32216 
(904) 646-2520 



D i rector i Teacher Corps 
P.O. Box 487 
Hastings^ Florida 32045 
(904) 592-1134 
-t594) 692-1134 



-or- David'Mosrie 
Teacher Corps 
University of 
_ North Florida 
P.O. Box 17074 
Pbttsburg Statibri 
dacksonvilll, Fl 3E216 
{904)646-29«) 
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PROJ University of West. Florida (Pensacblaj arid Bkalbosa GoUrity' Schools 
Teacher Corps Project i 

BESe ii Gommuriity Education 

2ii Program Gbbrd.iriatidri • 
3. Edacatidrral Erivirorimerit ^ 



EFFT 



■ IMPL 



AlibS besignjers of preschool readiriess prbgrami, cOTimutfity-based education 
: planners^ and Teacher Corps vpsf:ojectSi 

^N0V An expanding series of concurrent activities designed to improYe- 
the home learning envirbnment fdr preschoolers and increase school/ 
home coll abbratiori for 'learning improv 

> Preschool - 

Readiness Activities for three- and- f bur-year- bids arid Parenting Skills 

. workshops are designed and conducted cbncurreritly iri the prbaect site 

school. Sessions currently offered are one daytime hour weekly arid 

brie two hbur- everting monthly^ All ses.s ions are designed and cbridueted 

by the Teacher Cbrps: staff i utilising humari and material resources 
of the IHE, hEA arid ebciftiuriity service agencies. 



Participarit evaluatibris are highly positive. Atteridance is increasing 
vifith each session. Kindergarten perfbrmariee data frbm 79-80 control 
group will be compared to that'df prografti parti eiparits eriteririg 
kifidergarten in the 80-81 and 81-82 school years. 

* ■ • - _ _ 

1) Teacher Corps staff personnel with tise time and skill required fbr 
desigri arid delivery; 2). Facilities and; administrative support at the 
school; 3)^Mearis arid resburces tb ini-ti ate arid maintain con'tact with 
preschool families; and 4) Availability and cbbperation of resource 
agencies. ^ - ■ 

Minimal additional cost beyond that already^specified fbr staff salaries 
arid normal program operating expenses. Funds should be made available 
*to employ additibrial ehildcare assistance at minimum wage to maintairi a 
'child/adult ratib 4:1 for all preschddl activity sessions. Duplicatiori 
of handout materials, refreshments for sessions an^ nursery facilities 
• will be cost considerations. 

SERV Cbntact persons will provide further irifbrmatibri arid program develbpment 
assistarice tipbri request. . 



cosr- 



CALL 



Marcy Szyniahski -drv- 
Director, TeacRer Corps 
University of West Florida 
Pensacola, Florida 32503 
(904) 476-9500 Ext. 241 

Ms. Faye Shaw . -or^ 

Baker School- _ 
(904) 537-4111 V 



Brenda Murphy 

University of West Florida 

Pehsacbla , _ Fl brida 

{904) 475-9500 Ext. 241 % 



Tonv Brewer 
Teac+ier Corps 

University of West Florida 
(904;) 537-2020 



EKLC 
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PROJ ilniver|ity of Best Florida (Perisacolaj and Qkalbosa edunty Schools 
Teacher Eorps Project : " - 

DESC U Governance 's " 

2, Community 

3. Educational Enviromient 

AUDS School adrnihtstratbrs, teachers,' Teacfier Corps projects, 

INBlV Sui^el ines for a fair and. equitaBle elettion of a school- 
cofmunity council • 

Directions are provided to new teacher Corps prisdeets and other 
educational groups for initiating a distnet-wide election of a ' 
school -canmunity cbWciU_ Guide! i^^ denonstrate ways to assure 
equal representation of all mi hority groups* ^^T^ included 
. are: planning and tasks tg Be acco^^ . 
acquisition of suitable candidates, use of publicity to inform 
prospective voters, and methods of ballot box and mail-in voting. [ 

EFFT Acceptance by Washington office of teacher Corps, the videotaping 
of the procedural cdmporiehts. ' 

IMPb The guidel ihes^ can be used by a Teacher_eorps project or any school ^ 
system.^ A committee made up of two community people, two teachers 
and two school princijgals is required to initiate proceedings. 

COST It varies. Excluding salary requirenints of staff to implement 

proceedings^ the entire costs lay in leaflets and printed material 
or publication and distribution. \ 

SERV teacher Corps encourages dipemanatibn of all successful practi 

and funding is available for distribution of the vi^deotaping of an 
actual election (available on request). - 

CALL Marcy Szymanski 

Director, Teacher Corps . - 

University of W^st Florida - C 
Pehsacbl a, Florida 32503 
^(984) 476.9580 Ext. 241 : ^ 



j>R(ij University. of West Florida (Perisacdl a) arid Qkalbosa Gburity Schools 
Jeacher Corps Project ' ; 

DESE !• Grdss-cultUl^al Studies / : 

• 2. /gross- cultural Training 
3i Educatibrial Envtrbhnierit 

AUDS Teachers^ admf|ii strati and community groups; preservice 
and inservice/ ■ -r^ 

/INQV A prbgrani 1^ atssess stereotypes associated with race ^ sex, |ge,' 
^ arid fiaridicapsi -Sv ^ 

The?e- is a need for .school groups tb affett change ifi their 
attitudes and biases concerning race^ sex, age^arid haridicaps. 
The idea is to begin at a conscious level of assessi^rig^ 
arid minority siptilarities and differences and then move to a 
mbre pervasive "level of understanding of stereotypes in the 
vartbus 

EFFT; Presently being instituted. Student attitudes toward bias^ 
' and awareness of cultural areas have been shbwri^tb improve. 

_ " ■ " .' . _ , ' ' ■••JL 

IHPL The prdgrani can be adopted by an entire school system or be 

fricbrpbfated into Program. A good mult ir- 

cultural educatibrJ^/fapnitatbr is necessary for implementation. 

cost $100.09 for haridbutSi GurHcul urn guide, iri develdfxr^^^^ 

SERV As a Teacher Corps project we are all owed J imi ted funds for 

dissemination purposes. ■ All material is available pn request, 
iricl tidf rig videotape. r 

- CAtt tJim ParRer , 

University bf West Florida 
Pensacola, Florida_ 32503; 
(904) 476-9500 , Ext. 241 . V. . 

or ^ 

Horatio "Rbbirisbri ; __ 
University of West Flbfdja 
Pensacola, Florida 32503 
(904) 476-9500 Ext. 241 ' ' . - 

or - 

Omega Gardner 
Uriiversity of West Flbrdia 
Pensacola, - Florida --32503 
" : (904) 476-9509 Exti-^1 ^^^^ 




PRQ3 University of West Florida fPensaco1a> and Okaloosa County School 
Teacher Corps Project 

DESC 1.^ StaH.lrnproVOT^^ 4. 'J^acher EducatidD * : " 

2. Decisidn Making ; * 5/ Inservice Educatidri 
3* greservice Education ; 

AUDS Teachers^ school a Corps projects, and 

teacher educators. " ^ 

INOV. Curriculuni develpptnent: Scope and sequence of goals; and 
S4jppdrting dtyectives. - 

A^scbpe and sequence of goals of ttie schools as they relate to / 
both 1 ristruction^and eval uationi Each goal is viewed by the 
faculties in tenns of the total grou teachers, subgroups 
and individual teachers (in reference to grade- level content 
areas, course designations, units of study and daily lessons.) 
Preseryice and iiisirv>ce degree participants of a Teacher Corps 
prdaect are prdviding Tiadership td the tdtal faculty. 

EFFT sTbtal. faculty irivdl vement^ Identification of grade level/ 
subject instructional apprbacRis and evaluation strategies^ 

IMPL The practice can; be adopted/adapted by any school faculty (or 
group of "feeder" school faciJltiesl. Participation should tse 
a total faculty endeaydr. AH: IHE facilitator shduld be utilized. 

COST One Ijbcal IHE facilitator for drie.year/^ arid a 

three-day^ workshop at adopter site {$600 + expenses); or a 
three- day training of IHE facilitator ($300). ; . 

SERV The three-day workshop/training may be negotiated. 

CALL Rdn Pea^e or GoFddn_Eade^^^^^^^^^^ 
University of W^st FT orida 
Pensacola, Florida 32593 
i (904) 476-9500 Ext. 351 - 
: or 352 



PRdJ AtTanta University, Atlanta (GA) P.ublic Schools and University^bf 
Georgia College of Education (Athens) Teacher; Go . 

0ESe. ii Ed^^^ ihsemee Educatfon' • ^ 

■■'S^''^2i Staff Improvanent - . 5; Discipline problems 
3i Program Bevel bpmeht , * 

AUbs Juvenile justice personnel, teacher interns^ teachers,- teacher educators 
school administrators, students, parents, and university professors ■ 
(elementary, secondary, university). : ' ; 

'A. highly real ity-based curriculum of humane' disci pi i:p^ --^m^ the 
educational behaviors Of adults and students." 

A program designed to aid teachers, school administrators, university _ 
professors*. students, juvenile dust ice persons, and parents in internal i- . 
zing huitiane practices of discipline. . : • f 



EFFT eurricul urn developed and tested by parents, utiiversityv professors,^ 

students, classroom teachers and Teacher Corps staff..; ModuTe^on classroom 

. ■ management being systematically, pnoted in. three public^seh^^^^^^^ one 
incarceratory center; will be used in all Atlanta public schools.. 

IMPL May be adopted by an entire school district, juvenile justice .?y5t^ or 
' onJ schooT. One or two facilitators can train existing personnel, .(teacher^, 
administrators, students,, others). . . . V" 

COST .One eurricul unt guidg (module collection) mayje.placed in eathVschaol or 
center. From^he three-ring isinder, entire modules or'.;seet.ipns may be 
reproduced; Guides: avail able at cost of reproduction and mailing. : 
■ Unit ph"ce: $5.00 each. Gr.oup Price: . 10 or more copies - $3.50 eachi 

SERV Jraininti is' available to other teacher Corps projects for travel costs only. 
...TrainTng workshops - .,one, two, or three days. Negotiable for adopter sites. 



4' 



CALL ^Ma^ Armster Christi arFvi • , 

Director, Teacher Corps - 
29^0 Forrest Hill Drive, South West 
Su^te_208__ - " ■ ^., 

Atlanta, Georgia :^ ' ' - j. 

(404) 261-5411 Ext. 247 or 248 

(404) 766-7605 ' ^ . : : ^ - 
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PROJ Atlanta University, Atlanta (GA) Public Schools and University .of 
Georgia College of Education (Athens) Teacher Corps Project 

DESC !• Educatidnal EnvirorSnht , 4. Inservice Edticatibh 
2i Staff Iraprbvemeht 5i hbW Income Groups 

3i Diffasibri 

AUDS School administrators i teachers, teacher interns, students, parents, . 
adjunct personnel, and juvenile justice personnel. 

INOV A prbtbtype designed for district-wide addptibn of a program of htinane 
discipline - "Anatomy of a Program of Humane Diseiplihe." 

This document outlines the approacfies to hiSarie discipline as utilized 
bya large urban school district (Atlanta, GA). Contents include 
philosophical foundations, data analysis, and a listing of program 
materials. 

EFFT Presently being utilize^^ in all Atlanta Public Schbbls. Student 
suspensions in Atlanta Sehbbls decreased by one-third; sehbbl__ _ 
district realized zero expulsibhs during the first quarter, 1979-80* 
^ _: _ ^ * ___ , 

IMPL Program may be adopted by entire school district or by one school 

Training must begin at administrative level i then include all signi- 
ficant role groups. ^ ^ ^ ' ■ ' 

GQST Will vary. Materials,- including all handbooks may be ea^ly modified 
arid reprbdueedi - Cbrisultarit costs are minimal; ' 

SERV Training is available for travel costs only t projects; 
: trainijig workshops at other'adopter sites are negotiable. 

CALL^ Mae Armster Christian 

. Director, -Teacher Corps V / - / 

2930 Fbrrest Hill erive, Sbuth West 

Suite 208 _ ' / ; ^ , \ ■ \ ; 

Atlanta, Georgia 30315 x' : • , 

(404) 761-5411 Ext. 271 or 2^2 . ^ ^- . . 

(404) 766-7605 ■ '\ . - 
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. PRdJ Atlanta .Unfvfersity, Atlanta (GA) Public Schools and University of - 
Georgia College of Education (Athens) Teacher eorps Project 

DESe ■ 1. Educational Environment 4i : Governance V -/ _.C 

* 2. ' Staff ImprbVefiient , 5. .■Individualized Instriktion 

3. Crbss-cultural Studies;: • 6. Iriservice Education 

AUDS This publication is applicable t© all role groups, 'all levelsi 

. provides great iniight into the "rdot" causes. of discipline problems; _ 
suggests many ''provbcative "answers'Vto discipline arid classroom . ' 
mariaganerit. \ 

IN0V A sixty-page treatment of current discipline problems written by an 
assistant supenritenderit of the Atlarita PtibHc Schools (Dr. Sidney H. 
Estes: "Discipline: A Different Perspective"). 

A penetrating and arialytical examiriatidri of the complexities of_issues 
arid afiswers; rel ated to improving the educational lot of pdcir children. 

EFFT Presently beirig distributed to all Atlanta Public Schools. Used as a 
supplement to implaneritatiOri of program of humane discipline. 

IMPL Voluritary. Excellent resource ddctimerit. _ ' . 

COST Available at pririti rig and mailing costs drily. Uriit; price: $1.50. 
/ Group price: 10 or more - $1.00i 

.SEftV Not Applicable..^ . .;. ' 

CALL Mae Armster Christiari /j:/--; . 

.Director, Teacher Corps ' • . 

2930 Forrest Mill DriviivSouth West » 
: Suite ,208 . . r ■ 

• At larita, Georgia^ 30315 
:^ (404)761-5411 Ext. 271 or 272 . ^ / 

. . (404) 766-7605 ■ ' , 
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PROJ Atlanta University, Atlanta (GA) Public Schools and University of 
Georgia College of Education (Athens) Teacher Corps Project 

DESe 1. Educational Environment 4. Inservice Education . 

2. Staff Imprbveneht^ 5. Governance 

3. Program Development 

_:: _ > 

AUDS School administrators and teachers; elementary^and secondary. 

INOV A manual prepared for school administrators and classroom teachers. 

This document contains a simplified analysis Jin ta print), 
of the rules, rights,- and responsibilities of the discipline guidelines 
of the Atlanta Public School system.- 

EFFT Presently being implemented in all Atlanta P Schdbis, student 
suspensions reduced by one- third; zero expulsions during the first 
quarter, 1979-80. . 



IMPL Adaptable/adoptable by entire schddl districts or one school^ 

Minimal personnel time required if implOTehtatidn. is systenarically 
planned. . 

COST Unit price: fifty cents. _ _ __ _ 

Group Price: ten or more copies - thirty-five cents. 

SERV Workshops, sSniriars^ or training sessidhs available for cost of 
of travel only to all Teacher Corps projects. 

CALL Mae Armster Christian : 
Director* Teacher Corps 
2930 Fdrrgst Hill Drive * South West 

Suite 208' 

Atlanta, Georgia 30315 ' 

(404) 761-5411 Ext. 271 or 272 

(404) 766-7605 , 
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PRDd Atlanta Uriiversity, Atlanta (SA) Public Schools and University of 
Georgia College of Education (Athens) Teacher Ebrps PrOdect 



dESC 1. Diagnostic Teaching 

2. inservice Training 

3. Diffusion 



4. Staff Imprbvemeht 

5. Curriculum Deyelopment 

6. Teacher Education 



AUDS Teacher educators, school administrators ^ experienced teachers, 
teacher interns; and Teacher Corps projects'. ' • 

e for prospective teachers of 



INOV A highly structured proficiency 
inner-city children. ' 



This proficiency module (PM) is designed to develop behaviors wfiich^ 

will 'enable persons to function as well -prepared and effective teachers 
of disadvantaged children. Ebhtents include processes which focus on 
. individualizing instructibr»i pi a^^^^ individual ized curricul um» " 

the intern as a professional, the intern as a team tiianber, Cbmpetency 
objectives, systems design, obsej-vation guide, and teaching methods. 

EFFT Presently being utilized by several Atlanta Teacher Corps institu- 
tions of higher education. Will be disseminated to other IHE's in 
the state and region. 

IMPL May be utilized by entire coll ege(s)bf educatibh, divisions, and by 
individual teacher educators; 

COST Unit cost: $1^50. : _ . 

Grotip Cbst: 10 and abbve - $1.00. 

' - ■ ' / . 

SERV Not Applicable. ' 

CALL Mae Armster Christian V ; ' . 

birector, Teacher Corps 
2930 Forrest Hill Drive, South West 

Suite 208 • • • •. 

Atlanta, Georgia 30315 , / 

(404) 761-5411 Ext.- 271 br 272 
(404) 766-7605 . ' 
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PROS . Atlanta University, Atlanta (GA) PuHic Scfibbls arid Uri 

Georgia College of Education (AthensY Tea^^ Corps Project 

. j DESC^l. Educational E'nvironment 4^ ' Decision Making ; 

. 2. : Coiiununity Education 5. Community _ :/ ; 

:3. Diffusion 5. Ihseriice Education 

AUDS Si^hobl administrators'^, teachers, parents, teacher friternsi jcbmmariity 
agenci,es^ and teacher educators. . i ^ 

JNdV "Focus ofi Community," a program guide to community -involvement. . 

. This booklet Outlines i in pictures and directions^ community involverien-t 
: in. the educatidn process. Demonstrates hbw.a^t perso^^ with a vested 
interest in the scherbT, arid its young people can becjome actively_ 
• reVpbnsi"ble for meeting rieeds. Tells arid shows the true 

meaning of community involvements ■ > 

EFFT presently being u^tili zed as a guide fn current and previous Teacher 

Corps^ scJiQol sites; documents increased -parent irivdlvement in a . 4 

number of schools. 

; IHRh Adopter will not heed specif 1c traihirigV; Easily adaptable to any 
\, scfiodl setting. 

. COST Unit Price: $2.00.-; 

Group pricK 10 or more - $1.50. each. 

SERV Willassist adopter ih plahhihg ahd training far effective parental 
ihvblvenent. 

Available at cost of tra^snel^ to all Teacher Corps^'ojects. 
To' others negotiable. 




CALL Mae Armster Christian 
Director i Jeacher Corps 
2930 Forrest Hill Drive, SbutR West 

Suite 2Q8 : # 

Atlanta, Georgia 30315 : * 
. (404). 761-5411 Ext. 271 or 272 

(404) 766-7605 - 
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PR0a Atlanta University, .Atlanta (GA) Public Schools and University of 
Georgia Eol lege of EdUeatibn (Athens) Teacher Corps Project 

DESC 1. Educational Environment 4* ebrrinuriity 

2. COTmunity Education " 
Diffusion ^ : ; v . 

AUDS School adrnihistratorsi teachecss parents, teacher interns, community 
. - agencies, arid teacher ceducators. " 'h: 

INOV "Informational paqk^e for communU^^ 

collection of irtfomditror) necessary for impl eneritirig a successful 
community program./ 

this cdllectidri of procedures^ forms^ requirements for parents, and. 
brieritatibri arid trairiirig of parents has beeri developed based upon 
actual practices/ The cbmmuriity cbbrdiriatdr of the Atlanta Teacher 
Corps worked with parents, students, teachers, and cdnsnunity agencies 
to conceptual izei plan arid :test this package. 

: EFFT Presently Being utilized ^in teacher Corps schools and surrbtiridirig ^ 
' cdmmtmity '« ' . / 

IHPt Adbpter may use a^ is^ or adapt l:b specific ^uations. . 

cost Unit priced fifty cerits each.; : 

Group price: ten or more twenty- fi>ce cents each. 

SERV Community coordinator is avail aB1e_f6f workshop^ / 
Corps projects at cost of travel only. 

CALb Mae Armster Christiari ^ 
Director, Teacher Cprp^ - 
- 2930 Forrest Hill fe-ive'^. South West 

Suite 208 ^ ' - ' . . 

Atlanta^ Georgia, 30315 , 
(404) 751-5411 Ext. 271 or 272 ^ 
' : (494) 755-7505 : ^ 



PROJ Atlanta Univerlky, Atlanta (gM pblic Schools and University of . 
Geoi^i a College of Education (At^^ >:^^ 

DKC U 'Educational Envirehmerit ' .^ 4.' tow I^cpe Grotips ■ 

2;i/: Hulticultural E.dacatiQFi < 5. Diffusion . ^ • i V 

• - ; 3i ebriniiriity,Edacation 6. Cross-cultural ^t^^ 

•AUDS teacher interns^ sthpol administrators^ teachers ^ parents^ cdrmnu ; i 

groups, and Teacher Corps projects. c : 

INOV An often humbrous; but poignant pi ctbridl .account^ days of 

cdmrauriity "ericpuhters" by Atlanta Teacher Cdrps interns. 



This booklet^'' titJ^ results of 

Teacher Corps iitterns whije s community sui*v^£y. 

The document -(jHi^picles 'l^^^ WalkSi'^^and 'VflTrtatio.us^ rt^^^^^^ _ 
• men* 4. . jogging^ -^nd sprln growling dogs, "^ a^^^^^ successful 

conclusion thait^l^^^^ should get to know the dbpiunity. 

EFFT Numerous copies dissenfnatedi Int^ns have better un^ of 
eommumty. . Copies have been shared with Teacher Corps schools. ^ 

IMPL dpen and fle^ May be sliared with all personnel. 

COST Unit price; t hirt^ cents §ach> 

price: ten or more - twenty-five cents eacf 



SERV Not applicable. ' ; 

CALL Mae Armster Christian 

Dir^tor, Teacher Corps . ' 
29a0 Forrest Hill Drive, South W§St 
luite 208 j . " ' . ; 

At'Tanta, Georgia 30315 ' 
(404) 761-5411 Ext. 271 or 272 
{404) 766-7605 : 




PR0J Atlanta Uniywsi^^^ Schools and University of 

. Georgia Cp^l^ge of: Education (Athens) Teacher Corps Project ' 

BESe- li Staff imprbvapeht 4*, ^Sov^ernance . 

' -Sy-^ii- -Program_GoordTnation : :5V Progrp BeveTopment^:^^^^ 
3r„ -Decision Making 6^ Education^al Environment 

AUDS School administrators ^ higher education administrators. Teacher Corps 
v;> projects^ state departme of education administrators, education 
■ supervisees, and' administf'atdrs. - - 

IN0V A simplified, process- or iehted guide to effective managenent^ "focus 
.. on.Managementi;" . . " / - v * , ' j;' 

This document analyzes—in pictur^Si cartoons and p^^^ 
tried approaches to effective management. The booklet 
hours of TeacheK Corps- siip^^^^ training*_in mana^emerit^^^^ 
Vsystens. What has resulted is a product jifpund te^ 
for thes management needs of thej;fti1arita Teacher Corps^ project. : 

EFlT^^- P used as manag^ent systan for Atlanta Teacher Ebr^Si 

: Large volume of copies requested; ; ,^ v ;i 

IMPL Hay be adopted by institutions - or individual education "managers; 

eOST -0511 Price: $2UB0 eaehi; ■ ; . 

Srbup- Price: teri or'^mbre - $1*50 each* ' . 

SERW. Not appii|P>e: V , - ; ^' 

CALL, Mae Afinster Christian. • i 
Director^ Teacher Cdrps 1 
2930 Forrest Hill Drive, South West ' y 

V:' Suite 298 / : 

Atlanta, Georgia 30315 

(404) 761-5411. Ext; 271 or 272 . v 

' (404) 766-7605 ■ • 



PROd 
DESC 



"AS 



Atlanti University, Atlanta (dA) Public Schpots and Itniversity of 
Georgia College of Education (Athens) Teacher Corps Pfddect ' 



ii EcQcatidhal Envirdnmerit 

2. Diffusion . _ 1 • 

3. * Mtiltietiltural Education 



4, Diagnostic Teaching 

5. Curriculurfi 

B. tow, Inc6me- Groups • 



School administrators and. teachers; early chiT^hood, elementary, 
and secondary. 



INOV "A pictorial and personal essay^ of a cultural awareness: prbiect." ' 

This challenging "album'^^^ a report of one classroom teachePs 
"awakening" the intellectual possibilities within Ibw-incOT^ children. 
A brief doc^ent - "Cultural Awareness... "-contain v/ritings 
and drawjngsg^ The book ffet^^^ resiilted from a classroom 

project funded with a Teacher Corps mini-grant., j ^ 



EFFT 

COST 

SERV 
GAbt 



AccdT%ing to'one schpoT administratdri the "project had more positive" I'mpaet 
on total school than "any other during 1977-78 aCadanie year." 



Pr^ct may he tindertaReri by individual cl ass, scRbal , br cycl ed- into 
several schools, in district -.simultan^ ' :. 

Will vary according td number of Classes, studentSj and teachers 
Unit price: $3.00 each; • 'Jroup Price: 10, or mbrfe - $2.50 each. 




Not appl iCatileV Sel^-direetiosal* 

Hae Anii^ter Ehristian 
6f rector, ^Teach^r Corps ^ 
2930 Forrest HiH Drive, Soutiv West 
Suite 208 .. " %e 
Atlanta^ Georgia 30315 " 
(404) 761-5411 Ext. 271"or 272 
(404) 766-7605 ^ 
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PROJ Atlanta University, Atlanta (GA) Public Schools and .University of 
Georgia College of Education (Athens) Teacher Corps Project 

BESe ; 1. Edueatibhal inviro .4. Diagnostic Teaching 

2. ebmmanity Eda^atibn 5. Gbverhahee 

3. Diffusion V B. Goninanity Educatibh 

_ '__ ^ '_. , ___ <_ 

AItoS Parents, students, Vchool administrators, and teachers; 
' . early childhood to s^concfary education - 

INQV Brochures - dnefdr p^ehts and one for students * summarizing school 
district discipline guidelines. 

These brochures speTl^^tiV 

responsibilities, roles ^of par^^ rules and regulations w,hi^ 

govern the behavior of '^iStudents^ in the Atlanta Public School system^ 
Also included are measure^c^which are taken when rules and regulations 
are violated.;^ - -p^ " • 

---- - • - ^ . - fc- - ■ ■^-■■■^^ . - .. _ ■ .- 

EFFT Parent brochure mailed toseacH hdusehbld of over 70,000 students in 
schbbl district; student brochure distn in the 

schobl districts Suspensions and: expulsibhs show reduction in 

' 1979-80. v -;T-- ^ ' f ''^ ; ■ ' ' 

IMPL Program should be adopted by entire school- district. One facilitator 
can tr^in entire district. ' , 

eOST Major program cbst si prbduetibn of materials. and one br two persbris 
as consultants (or local task force responsible fbroprbgram pTahhing. 
and adoption). - ' ■ . - 

. ..... , .' ■ " • ■ - .. ' • 

SERV Wbrksliops available to Teacher Co.r^^^^ sites at travel costs^V : 
Other adopters riegdti able. ■ - ' 

CALh Mae Amster Ghris^^ • ■ ' ■ .i : 

\ Director, Teacher ^Corps , \ ^ 

2930 Forrest hill Drive, South West ' 

Suit^ 208 - : . - 

Atlanta^ Gedrgiaj 30315_ . . * 
(40*) 761-5411- Ext. 271 dr 272 . ' /' 

(404) 766-7605 ; . :^ - 



PROJ Atlanta Uhiversityi Atl^ahta;(GA) Publie Sehobls ahdUni^ 

Georgia Eollege of Education (Athens) Teacher Corps P>oject 

DESC 1. Staff Improvement 
2* Diffusion 
3* Program Cdorctirvatidn ■ 

AUpS Administrators (sehbbl, university, agency)., supervisors, and 
*V ebbrdinatdrsi : . : 

INOV A systematic approach to training administrators, supervisors, and 
other leadership personnel* ^- 

This project •developed actio process was utilized as a- 

two to three week, highly intehsiYe apprbaeh tb the preparatibn of ' - 
Atlanta public sehbbl administrators fo.r the implementatibn of 
the school district's program of humane discipline. 

EFFT Required participation of all Atlanta public school administrators. 
Action plans and program planning formulated d uringthe. admin is- 
: tratipe year ghd imp^ during. first quarter 1979-8Q school : 

rj^fi^reductibrivia^ realized^ ; 

.IMPL ' framing occurred in At l^nt^ summer;,, numerousjl peal resources 

util^^d; rfew consul t^^ tSf"?]; 
f thr^e;.tlsi':^i^p^^^^^ and understand .rie§ds;rof^di§tf ic^^^^ 

Special 1 stir; from district ^ jparehts, stude^^ arkl all ^ther ;rbf&^ 
groups irivdlvid* '"^^^'i^-'-'v^ . 

G0ST Few major cbstfgincludin^^^^ product! phi In case of tw* 

cphsultants, arranged "trade-pff" or reciprocal visits; _Available 
unit price V fifty cents each; ten or more copies, twenty-fii/e ; 
cents each. > ^ v . - . \ - 

SERV Atlanta school district jjersbnriel or Teacher Gbrps staff available 
for two to t^hree day worRshops^ 

eALh Mae Armster Christian 
Director, Teacher Corps 
2930 Forrest Hill Drive, South West 

: Suite 208^ ' ^ 

Atlanta, Georgia 30315 
(404) 761-5411 Ext. 271 or 272 
(404)755-7505 




PRBJ''^ Atiarita Uhjversity> Atl^ (GA) Publfe Schools arid U/iiversity of 
Georgia Col lege of Education (Atfieris) Teacher Corps Prbjeet ; 

DESC 1. fducational Environrnent A» Stiff Improvement 

2. Low*! ncome Groups S'. Community Education ' 

" " : 3. Di agnostic Teaching 6. Gdvernahce 

AUDS School _'admini's%ratbrs, teaehe^^ students, parents,' 

teachersi adjunct personnel,' arid all role groups, 

INdV The Atlanta Teacher Corps Youth Advocacy Program. 

Tilis program is base^^ updri the assessed heed of a sipificant ... 
:/ adults' arid studerits to become irivtilvefl in tddre'ss^irig ;,p^ 

of teachers for the iriner-^ity*^ . Tti^^ addresses issues bi - 

parental involvement, disCT*pljne,reent^ youth, 
school violence, vandalism, studentinitiated activities, oral 
communications^ and minimuin behavioral expectations of adults and 
students in the educative process in Atlanta^ Georgia. 

The program provides a varietj^ bf materia? s arid processes des 
. tb address ybuth advbeaey corieerris arid issues' thrbtigh preservicg 
_ , arid iriservice educatiari, ; ; 

EFFT Project charged with institutionalizing pro processes, and - 

- . practtces within Atlanta publ ic schopl district. ; State of Georgia, 
will facilitate progranvsharirig.. Program evaluatibfi^^ internal 
arid exterrial have been pbsitive). 

IMPt ; ^ A variety of prbjic^ mafgrials^ features arp 

' eaS'|ly replicable; can be adopled or adapted By Tew persdririel -. 

COST Al 1' project material s arid services avail able at minimal costs. ^ . 

SERV Project materiils may-be'^M 

IS negotiable^- ■■-^y'':^'ii^tr '-^J"^ '''^y^:^:^:'':^^^^ 

GALL. Mae Armster Christian 



Director? Teacher Corps* ' ; - v # 

293€ Forrest Hill Drive^ South West ; 

Suite 208_ : . " V ^ ' j^;*, v -r:' -.- 

At3anta,_ Georgia "30315 ___ - * 

(404) 751-5411 Ext. 271 or 272 - . 

(494) 756-7605 - / ■ ' 
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Pm Atlanta University, Atlanta (GA) Pub1 ic Schbbls and Uhiversity of 
Georgia College of Education (Athens) Teacher edrps Project 

DE'SC ^l* Educational Envirdhmerit • 

2. . Statf rmprdVOTent ; ' ^ 

^• - :3. -' Diffusion - -. - • ■ 

AUpS School. adniihTstrators, State depaptments of education, -teacher 
V. • : Educators, federally funded proaects,. arid Title I and II prbgram - 
participants. ^ . ' ' , ; ' ! 

INdV The Atlarita Teacher eorps Ydttth Advocacy Program has been iderit- 

ified by Teacher eQrps/Basi<i-Sk111s/Title-3. collaborative as one' ^ 
' , of eleveri^ basife 3kiirs^mode;irsTt^^^^ ' 

A potential linkage model fo iinprovihg the <lelivery of basic skills 
will be the expected outcome. 

EFFT Presently under devel opment; has eridorsSnent and- support of IJ^dE 
Steering Committee, including Teacher Corps Title I Basic Skills 
Programs. ^ ""-^^ ' <■./ ' 

IHPt Projected plan: imp! mentation -in 16,000 school districts across 

COST Expected to be minimal as ciSnpared with that of current delivery 
systems. . ^ ; ■ ' 

SERV Additional informatibri will become available as model is developed." 

CAtt Mae Armster Christian ' ■:, [':'■.■•' ''. 

Bi rector. Teacher Corps 
- y 2930 Forrest Hill Drive, South West • - 
/ Suite 208 

/ Atlanta, Georgia 30315 ■ ^• 

I (404) 751-5411 Ext. 271 or 272 ^ 
(404) 766-7605 # ■ 
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PROd Atl ahta University, Atl ahta (GA) PuBl ic SchOdl s ajnd University of 
Georgia College of EdScati bh tAthehs) Jeaeher Gdrps Project 

OESC h- Educationaf 4* Carahunity v^^:^^^^_ ^^^^^^ ^ 

2. Diagnostic Teaching 5.; Staff improvement , 

3. Governance . , 6^- Cross-cultural Studies 

ftUDS^ .iiChbbl administratbrsj teafefters^ state educatidh idep^^ 
social serviee^.agericies^^^^ parertts,:^d teac'her educators 



INOV A training module focusing^ on key 'educational issues^pf classrbOT _^ 
• ^management. V . ^ . , : * ' ' , . " 

Atlanta felchgr Corps Youth Advocacy Project is one of thirteen ^ . /. 
; sites involved in ah experimehtaV^^c^^ activity dlrected by.the^^^^^^^^^^^^ 
Cehter fbr-New SehbblSi- Projects in the cloister - "Schopl/Community^^ 
^Climate: J^ond Dtscipline"— ihcl-ude Atlanta Teacli^, Cbrp^ ' 
> ; Stanisl aus State Teacher ■Corps , Texa? Tech J"eacher Corps; Vd rginia ' 
. Stite UniVeirst^i^^ Sta'fe- Uhi ver- 

' - sity Teacher torps. : / , ? 

EFFT. It is possible that the Center for' New Schools will 'package and \ ^ . 
^ssanihafe the^odule5» ; Hatiohal Teacher. Gdrps ei^^^^ : 

IMPr Prbductjnn! be by districts and utilizatioh f\ 

» by teaicher eckjc^t:|)rs^i and other i , " 

G5sf Td be tmbT / _ . " : ^ - ' ::'-f^ 



SEI?\?^ ;;Awar^,«^^^tert^ IJ be avail abl e; "vi si tdrs are wel come^ by _ 
v'' ; appothtmin?;^-^^^ where mo^dule will be piloted. 

"Wae Anfister Christie ; - ; 

DtT^tofi Teacher Co^ ; ' 

2930 Forrest Rill Drive, South West ■.: 
Suite 208; ' _: __ ' : ■ ■ '■^^} . ^' • 
Atlanta^ Georgia- 30315. 
(4041 761-5411 Exti 271 or 27^ 
(404) 766-7605 ' 
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PRdJ Atlanta'Uni^ersity,^ (GA) Public Schools and University of 

Getjrgia College of Education (Athens) Teacher Corps Prpdgct 

DESe 1/ Educational Erivirohrnerit ■ 4i Diagnostic- Teaching 

2. Staff Improvemeht : S. Governance^ 

3. ' Crbss^.cultural Studies 

^ ____ ■ _ ■ __;^y^^ . _ 

AUDS School administrators, classroom teachers, and teacher educators; 
elementary to secondary. ^; * /]i 

INOV Classroom raanagOTent module: Teaching techniques and strategies 
for dealing with discipline problensi 

A^prbgram guide for effect! strategies of discipline. 

Contents include pre/post assessment, students' s^lf-evaluation, 
teachers' or administrators' eval uatibn^ profile of a typical ' 
_ / disruptive student* learning; tasks and actii^.ities^ positive 

discipline models,, cdnitroj teehnique-s, how to be a good manager^ 
arid classroom mariag^eht iri ihher^/ity schools. 

EFFT Being systematically pjlbted in Teacher Corps schbbls. . D^^ 

by teachers , teacher educators , and admi ni st rat ors , f or teach&rs 
administrators and teacher educators. Sections being disseminated 
and used in numerous Atlanta schools. 

IHPL 'CaTt*.bg''ad^ or adapted for entire school district or byrfrrdiyid 

^ • " ■< . ■ 

COST Unit.tost^ $1.00 each. 

^ Group' cost: Ten or more^opies - 50 cents each. / 

SERV Training workshops negotiable. 

CALL Hae Armsjter Christian '"^^ 
Director! Teacher Corps 
2930 Forrest Hill Drive, South West- 
Suite 208 ^ ■ . >• 
Atlanta, Georgfa 30316" 
(404) 761^541,1 Ext. 271 or 272 . 
(404) 766^7605 
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PROd Atlanta Univ^rsity^_Atl anta (GA) Public Schools .arrd' University pf 
Georgia G^ollege of Education (Athens) Teacher Cfrps Project 

DESC 1. Educational Enyirom^ • ' 

Z. Inservice Education -> ^ 
^ 3* Low Income Groups ^^ . , . — 

AUDS Students, teachers, teacher^ejiucators, parents^ and scho administra- 
tors at the el enentary^ mi d5^ 

inOV A high-interest apprbach^te^^^^^ student behavior with a 

student involvement focus; .^^-r^'' > ; ■ • 

^f' Includes approaches ( peij;;; xotinsel ing^^ 

3. corps j for dealing wiJ:fr'i|isriJ|rti^ behavipr wfiich center 43ri ^' 

the ihvelvOTent of stubih^^l. Stttde^^^ • ■ 

necessary to raaRe qho^fees?<*egard^ and ' 

res^brisibilities i h;i^|TafelQnSt^c self^ and 'socTet^t 



EFFT Process was impl emente^^^^^^ct"-^^ 

effort of Teacher Goi^S tK^' LiW^Enfprcem^ 
tration and resulted ii^^^^ive cKanges^^n-st^^;p^ 
behaviors. ; " 

IMPL Mini-schbbT cbmpdrienfl^^ ' 
several: school s»:a^^^ FacT^^r?-(cc^^^ and 

Dsychologists) can train' existing scfiqSl.p^^ • - 



COST Program^^^ summary handbooks avai^^ 

Bopklet unjit cost - : $1.50^^^^^^^ copies - $T.0f each. 

Module (fpr^ stucienti) dfr behavior^ unit cost - $1.00 each; 
group • :fifty cents elficfi. ^' ^ - _ -i^ ■ 

" , . • ■ ' . - ■ ■ . • •. ■/ ; 

SERV 'Worksfibps negotiable^: : ^ . 

CALL Mae ;Arnister Christian V ' ' 

^.-Oirectdr^ Teacher Corps -, : 

: 1: '2930 Forrest Hill DHyg, 'South West- f-':t-o . • 

•l -'i; Atlanta, Georgia 303i5- • » ,.' 

r^ - (404) 761-5411 Exti 271 or. 272 

J4Q4) 7^6-7605 ,. ^; ' ■ . 
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PRdJ Atlanta yn1vemtyr-At1«jt^ and University of 

- . Georg^ia CbtTege. of -Education (Atfiens) Teacher Corps Project 

DESC 1. Iriservice Education 

2i ■^pmuriity Education ' 

3i Prbgram Devel opment . , 

AUDS Teacher interns I teachers, school administrators i and cdnmunity 
agencies. ;' i 

INOV Cofnmunfty^^dtieatidn modules: a preservice competency- based con*^ 
ponent "tor Tea'cher ebr'^s interns. 

■ - 

This setjpl^c modules provides individuals 

Witfi insight into a methodology thrpu^^ 

relationship, -between a school and its surrounding cdmmuriity may be 
strengthened. . 

EFFT Presently being utilized for training int^ns. - 

IHPL Hay be utilized to train school staffs, cbllege(s); of education 
and community agencies. . 

COST pit cost: $1.00. ^ __ V 

cost: Ten or more copies - 75 cents. 



SERV .Assistance to the adopter in developing community training modules. 

- - '. ■ - - ■ * 

AvaiUbie at cost of travel to all Teacher Corps projects; cost tQ 
others negotiable. : , 

CALL Mae Armster Christian " '. " 

Director, Teacher Corps 

2930 Forrest Hill Drive, South West 
■ AiTanta, Georgia 3®15 ■ 
\ . (404) 761-5411 Ext. 271 or 272 

(404) 766-7605 
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PR&3 Atlanta Universityi Atlanta (GA) Public Schools and UniversitF of 
.Seorgia eojlege of Edaeatibn (Athens) Teacher Corps Projept 

_i_ ^ ^'L_ _ ' ■ ■ 

DESC li Educational Enviroranent 

2. Low Income Groups 

3. Staff Improvement ^ 

AUeS Students whd have been identified- as alientated from the mainstrearn 
*f school involv^ent, have low self^cdncepts^ are tow achievers and 
are classified as "disruptive". ^ 

'IN0V *^|:1 earing- house^^ a half-way house - a center, 
^v^^^^^lace of reflection, "time out" for^s^^^ 

-^^^^^P^3ce for students who "lack m v. - 



Ig^A carefully planned p0$itive place fdr students who need to reflect 
T and "get in tun^ with" thOTselves; ^.The center activities will be 
- ' {guided' by a sensitive, reflect istehihg person who does not 

hold the pbisir of th%£ed marking pencil; and one whb^ will "dyt- - 
r ^ ^ last'- stu<±§irt- excuses and inadequacies and-'"^elieve" the student : 
into beqopl|^-:prd^^ Center will provide. the follow-through" 

time .whicf^ij^^^J:^ nor the.-counseldr 

■ .v.; - drdihar^^E^^^ili^^ dayvM^:// ^c ,:, ,C ■ , 

' ^ "efFT XilV be im]3l^ in one Teacher Corps high school in 

■' / spring, 1980. ' 

IMPL Ittlplementation .is'>facilitated by: 1) Cohseni of school administr^^ 
. r'. r 'j^i^ the regular classroom teacher/ or equivalent; 2) Supervisory^ ^^^ .^ 
■ ^^^^^^p^^^^ for designated periods; 3) Parent and community volunteers, 

. aption^T; arid-4) Cooperative and highly supportive teachers and 
jcounseljors. . ^ ^ / 



COST Program sunSarv •brochures available upoh^request. Unit cost - twenty- 
five cents. . 

SER-V Visitors will be .welcome* beginning spring quarter, 1980. ^ 

Mae" Ams^ter Ehristiari"' ;y;^ 
Director, Teacher eprpf ?'-^^ ^ 

2930 Forrest Hill -Of ls^e;;^S6Qth J/est r ' 



'a _ Atlanta, Georgia 30315: 



(404) 761-5411 Ext. 271 or 272 y- • s 

(404) 766-7605 " 
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PRpJ Stlahta,Uniyersityi/A^ ,{SA) Public. Sehbols arid University of 
Georgia Gollege of Education (Stfieris) Teacher Corps Project ^ -"y 

DESC .1. Educati^onal Env^'ronment : ^ . ^ V 

2. Jnservice Education * : 

: 3. Cormjunity- based Education ' 

AUDS School adrniriistrators, federal ageSctes, teaehe^^ . 

cSrtriuriity 'agencies v C groups students, teachers^; parents, 

juveriile justice agencies, and law enforcenent agencies^. 

:^ XNOV Model of Interagency-^^^^ (Law Enforcement Assistance . 

^- 'C Administration and Teacher Qorps). / ' ? ^ « 

Utilizing the concepts irihererit within the joint furidirig sirnplifi- 
r- -- cation Act, Teacher Gorps Youth Advocacy Proj/ects arid the taw £ rifbrce- 
■ ' merit Ass^ 

' crime intervention models of prevention and^ potential 
^ " juvenile offenders and previously incarpehrt^ Efforts in- 

cluded replication of features of "the NlE Safe School Study. ; 

; EFFT MOdil identif ied three program evalUatjdri* indices: 1) class cuts, 

■ c:. j 2);^^^ average daily attendance. Orie year L 

?;f'f^ r>S^^ 36? reduction; one-third_of sample stiiderits^ ^ 

-^^^^ disruptive behavior <lecl ined; 

f -SWo^^ district or individual school. ^ 

-^-^^:'::^.:7>:.."-:-- . . • _ ^: ^ ______ ^ _ _ _ _ _ , 

COSTtSigt^ogf^^ evaluatibh report available 

^ '^'il^^l^^^ each. 

SERV - Wbrlcshbps riegoti«>rei : ; _ 





2930 Forrest Hiir Drive, South West 



Atlanta^ Georgia;^'30315 
(404) 761-5411 Ext. 271 or 272 
(404) 755-7505 ' 
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sPROJ Atlanta Uh-iVepsityi Atlarita (GA) PUtl4$;:|c hoots and yniy^rsity of 
^^-^ Seor^ia eel le^e of Education {AtKe^^-;^iher Corps ^0^t 

OESC^l. Educational Environment 
^"--^2. Staff Improvement 
3b Diffusion 

AUDS Sehddl adrfiihistratdrs^clas and parents. 

IN0V , Wirii- institute; prbeess^^jribdel for ihservice e^cat^^^ — 

^ Emp-trical ly based , this model fias evbl ved over! arperibd bf ^ x^^^^. ~ 
Mylars. , Each step is :^tivity, pacedi Phases df^mbdel -iriclude^^^^^ 
di^^fegye. inquirj^r or defining the problem{s) and need(s|; needs 
assessrtenti heeds analysis ^ actian- pTan development, design/del ivery, 
implenentatibh^ and evaluation. 

EFFT- Model being utilized lin feach^^^ project.. Successfully utilized 

in_many inserviceJsitqatibn§ an^ in staff develbpSient. The process 
has been successfully used in numerous areas including value Clari- 
fication, stress reduction, multicultural edu^^ interpersonal 
rel^ions, discipline and classroom 4nanagement, competecy- based 
education^ arid educational managements- 

IMPt Hay be adbpted by an entire school district or individual school. '\ 

COST: ■ Model ha available. , 

Uhit cost - $1.50 each; 10 or more - $1.00 each. 

SERV the modgl may be adapted from handbook, * 

GAtt: Mae Artnster Bhristian ; / 

fiirec^br. Teacher Corps • 

2930_Fbrrest Hill Drive, South West 

Atlanta, Georgia 30315 
^ : (404): 761-5411 Exti :271 or 272 

(404) 766-7605 . . 
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;PR(W i:At1 ynivers1t£i_At1anta (GA) Public Schools and University of 
- Georgia College of Education (Athens) Teacher Corps Prbjeet 



li Educational Erivirbranerit 

2i Diffusion J 

3. Inservice Education 



4i program Bevel dprrient 



AUDS / School adniini St rat orsi teachers^ teacher educators^ parents^ students^ 
and others cbhcerned with Tmprdvihg the learning environment. 

INBV A resource center canposed b^^ 

and classroom managOTent-related modul^ 

/ filmstrips, films, position papers, program evaluation, and other media - 

The center is well- stocked and well-organized. The purpose of the 
• disci pi Itie^ related resource center is to provide a place where 
teachers, administrators, parents and persphriel can find ideas^ 
develop instruetibnal materials, explore alternative te^ehihg/JearrH^ 
irig .strategies, ari^^^ the : _ ^ 

classroom vnth troubled students. InitiaT steps in setting up this 
^ inservice support s^stOT incVu^^ 

planning and acquisition of ^materials for use by participants. The 
official bpening featured visits and "b^^^^ where persons 

came to view and use material s^ resources, and facilities. 



EFFT 



IMPL 



Center utilized during s 
teachers^ Regul ar request 




r V^rkshbps by l^a^ Clumbers bf classroom 
for materials are met through centers 

A Teacher Corps Project j?£n very easily set up an exploratory 
resource center utilizing Teacher Corps dissemination materials. 
Concept of resource center easily replicated by schbol district or . 
individual school; ^ -f^ ' 

C9ST ' Qne faeil itatbr could be utilized to devel bp the center arbund one 
idea - or one discipline - based upon nee^^ Materials for setting ;; 
" up center may be existing j/*collectables." ' ' % ^ 

SERV Descriptidh/im^erientatidn sunmary available free on reqliest. 



CAfct 



Mae Armster Christian 
Director, Teacfier Corps . _ 
2939 Forrest Hill Drive, Soiith Wes^ 
Atlanta, Georgia 30315 
{404) 761-5411 Ext. 271 or 272 
(404) 766-7605 
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University of Hawaii and the Hawaii State Department of Education 
.(Honolulu) Teacher Ebrps Pr8jeet ■ ; ^ ^ ^ 

DESC 1. Teacher Education . ■ / ^: Z^":^^ 

£• Preseryice:Education : ' ■ 

. . 3. Bontnunity-Based Education 

AUDS Teacher educators. " -yv • \- ; . . 

INdV^ Art^Bn-site methods course A perspectivei . 

* A 16- page discussion and description, of a course in language arts : 
iTiethdds^ which was taught "on site" at the public school, rather than' 
on the university campus. The monogfeph includes a rationale and 
description of course objectives, a discussidn^f the advantages o^^^^ 
an on-site methods course arid sei^ problps anPpossiWe solutions. 
Appendices incTuded'are the course syllabus and objectives. 

EFFJ The course was pilot-tested and evaluate^ Participants in the 
: [^^^ evaluated the course very highly, particularly iri m^^^^^ 

- ■ ^"^^^ development, and demon-_ 

sti^atirig overall efi^ectivehess and appTicabil ity of course content 

IMPL The tourse can be adopted or adapted by any teacher education program. 

GQSf Cost of adoption, is minimal; costs would dep^erid oh amounts rieede3^ 
for itOTS such as mileage reimbursement of the- instructor, materjals, 
: arid other resources. ;^ / 

SERV Copies of the monograph are available at rib cost.. 

CALL Doris Ching ; ■ V ; • 

. Director^ Teacher Corps / < ^ 
^ Urii vers ity of Hawaii 
College of Education 

_1775_ University Averiue^ , - 
-''Honolulu^ Hawaii 9682E ^' 
- (808) 948-8981 
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PROJ yniversity of Hawaii and the. Hawaii State^Bepartmerit of. Edtieatibh ' 
• ■ (HbrtQlulu) Teaeher-Ebrps PriDjfict , . ■ . - 

DESC .1. staff Improyement ' , * - 

2. inseryice Education 

3. Diffusion 1 



AUDS Teachers^ teacher educators, arid school admiriistratorSi 
IN0V Needs assessment: A model. 

A proposal -Of a model for real isticallj' ^geui ^ school and 
teacher needs. The publication discusses needs assessment as an 
integral part of teachers' professional development* the role' of 
the school in needs assessmeht^ steps and procedures, and possible 
putcofTtes. A glossary and ^sample fctf^ also, included. 

EFFT The model has been pildt-tested in two projects^, ^Entire inse^^ 
^ programs of these projects nave been based on -this needs asse^^^ 
process. v- - - ■ 

IMPL The models can be, adopted by a school or system of schools* or it 
can. ^?;ildapted to. almost any needs -assessment situation. 

COST!^ Ndn&.ptLminimal for costs of prihtfrig>^ other supply 

• materials. " - ' ^ - ■ 

;;^SER-V Consultation and' trainiVng^c be, negotiated. Copies of the >: 

Ji'^V. m^ 

CALL Doris Chi ng : _ 
^ Director^ Teacher Corps ^ * 

University of Hawaii * , 

College of Education 

1775 University Avenue . ' i e 

Honolulu, Hawaii 96822 / 

(808) 948-8981 • . , 
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'PROJ Univefsity of Hawaii and' the Hawaii State -Depart^^ of Education ^- 
(Hbhblu'Rir Teacher Ebrps Prbjjlqt >" ; :- 

BESe l^ - Irisefvice Education - 
» . 2. Staff De5?elopmefit - :-. ' - . 

. .3y, Teacher Education ■- * 

'AUbS, Teachers^- teacher educatprs-|. and school administrators; teacher in- 
. :.; service/staff develop^ prcrgram. 



An inservice ce^l^.de^ by teachers i , ^ ; ^ 

A description of a courie^wfiich wpstailo^ 

needs. The 16-page monograph -includes proqess used to develop 
the course, the course content, evaluation of the course, and a 0 
• list'^'iiif principles for effective inserv^ce education. % 

^T. fhe^' course was pil bt- tested in Hdriblulu'^^t^^ 
'^^i of the written evctfuatibri of the^ course were^^^^^^ positive:.. 100% % 

' ? of the respondents felt tha^ , the ^^^^^ 

- , ■ , - • , . ' * • ■ - - ' " • ■• " 

IMPL The process can be adopt:ed.r^ a^^^^ the planning of any similar >r 

university inservice course^ ^ Assistance and coordination of the. r>. 0; 
University and course instructor are essential. 4- • '^v 

eOST eosts: as needed for instructor(s) and registratiori *fee^^ Alsb:, 
6. costs for materials arid* books as required by the cbfirse content and ' ^; 

method. - *- *' • '-v-^:*-.'.. * ■ * - 



SERV Complete course description can be prav.ided at no GOst<»: 

GALL 'Doris Ghing — ^ 

Director, Teacher 'Ebrps 

University of Hawaii . ■ . ; 

^College of Education ^ ^ v 

1776 University Avenue . v . 

■ Honolulu, Hawaii 96822 

(608) 948-8981 ^ : 
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PROJ University ot Hawaii; and^th^ Departmerit-^^f Educatiem 

(HbnalUlu) TeacHer Corps Projeef ■■ '■-'i^^'' 

'DESe li Iriservice Education ^ " ^ ' ; 

2i Staff Improyanent : \ - - . 

3. Diffusion , , . ' 

"T AUDS Jeachers^ teacher educatd/s, school administrators: teacher \ 

irisirvice/staff deVelbpmeW^^^ . : ' ; . ' : 

% INOV ' A process';, for planning arid, developing an iriservice program. ^ . ^^ '^^^ '• v • 

A description of a process used for planning and developing the ^ ' . 
inservice program at the Teacher Corps proaect school. The 16- 
page mdnograph provided an overview of the. program a^^ planned arid 
^ / installed at the-schbdl arid a develdpmerita^ model (irieludihg 
plaririjirig. arid. devalopment, rie^^ assessment, and evi3^tiatibri)i 

' ' V ■ ■ . ■ i' - 
: EFFT The process .w^^^^ eval uated* ■ The ' 

process has been adapt^'^ other sch and has been $ v \ 

* ^ endorsed bj^ the HawaiijState bepartment df Educatidri and the Pro- - . 
fessidnal Standards ana Ihseryice Imprdvetient Gommittee df the 
Hawai instate Teachers Apsdciatibri.—^^ . ; ^ 

IMPb The prbcess cari be adopted or adapted by a single ^hool or 
departmerit or' by ^an entire school system. , ^ 



COST. Cost of.^acloptton can be limited to, amounts needed- for paper and 
- duplication of materials Additional cbsts would depend ori the 
policy of .the-:schddl district cdmpensatibri fbr teacher pa^^^ 
patidh. - ^ ..'^^ r 

SERV Corisultatlon ari^^^ sessions can. ,be negotiated. Copies 

^ of the monograph' are available. ' - . ' 

CALL Doris Ching ' . ''<'-^ 

■ Director, Teachs^ Corps 
- , Unjyersiftv of ftaiwaii 

Eollege:^ Edueafibn" - 

l775Un1versity Avenue • 5 

Hohblulu, Hawaii 96822 , " vi'^ 

' (898) 948-8981 . 
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PRQd ^ifahb State" University and focatelld School District #25 Teacher 
•■ v.*,. .i^prps Project ■■-■^r*V , ; • . •..■v'f "- . . 

DESC .1. I nservice Education . 

■2* :Prdgrarn pgyelopment , , . / • ' • v 

Decis-idn' Making / ^ ' 

AODS * 5^^, IRE,, and teacher ^dueati^^ 

I NOV ^Mod^l of IHE/LEA IiiteriSce f^- Te^^ 



EFFT Not known at thi$^tirne. . ; >r 

IMPt 'Staff timf to discuss^:. plan, ^nd : - -, v ^ . / _ 

COST Not kndwn at the. priseot 

.'^ " _ _ _' '_ ,* . ^ _ -- 

SEIjV * Model and descriptors av'ailable at cost for print i rig arid. tiaridli rig. 

GALb Jbhri E. Hook ^ . 

Directory Teacher Ebrps; . . ' 

eollege of Educatieri ' .. ' 

, ' Box 8059 ■ - ' , - ' . • 

Itiaho State University • ■'■ ' ' : 

^ '■ Pocatello, Idaho 83209 ' ' ' ^ " ' 

1 (2dS) 236-2847 .. • . . . . 



PRCW Idalio State yniVif^Vt^^^^ School District #25 Teacher. 

'Corps^roject ;''^ - ''^'^•^ : - . 

- : ■ 5.. . ■ ■ 

DESC . 1. Staff Impro^OTeht . ^ . V 

2. I riservice ^Education 

3i Decision Malctng Y - .. 



AUDS LEA, SEA"?; and teacher Centers. 



INOV A' structured buil'I'fng' ihservice plarih brgahizatibn and process i r 

EFFT 1) Cdritihtied by cSnsfehstis for year 11 planning and development; and 
• , 2) ^developed teacher participation at rate pf 50% of 120 teachers 
1 \ involved^ - . , ^' ^ 

IMPL Prociess and organjzat^ion require: 1) organization oKpl^nning 
group at building' "le of building level decision 

. making; and 3) group prdces^ytraining.- 

cost $7,8Q0 for IHE and tlA staff time. Cost can^5§ reduced. significantly 
by cqhceritration ot^. training and release time. ^ 

SERV * training* provided, for ^c^^ travel -and per di5m.^^ 3^:- 



-.CALL John .E.. 

Di rector i Teacher Gorps 
Gbllege ef Edueatieh 
■ . Bex 8059 
Idahp State University . 
Pocatello, Idaho- 83209 
(208) 236-2847 , 
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PROJ 
^ DESe 

: 3 

AUDS 

. I.N0V- 



Sou^Hern ltlind at Edwards v1 lie and. Cahokia 

Sc^^J^'strict #187 Teacher Corps Project 

li "^^ff Imprbvemerit ^ ^ . 

2i Cormnupity _^ ^ ^. _' 

3. Inservice Education ^ . # . 



Teacher educators i school adminTStrators^r Coniniunitj' groups; 
elementary school preservice teacher interjns and teacher 
ihservice/staff develdpnieht programs. ..^ 

A highly structured approach to edticatf'dria^itaff, imprdveitient. 

_■ ._■ _ : _ : 

A cooperative approach including centra^^ prih- 
- cipals, teachers, §nd parents for the improvement of a school 

systems prc^gram. 

. EFFT Presently being implemented in five suburban schools. 

:<> IMPL The program is designed for three t^ five schools, including all 

grades j Majority pf facuTty shbul^d agree to parfeieipate. 

Teacher participation ^should be volunt^ Facilitatbrsfor designed 

. focus areas are >5eeded to train teachers, parents, and a^lministratbrs 

- and to. assist prog^ development. 




GBST Staf^- up_ costs ::Persbnri program cddrdihator^ full-timei facilita- 
tors, half to third-time. per focus area; secretary full-time: _, 
$60,000 - 80,999. A val^ety^ conroerci ally available materiil^ _ _ 
usually found In school systems used. ^Continuing costs: ""one'staff 
development coordjnatdr: $15,0^^^ - . 

SERV training may be pfdvided fn midwest, and midsouth Teac^erCorps :^ 
. prdjects. • / ^ ^ . ' v \ 

CALL ,Ruges Ri^ Frewan^ ^ * - ' ' . < 

Director, Teacher Corps ' - ■ V - 

' Southern -Illinois University, v - 
Edwardsville'i Illinois 62026 ."' 

(618) 692r2254 ; • ^ \ : ■ : ^ ^ . ; 
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PRaT ; Roosevelt Univ^rsi Cfncago P^t^^trC;^^ Gbrps 

'■Project ■ * • ; •-V-- ^ 

■ ^ ^' _'" ■ ■ ■ ■ ^'.i-'Sr.'.,. . 

DE$C< 1.' ^^IriServfce Educatton - : v^W ^ • 
. ^ ?• Staff Improvemertf" ; / ''5'"^: 1^ "' ■ ' > : 

3. ; Infdnnatidn Diss^i ^ \ " 

AUDS Teaeher educators arid Teacher Gbrps projects * 



Tfie use of multiple research metfidddlbgies to evaluate an iriservice 
curricuTuni. 

Six research^ methodologies are.used^.to evalirate a professional 
^^/. develofsnerit curriculum in an urban school.- These arf::_ f) cjuanti- 
^^tative and.psychdme^ 2L ethnographic. arialj^s^/ - 

,4- 3) 'historical palysis^^^^ 5)^ cbnjjjarative. 

i^' ca^e. study 4ppr^^ and 5) classroom 'Jear^ eriviroriftgrit|^stu ' 
EapR^me^ H .yieids^i^its 

: ' ..generation^ of restart and its contribution tb general 

and ispecific bodies, pf>^^ . 

EFFT Conceptual pi, / endpl^secl by Teach^^Cbrps an^^^ at 
American Educati^rial^esearch.Associatibri me^ 

IMPL. The program model can^ be adopte^b^^teac^r t^ 
S4jch as Teacher Corps. PersonneJ^^mi 
evaluation are necessary. . ~; / , 

cost A minimum of five.un^rs'ity staff are needed to, conduct the evaluation^ 

5.ERV^ Research jjjblieatibns deserts the eA^l^uatfcm methbdblb^fes-are 



ava41ablei 



CALL CurUs C. Melnick 

Director, Teacher Corps 
Rgosevelt Uniyersfty 
^3Q Sbuth;:Michiga*i Avetiue 
tb i cage ) 1 1 1 i nbi s 60605 
(312) 341-3876 
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-- ---- - - - - - -■■■1 1^<'- - -- - V - W!"^' 

PROJ Roosevelt University and Chlcjgb' Public Schools teacher Corps ' '"^^^^^S^-'^ 

. PriC^eCt V: : : ' : - 

* 2* - Staff imprqyeraeift, ^ 
.3i. iFigld Experience 'Programs 

AUbS Teachers i i^terns^ conmtunity council representatives ^ and Teacher Corps 
projects. :' f 

INOV A_ Teacher Corps summer workshop: for skill develbjSpent and prog^ 
plarrnirig, ■ : ^ ' . 

-J^P: ■_ _ '__ —^^--—^ X • ^ ■ 

Teachers, -interns, co^ , 
^ Corps staff participated in a three wee^k.iiil^nsj \: " 

^ The workshop consisted of small and 1 cfi^ge Vgrou^^ ses^^fl^^cusing . 
^ on the f allowing: 1) becoming f ami H^Mt^^^^^^ ■ 
- ■ ptf Teacher Corps n^^ fdcaTlj^^^^J^^^^^^^ the 

the -areas of multicultural e$ltlcatibri, spe^laV educatidn and grdup 
- /^ynamics;:3) imprbvOTent 

• individualizing instractibn; 4 prbgrant plahhiha^^^ssist teaqhers 
.to define and develop solutions for school -prbbf^^ • 

EFFT Formative and summative evaluation conducted indicate feffectiwB- 

ness^v:.^ Sunine prografii has been conducted for the past ^t^.^'S^^fr^^^^^^ 
Recbittnlhdatidhs df participants dffered at wdrljshdp havg^tieen : 

carried dut. ^ ^ ^ ^| _ \: ^ ^ 

^ . . • *■ , , , , . * ^ 

IVPl The progifc format can be adopted by one or jnTo^^ 

trainin^^fcgraras. . It is j^cprrinended that a- nee . .. ^ - 

conductj^Pl^assist; in planning the program. , -''^ V " - / 

_ _ _ _ i':.^^^ l^^lll. . - - ' ■"- „J ■ V ' " ' ■' 

COST Teachet^wer^^aidi^ for thrfe . wee^St^to part"icij>ale. Eight 



project staff membOTp participated, 

roc 
f 



SERV' Sn ev|laat1dh and' prbgram description report is avail abl^e from the 
project. 



-CALL Curtis C. Mel nick ^ ^ 

' Pi>ectbri Teacher . ■ 

' Rbosev^lt tlriiversity L , ' . 

; ." . 43B South" Michigan Ay^ue t ' . \ .: f 

bhicago, nil noiS 60605 ■ - s^i • J : - : 

(312). 341^3870 : ; ^ ° . , 
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" Pk&J ' Bf^alc^ Ifhi versity and^Des Moines (lA"}^ CbniriMnit^ScRdol 
. District Teacher Corps Project . / v. . ^ - 

. - -DESC 1. Cross-cuf^ji^-Studies - . ■ ■ ^ ^ 

. .2. Cross-cufttlir^^ / ' 

- ^ ; J. : CcHTinunity Education. / ■ " 



■J .. ✓ 



AUDS Ebirmuhi^, cTassrdbrn teacfierfv s^ : 

e-ducatqrs, and students? eTjemenJary apnd secondarjr, schooH ajjd 
^ university* : ^ ' \ . " ^^ ^ 

INd^ A program designed to*,lssfst students and other participants^ tfi-^-' ^ 
learn to live in a multicultural society. ' " :^ 

ElSronts include the^uttlizatida b^^^^^^^^ all ^ 

^ .cultural, sex^ and" reHgto^^ irt the prpje^^ project ' 

includes hi gh^perc^^^ - 
• some Hispanips a'n^ Nafive'* Amen* cans, balanpe Ca . 



"^TrecfbrTTeacfi'er ebrps T - ' ^ " ^ 

Brak^ University ^ ' * ' 

Center for Teacher Education 

,1331 27th Street . _ . 

bes |ioinesj Iowa 50311 ' ' ' ■ 
(515) 271^3100 or 2162^ 



EFFT Will l5e pilot-t^ed in the Drake/Des Moines Teacher Cirrps 
project in ^^80-81 school^ year^ 



_ IHPt ^ C^h^be adopted br adapted for entire* schobl dtstrict or by 
^".^^ iTfdividualS. ' '.^ ' 

^ COST' -To develo^d. ' - , ^ 7 

SERV CqhsultantSs ti^ining workshopsV and program guides ^iT1\b^ developed. ^ 




or 



Gi . 



PROJ Drake Vhlyersity and Bes Soines (lA) Independent Community School 
District Teacfier Corps Project 

DESC h' Cbfiwunity Edotation '^^^ff - • ' • ; * 

: 2; Inservice Education " ■ 'i'^- - * * 

^ 3. Decision Halting / :v ^ ^ 

AUDS eonimunity, .^Tassr^ teacher 

educ^^ors, 'and :^^^ ^ . 

■ ~ *^ -• ■■ ( * . 

INOV K-12 vertical articulatioa through cdiiiprehensive planning aeti^ - a 

"involving all role groups. - ; V - . ' '- ' '1 

Conimunjtyi:;teacherSi tM^ 

Dralce/Des ffaihes Teacher edrps pro^e^^ ' .* 

I ^slippage', etc.) which prevent the^ - , 

of content area curriculum goals throughout a k-12 program. - 

EFFT to be pilot tested by Drake/Des Moines teacher Corps- in the ' - : 

1980-81 school year. - - , - - : 

IW»L Can be iinplCTehted by a« entir#'4fchob^ : 

COST Minimal. - ; - ^ / . 

SERVJJo be developed. - ' ^ V 



CAtL Jack g» 'Jones 

. Drrectori . Tsacher eorpi 
' / Drake If ni Vers ity - ■ ^ ' . . - • 

. .Center for Teaclfer Education f , 

' '1331^27$^ Streets . -^^^^^ : - 

Ses Mbijies^owa 50311 v> ^ . ■ ' > " ' ■ ' 

'"'■).' 271-3100 Vr 2162 " ' H " ' 
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PRGJ Drake Uniy|rsi't^ and Des Hciihes (lA) |h^^^ District 
^ TeacFTer ebrps ^P^ 

'DESC Staff improve^ " ' _ - ^ '^^^ 

§ : 2I ^^Inservice idutatiofi 

3. Governance ' 

AUDS ebntnuhity representatives, teachers, admihistratdrs, Uriiyersity 
3 staff, students, parehts, project staff, and school board/ 



INdV "Compressed, Planning Conference, " A method for identifying 
- f^^l^i'ng problems involved in the planning of professional de- 
^ ve1o|STient systems a r)^ improve school learning climate. 



The purpose is to prdvtde alT role gro^ups ^^^^^ to develop 

plans that are consistent with the heeBs of the . 

the capaBil ities if the^IHE and tK^^^t^^^^^^^^^ ^ent. Basfcal ly^'t 

atlows for: 1) increased communjty^^a^^ 

sol vi ng probl ens , 2 ) greater accept artce of sol utfcJi^ 

3) a structure for more effective pla'nningiiij?^ of 

the distrust that might exist between the commurnj^pjid* school 



"EFFT 



Conducted ffljj 1978 in Drak#Des Mb^^s Teacher Eorps Rrdd ect- 
planning^yeari Staff presentatibhs have been made at four 
Teacher CorggjiNational Confejrence Follow-up Meetings i . 



IMPL Can be^spducti5d by any rol e^ group w!s.f)^iS^^ 

yr^grbup plartriihg, ^ '.s^'^^^S^^^lv 9'' 



It. is^recbrnmehded^tfia't^ 
^ al 1 role_groups and that at 1 east 
for the meetings. ' ^1/ ^ 




e. be neutrat jto 
dtays be ^et aside • 



/St. 



COST Dfe1:erminfd by the -fpbe^ people involved and the length of time 
. cdhferehce is * ' " 



SERV Dembhstrati&h^brRshbp conducted by DrSce/Des Hdines Teacher 
Corp staff. Technical assi Stan available to assist in 
; conducting Compre|se§ Planning C Graphics artist ^ 

available to assist in-'$r^phical1y documenting the cb^ 



CALL Jacic R. J ones • 

Director, Teacher Corps . 
Bf alce.University 1 : : ' 
Center for Teacher E due at4 on 
mi J7th Street ' . , 

s Moines, lQif^_ 50311 
(615) 271-31:00 or- 2162 




.7 
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PRoa 

DESe 

AUDS 
I NOV 



EfFT 




Drake-Jnivefsity and Des Hdlnes (lA) Iricl.epen^^t Edmmtinity School 
District Teactier G^orps Project : 

' ■ • ■ . ■ ■ 

1. Staff Improvement. - ; ; - 

2. Inservlce Education 

3. Decision Making — ^ 

Public school teachers^ university instructors, ediTimunity,- and parents^ 

Site ceiiiTiittee model for detenhi nation of baild^^ level iTisirvice 
, needs. 

■ , - v. ' ^ ^ 

Provides opportunity for tM^ plan for^ and " M 

implefnent their own inservice training prc^r^ms at the buildttig 
level. _ ■ -'^ 

Procedure is_ being. used in th^^^^ Rbines Teacher^Gbrps ' 

project, 1979-80,^ in all^ proijVct site scho^ Teachers are ex^ 
pressing positive cbmifients about relevalice of inservice programs. 

Can Se adapted by entire school system. One .all-day-trainijig^ ^ v 



session, is recofnmended before itHtiating program. 1- 



Minimal; nOj specific t^^^ or materials reqairedi 

Trai rii ng/iferRsfiops negbt i abl ei 

Jacic R^ones 

Director, teacher Corps 
Drake Univ|rsity ; _ \_ ' 
Ceij^e^^gateHer^ Edudat fdri 

^ ^^^^loWa- 50311 ^ ^ ' 
Lr3W0 or-21?2 




f" 
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PRftJ Drifce Uniyerslty and Bes Moines (lA) Independent Gbrtiniinity-Scft^^ 
District teacher ebrps Prc^ject " ^ , 



DESC !• . Stalv^ Improvement 

2. Cofftmirni ty- based Ejducat i on 
3* Educational Environment 



AUDS Parents^ students, and school staff* ^ 

INOV Position created tc ass>^ parents with student-scfibdl differences. 

; The: purpose is to mike p^^^ of school policiesj pPocedur^^ 

• regulationr kiid^ ac^^^ guest ^t staffing?^ hearings, e^lc.; 

.:^tind to handl«'C%np^l^ of ^rents/slfUdents/schools^ i 
^ ^^^^^^esolve 'i^rdbl^s^ 

"'" '^'^ ■ . ^ ■ •• ■ '\ . ■ / .. ' _ ' ■r^ 

EFFT Positive resolve of parent/studerrt/^chddl conflict and problems. ^ 

jf>- _ ; ^_ -s ^_ V 

IMPL 1 ) Defining role .and res ponsib 

providing tracing to person(s) filling ^ositior^so that he/she 
better understands. tfte educatid^^ of studeTits, 'comnunity 

activiti^l psychology, human relations, tShd curre^^ 
* youth -^sSbsfSTO^^ peer pressures, OTploym 

development. 



COST * Vari^ according to number df"i^^ 

"If paid position* .Cost for necessar^^ 



SERV Awareness wdHcshdp' inldmbtidsman . 
step .^mplenentatibft 6^^ such a ' pr; 



CALL Jack R. clones ; ' ; 
OTrector, Teacher Corps. 
• /' Drake University - 

GSjfer fdr Teacher hducatibn 

^ -t2^ 27th Street 

Dis-Moines, Iowa 58311 
, (515) 271-3199 or 2152 




.Cdst of-j^aryV 



eloDment of ^ep-to-^^^ 



^9' • 




.1 / • ■ 
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JRSJ Hurra/ 5£a$; 
• " (Parisj.WT 




r^^W); an4 .Hen.r^^^^^ ic School s 



I, Infortifl.Q5^sse#a^|[Jife :> V 

2;^ Inservice ftffeifcf • ' 
;■ ^3. Cross^cunur^sM^KgV. ^ ; i^'^'i-:' ' ■ ' 



K ' IbESC 



3. - Cross-cuUurjS|M.^,.^„ 



UDS Barents ii'acWia^^ teachers (secondary and elemef 

INOV Parents' guide to max^^zing the taTwIs of children. 

EFFT Highly effective; received good response from, the cbmfnuriityi 

IMPt -Gari be used any school systen in order' to help parents help 
their children* 

^ ^ 1- -. - s ■ . ' • 

cost C^>s^-of7printing pamphlets^? 

SERV Training worfcshops negotiable 



tPth Jeroiie G. H^swdrth 

Di rector i Tefacher Corps 
• .«*1m^y State University 
Mffimy, t^entucky -42071 
(502^ 762-6343 ^ 



r- 
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PRQJ MuK^^ State University (Murray^^^ and Henry County Public Schbdls 
. iP^TsV TN) Teacher Corps Project 



DESC i^^siftiservice Education ' 
2. Educational Environment ■ ' 

• Governance ^ : : 

• •_ _ 

AUDS School administrators, classroom teachers (elOTeritary and sec(3ndary)^, 
arid teacher educators^ 

INOV . -The Steer^ Its role arid functi^^^ 

University/Hopkinsville Middle .School responsive inservice education 
|.;v program" (a program guide). ■. ' ' . 

^ EFFR^ Highly effective? attitude survey reported in material. 

IMPt Can be adopts or adapted for eritire school system or for prie school. 

' COST Cost of program guide. 

SERV Training workshops negotiable. 



CALL Jerome C. Hainswdrth^ 
Director, Teacher Corps 
Hurray State Uriiversity 
Murray, Kentucky 42071 
^"k 762-6343 - 



{ 



% * 



i . 






PRQ^ 
DESC 

AUBS 
INdV 



Murray State Uhiversity (Hurray, KY) and Henry eotihty Public Schools 
(Paris, TN) Teacher ebrps. Project 



1. Inservice Educatjon ^ 

2. Field Experi>ncFl*rograros 
2. DiCisidn HaJcing ; 

Teacher educators ^ school administrators. 



i3'«l?Ksrddm teacher^^ 



A responsive inseryic^ graduate feduM 
together the -perceptfj^ and baclcgrountf^^^rservice teachers 
and the knowledge and «perience^ of the university in such a way 
that roeahi Sgfid^^l iVaht , and legitimate programs or graduate 
ihservices are impletiehted. * 



EFFT Highly effec 
Middle Schoo 




ot- testing during 197^-77 in HopRinsville 



IMPL< Can be adopted or adapted by a department of education or school 
- ^;%stricf or by ,an*individual school. A se^es of workshops is 
^^^dmmeilded* ■ ^ 

E0ST Cost of program guidje. 

SERV Training workshops negbtiab^e^ ■ . 

CALL Jerome C* Hainsworth " 

birecteri Teacher Corps 

^Hurray State University ' 

Hurray^ Kentucky 4^071 ^ 
. ^ -(502) 762-6343 - - ^ 





«3f 
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• ^ _______ . /<^<>^^v>*f^---- \ - - ■ - . -■---T;,- 

PROJ Murray State UnTyersity .(Hurray, lJY) ar(d Hehj*y Gburity Public ScHbels 
(PanSf TN) Tea^r Corps Prdj^ 



A. Field Experience Programs 
Z. TeacTier Education 
3. Ihseryice Educa|ion - 



AUbS Administrators of field-- based' programs, professors (el^eiitary and 
secondary), inservice leaders, ah<l,c^assrodni teachers * 

' _ _ • ■ _• 

INOV "Tfie Murray State University Materials System^ The 

concept of flexible support for t^ponsijfe inservice education" 
(a< program guide). 



,EFFT Pilot-tested duringT^he, 1976-77 scto^ year (in Hbpfejhsville Middle 
School arid Mttrray StaW Uriiversity. . 



fMPL Can be adopted or adaMed' by_a_d^^ of education or by either 

school district or an TiridividuaTr^sdfecPl. 



:4bST . Cost of prelim'' guit 
SEia? - Tra i ri i rjij';^ works hops riegoti aibl 
eALL 



Schrbeder - 

De^rtmentaf Instruction and Learning 
Murray State University . . 
Murray^ JCentucky 42071 
(502] 762-634J . ' / 



ERIC 



( 
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PRtX^ JfUrray State University (Murray. Kr and Henry County Pijblic Scfiool 
(Paris^ TN) Teacher Corps Project ^ 

DESC Inservice Education v-^,;^ 
' 2i Field Experience PrbgriTi^ 
3.i Eij^catibnal Envjrbnme^^ 

AUbS Teacher educatorsV schooT administrators, and classroom teachers. 

: IN9V "Beyond Field-Based t^^ Education: -the concept of responsive 
^ inservice education'^ 

EFFT liigfily effective; piloVtested during 1976-77 in the Hdpkinsvf lie 
Middle School- \ ^ _ . 

J _ 

IHPL Can be adopted or adapted by.^^partment of education or school 
district or by an individuaT^fipol- A series of workshops is 
recoranehded. 

.CQST Cost of program guide* , 



Workshops negotjabTe. 

* ' '- "J ■ 

Schroeder ^ ■ 
Departniefit of I nstr uctYon Learn^i hg 
Murray Stat? Uhiversity:^|p^ ^ 
Murray; Kentucky .42071;^^ 
(502) 762-6343 ^ ^ - . v 



CALL 




.■xsr: 




77: 



« V— 



pRdj 



DESe 1. 




SMe_Uniyefs:li^^ Reriry ^ptihty Putil ic Scfibots "-^^ 



ram Bevel bpiiient 4i ; ;Staf f Improvement; 

Inservice Education 
. Field Experience Programs- 




|y de^aHraent of education or school 



AUDS Teacher educators^ school administrators, arid classroom teachersi - 

/ , . _ _ _ _ r\'i:::^;r^. 

INOV "Perspeetives bn<rDevelbpmen$: ih the overall process of demonstration" 

(a prbgramjgoide) . - , , ' , ^ . ; 

EFFT Highly effective; ^^t^tested during, the Tenth Cj-cle Teacher Corps ' . 
Project at Murray ^j^^^^|£§Jty/Hoplcins\^ne fiddle School, 

.IMPL Can ber acfdp 
district dr|l 

COST Cost df' pcogram^^tiide. ' * . 

SERV Workshops he§otiabTe. •> 

CALL Bill Price / . . ' 

Departmint^f I nstructii on -and Learning 
Murray, State University ■ i • ' 
Hurray^ K^Hiuefcy 42071 . o 
. (50^) 762-25eB ' 



i 
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. „ ^ Sme^Umversrty (Murray^ KY) md Henry Eounty Public Schools 

/ CPari-s,i TN] Teacher ^orps Proaect ■ " f ai- 

DESC prbgram bevel^^pifeht : - 4. Ihservice Education • • ' 

2. Staff IitiprdvemehX . — ■ ■ 

3. Field Experience Programs " •: • 

AUDS Teacher educators, school administrators i class^^ 

IN0V ^*An Exploration in Ma'nageme^.^and DOTonstration^' Wprpgram guide)- 



The purpose of the Murray University i^aggl^ objectives 

. and cfemonstratidri systen :is ihown. Th| conc§^ derived from 

the Murray State Uhiye^^ty feacher Corps program niay45e dperitibn- 
V allzed into working understandings about. managenent ai^d desnohstratiort', 

and to provide an example of forms and procedures derived from ' 
, these understandings. - 

...^ ; - . . : . :_ : . ^ ' ^ 

EFFT. Highly effective; :pildt-te§t5ng during the T-entfi Cycle- Teacher ' 
^ SchOdl^"^^^^ at Murray St»t^Uhiyersity/Hopk^^^ ^ 

: ' __^y^^y^_ :.■ ' 
IMPt Can be adopted by any department of edj^ation. .. . 

- - ■ . . .. ; ■ ■ - ' • ■ 

CBST ,(!&st of {Jt^ogram gliide.ic*: : ; - 



tSERV Workshojis are isegotiab^^^^ " ^- 

■ , * *. " ■ .* ■ ■ ^ ■> .. . ' • 

■ CALL Gary 'Schrdeder 

^.Jeparimeht .of 4nstrucpon-- arid Learning 
^ ■ Murray State -University . 
. Murray, Kentucky 42071 

? J aD^r 762-6343 ' . 



ERIC ^ 



I 



78 



PROJ Murray State University (Murray, KY) arid Reriry edurity Public Schools 
(PariSi TN) Teacher Corps Project 

DESC U Program Develbprrierit 4. Ihservice Education. 

" Z. Staff Improvement : ' 

3i Field Experience Programs 

AUDS Teacher educators, school administrators^ classrqdm teachers* 

INdV "An Exploration in Management arid Dendristratibn" (a program guide). 

The purpose of the Murray State University management objectives 
afld demdristratibn system is shown. _ The concepts derived from 
the Murray State University Teacher program may be operation- 

al! zed into working.' understandings about management and denoristratidri 
and^to prwide an example of forms and procedures derived frdm 
these understandings. 



EFFT Highly effective; pildt-testirig dtiririg the Tenth Cycle Teacher 
Cdrps.prdject at Murray State University/Ropkinsville Middle 
School. 

IMPt Can be adopted by any department of education. - - 

CdST Cost of program guide. 



SERV Workshops are riegdtiable. 

CAbb Gary Schrdeder ; 

Department of Instruction and Learning 
Murray State University 
Murray, Kentucky 42071 
(502) 762-6343 
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PRdJ- Murray St ate_U h i vers ity (Murray, KY) and Henry County Public Schools 
(Paris^ TN) Teacher Corps Project 



DESC 1. Staff Improvement 
2. Program Development 
,3. Educational Envirdnmeht 



4. Inservice Educatidri 



ADDS Teacher educators, school administrators, and classroom teachers. 



^ ^ INOV "PIE Cycles^ Planning^ Implementing Evaluation Format for 

Teacher Change and Public School Renewal" (a program guide): Inclu- 
des experimental teacher units and management systems for maximizing 
students' talents. 



\.fFfJ Highly effective; pilot- tested during the Tenth Cycle Teacher 
project at Murray State University/Hopkinsville Middle 



School. 



THPt tan be adopted by an entire school district or by an individual 
V sc! ^ ' 



Cpst* of program guide. 

;^;,SERV i^tJrkshops negotiable. 

' ^ALt ^^bffip Rainswbrth 

feiyectjDr, Teacher Corps 
H#ray State University 
-Murray, Kentucky 42071 
(502) 762-6343 
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PRdJ Grambling /state University and Natehitbehes (tA) Public • 
School System Teacher Corps Project 

1. Staff Improvement . 4. Inservice Education 

2. Diagnostic Teaching * 5. Field Experience Programs 
3i Community Education 

School aclministrators^ site school classroom teachers, teacher 

educators* teacher aides, parents, and all teachers in the school 
districts 



IN0V Staff improvement through inservice education. 

A prqgram^esigned to help LEA teachers andJHE prbfessdrs^learn 
to teach more effectively. Over a period of time better instruc- 
tional processes, practices and products shbul^d foster higher 
academic achievement among all students. Appropriate attention 
is_ gfven to subject matter as well^ as to the proper utilization 
of human ahd material enrichment resources. 

EFFT increased knowledge of relevant learning theory and know-how has 
been documented. 

IMPL The. adopter determines how staff deveTbpment can be demonstrated 
and disseminated* . . 

COST "Inservice Education for Reading in Content Area" is free of cost. 

Workshops, mini-courses and intervisitatidh trips upon request 



Alice B. Smith 
Director^ Teacher Gdrps 
Gramblihg State tfniversity 
P.^ 0. Box 312 . ^ 
Gramblihg, Louisijna 71245 
(318) 247-6941 Ext. 509 



DESC 




SERV 
CALL 



PROJ University of New Orle^ihs and New Orleans (LA) Public Schools Teacher 
Corps Project : * ^ 

DESC- U Gdmintiriity Edtjcatibri.; 

Gommuriity ' . • - . 

^ 3i ^Governing Boards " ^ 



AUDS School administrators^ teachers ^ community groups arid higher educatidh 
personnel. 

INOV Utilization and cbbrdiriatieri of existing cbnnnijnity resources through 
a representative city- wide task forces ^ | 



The functions of the task force are'ito: provide parity in education 
through elected community . council develop and identify leadership 
througK community-wide elections i and^^cdursge dngding invdlvSnent and 
decision^making' thrdugh representative gdvernihg bdards; i.e. IHE, LEA, 
cdnjmuhity arid teacher, uriidri. ^ . 

Presently being fmpl merited ihV^ (^tral city (New Orleans, LA). 

LOAN Teacher Corps Network, endorsement, jDctober 1979. 

IMPL Community education program and elected community council can be 
adopted by an entire schddl district dr an individual schddl. 
Goyernihg. boards. cari' be addpted by an entire School district or an 
individual schddl. V * 



COST Ne'gotiablei depending on the degree of participation and involvement 
expectedi 

SERV At the present timei since we are in the first year df dur prdject, 
- ' adopter services have ndt been finalized. 



CALL 



-or- 



Carol ine Dotson 
College of Education 
University of New Orleans i Lat:efront 
New Orleans^* Louisiana 70122 ^ 
(504) 283^0649 , ^ ' 



Lyn Ci Ledbetter J 
Director, Teacher Corps 
College of Education, 
University of New Orleans s Lakefront 
New Orleans,_Lduisiana 70122 
(504) 283-0649 ' 
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PR&3 -tlTCh.ig^* State|Uril\^^^ District Teacher 

■ --- i- i'. V i-- - . ■ , 

iJESC 1. ?;gduc:9t^rTal Enyi ronment 
' K'V 2. V iBsefv€^:gTfducat>6n . ' 

AUtlS School admin istra'tors, teachersi and teacher educators (elementary and 
secondary) . 

INOV Description of strategies for the improvement of school learning 
cl imate. 

A guide'fdr the invdlyement of university', school and community 
personnel to improve the school learning climate* 

EFFT Pilot-testing during the 1980-81 school year in Teacher Corps 
^ project schools in Lansing, Michigan. . • _ . . 

IMPL information available after pilot. 

EQST To be negotiated. 

SERV Paper available at cost: "Eomihg to Terms with Terms^ or Say 
, What You Mean and Mean What You Say,", tawrehce Lezdtte et all a_ 
' descriptioli of the collaborative process wMch leads to definition- 
'Of terms related to school learning xl imatp^ 

QPLl , tawrehce tezdtte _ - ' 

Teacher Borps Project 

^ Michigan State University^ f ^ . 

College of Education' ^ 

204 Erickson Hall_ _ _ . ; 
East Lansing^ Michigan 48824 
. (517) 353-8763 



PRajJ MicRigan state University and Lansing School District Teacher 
' ^ Corps Project ' ^ 

. DESC !• f eacher-* Edticat^'On 

2. , Iriservi-ce Edacatlbn • " 

3. Preservic^ -Education - ' . . 

AU0S* Professional "development leaders i teather educators, and classroom 
teachers. ^ 

INOV Paper: "Mul tipl e Del j very Syst^s for Integrated Preservice and 
^Inservice Professional Development," • . • 

: -Paper describe^' conditions necessary for and variety of school 
^ % ' b-dsed delivery systems successfully implemelfte'd. 

EFFT .Data in ^ocess of analysis. _Prel iminar^f^hdirigs indicate^ in- 
, creBsed lerfarmanfce on-^part isf irisecviee teachers and pupils.- 

IMPL Can be .adopted br adccptj^d by a school system or building, working 
\ . closely- wtK a college of education. PreWvice teachers must 
; V. tiave knowledge arid skills necessary to relea.se inservice teachers 

: for profess lotral development.* "/^ 

60ST Commitment :tc>;collaBbrative work between schools, urtTv-ersityj - - 

* ^etducation, aS'Sociatidns and state departments of education.- : ^ 

SERV I nfdnnatidn\ari(3/br^ Captation workshops can be negotiated. 

V ■ - ' * _ ^ _ . ■ ;^ ' 

Cfltb ypyce Putnam • 

' Director, teacher Cgrps , " 

• .^MicriigBn Estate University z ' • ' 

College of Education- ' • - . 

204 Ericksdh Hall_ - * 

East -bffnsi fig, Mictiigan 48824 
; (517) 353-8763 



PRdJ Michigan -state University and Lansing School District Teacher _ 
Corps Proaect ' . . - 

DESC 1. GomnTtiriity . • • 

2. Teacher Education ^ • j/- 

3. Field Experience Programs , - '* 

AUDS Teachers, teacher educators, administrators^ and community -organizations, 

INOV A center for community and school learning, 

Jderitificatidri of commuriTty andjschobl needs, types of invqlvenent 
related tb^schbbl ihg^ and vehicles fbr impl^enentatibh. Col'laborative' . 
■ . inyblvOTent of; school , cOTimunity and university. ■- 

EFFT J?rpject in early stages of development. Pilot project tnltiated 
. during 1980-81, school year. . ^ 

IMPL Can be implemented by a feeder system ^ single> school building, or ' . 
district. 

C0ST Information .aviilab3e at end of''pilbt data arSlysiS. 

SERV Training workshops Will Be -hegot fable. 

CALL Joyce Putnam * _ _ . • 

Directori Teachef* Corps , 
Michigan^State University ' 

College of Education ' * • . ' 
2D4 Erickson Hall ■ . ' . ' 

East Lansing, Tlichigan 48824 v 
- (517) 353-876a ' 



f5?BJ' Michigan State University^ arid tahsihV School. Bisthict Teacher 
Eorps, Project * ; . ^ . 

DESC 1. Teacher/Education -y • 

2. Jnservite Education^ * • - . - ' 

3. bemonstratidhs ' \ 

AUDS Teachers^ teacher eduostors? eoahselors, se^hool eouriseilars, and 
principals. • ' ^ ^ ; 

INdV A program designed to assist teachers in coqingwith the stress rel 
to their role in the classrooni. ^ ' * - 

- _ • _ _ _ _ 1: ' • _ _ _ • ^ 

Teachers are trained to cope with stress througtt the ^ use of two tech 

riiqoes: 1) bibfeedbaeli: training and 2) cognitive restructuring. 
The biofeedback training Involves learning a relaxation response^' 
through the rnonitorin§_and feedback of ^ functibnirigi 
Cognitive restructuring trains teachers to assess and change their 
thinking about stressful situations.' ' Both techniques can be imple- 
mented in an individual- or group situation. 

EFFT Presently being implemented in urban elemehtary^ middle, and high- 
schools* All teachers report benefit from training arid all would 
recommend :training to other teachers. Findings from data analysis 
available later. . . 

IMPL Training can be adapted to any number of teachers from diverse 
schools. Teacher participation should be on a voluntary basis. 
A trainer is heeded to conduct group or individual sessions. 

GQST EMS biofeedback equipment' can be leased^dr purchased, depending on 
individual needs. A trainer to participant ratfo of 1 trainer for 
every 12 .participants is- desirable. 

SERV A three^fiour awareness- session with opportunity for intensive 

; individual or group follow up^^ is ppsslble. Follow up is designed 
for one hour per week over a five week period. 

eAtt Richard Day : / . 

' Teacher Corps Project , • . 

Michigan State University . . " 

College of Education 
240 Ericksdn Hall _ _ 

East Lansing^ Michigan 48824 ^ 
. (517) 353-4348 : . 
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PRDJ Michigan State University' and Lansing School District Teacher 
Corps Project - 

DESC 1. Staff Improvement ^ , • 

2i 'Teacher Education • " 

3. Presery|ce Education : ^ 



AUDS Student teachers, teacher educators, educational counselors, 
student teacher supervisors. 

IN0V Training procedures intended^ to reduce stress levels of preservice 
teachers. | ' : 

Two treatments for reducing preservice teacher stress were stu^ 
Treatment one wai electromuyograph (EMG) biofeedback treatment; 
. two was stress innpculation training, a form of cognitive behavior 
management. The effectiveness of these treatments was measured 
by comparing four pre-_arid post- treatment irteasures^ 
skin temperature, arid Teaching Anxiety Scale, arid the Taylor Manifest 
Anxiety Scale) in the treatment groups with a contract group. 

EFFT Project complied, data being analyzed. P^ data indicates 

reductions insystolic and diastolic blood pressures, and anxiety as 
related specifically to the teaching setting. 



IMPh The trairiing cari be adopted for preservice teacher educatidri.; Partici- 
: patiori should be on a voluntary basis. A facilitator is rieeded to 
train existing personnel who could then conduct stress mariagemerit 
' training. ' • 

cost Cost is minimal and services can be delivered by program personnel. 
Purchase of biofeedback equipment- is useful though not absolutely 
necessary. . ' 

SERV' A two-day training workshop cari be provided -at adapter site arid expense. 

. ._ •. ■ . ■ • ' . 

CALL Pat Lustman : - - 

; Teacher Corps, Project. 

Hichigari State University 
Cbll£ge bf Educatidri 

204 Erieksbri Hall • 

East Lans.ing, Michigari 48824 
• > (517) 349-1698 
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PROa .Michigan state Bniversity and Lansing School District T^icheV 
teacher Corps Project 

.^DESC ' 1. Cdhterit Reading - ^ 

2. Develbpmehtal 'Reading ^ * ' * 

3i Teacher Edueatioh ^ " 

AUDS teachers, teacher educators* and siudetit teachers. 

/ ■«■ 

INOV Develdpmerit of instructional strategies and' procedures for reading 
, Mri'the cdiftent area for teachers and parents. 

Parents will be offered a series of workshops that focus on: 
l)_strategies^and techniques to encourage* use of reading skills a^ 
home; and 2) training to become volunteer aides to work With .those 
students needing iodiyidualized assistance in ^eohterit . area reading. 
Teachers will be offered a series of workshops- that focus on: 
1) strategies arid techniques to develop reading in the content 
area and^ 2) training to become teacher col lab who will 

work with peer teachers in program development. 

EFFT Pilot study during 1980-81 school year. 

IMPL Information available after cbmpletibri of pilots 

G0ST Not known as yet/ 

SERV Consultant arid workshop. 

CALL 'Joyce Putnam _ ' 

Directdr, Teacher Corps 
Michigan State Uriiversity 
: College of Education 

204 Ericksori Hall . : - 
E^st Lansing, Michigan 48824 
ATTN: Reading Component *. 
. (517) 353-8763 




. PRdJ Oakland University (Rochester) and Farmington (MI) Public 
Schools Teacher Corps Project 

DpC 1. Teacher Educatidn ' 
> 2i ' Preservice Edticatidh 7^ 
3. Inserviie Edueatibri 

■ ■ * " , ' - ' 

AUDS. Master's degree -students and sjxtfi-year students^ 

INOV Youth advbcacy cancentVation within the MAT in Curriculunii Instruction 
and S^jpervisidh. . , 

This area ebheeritrates on legal, diagndstie, labelihgi legislative, 
: and other critical issues in ^^p^^^^^ less restricted envi^^^^ 

and programs ot prevention, educational intervention^ arid reinte- 
gration ^of troubled youth. V " " 

EFFT Ndt available at this time. . . ^ ' . - ; 

iRPb : BbminitmeAt of the department of educatidn, approval by the committee 
. 6n_ in,structibh, and apprbval by university as a cbricehtratibrii . 

COST Fatuity to staff one or two additional course offerings each yiar. 

SERV Cdnsultatidn dh prdgram and references df available curriculum 

materials. ' . ' ' - -.i 

CALL ^Jacqueline tougheed • . 

Director, Teacher Corps < - . 

Oakland University • . 
421 1/arner Hall _ 
Rdchesteri.-Michigan . 48^^ 
(313) 377-30§7 or (313) 377-3063 
_ -dr- . ' " 

Linda Lehtz ^ : f 



i06 
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- ' ■ 'i- . ■ - * . . - 

PROJ ealclarid UriiVersityjRochester) and Farmlngton (MI) Public 
Scfibbls Teacher Corps Project 

' DESC .1. Governance -. 

2. Educational Envirdnmerit 
' 3. ' Cdrnmunity / - . 

AUDS Decisibri-malcing groups^. 

IN0V A model for developing meaningful cdllabdratibri/ 

The TORI Model was used' fbf team- building with task groups. It 
was canbi lied with self^evaluative measures in the^areas cff verbal 
ihtefactibn arid perceptions of the task group. This combination 
resulted in evolving functional parity within the team and views 
of the-team that were consistent across "^ole groups. 

EFFT All irole groups increasedViri furictibrial parity as a resolt of team 

building; articles have beeri -published in "In-Service for Youth," etc. 

IHPL^^ Group facilitatbr for meetings arid co^^ tb collaborative 

•gbverriarice on the part of administrators, teachers, the cdntmuriity" 
. arid students. - , • - 

COST Released time for teachers, admiriistratbrs arid students to partici- . 
pate in decision making. Stipends for the group facilitator arid for • 
community participants. 

SERV Gbnsultatibri bn raoriitoririg of group growth. Articl^s^ available on 
effectiveness of the program. 

CALL Jacqueline Lougheed * ^ 

Director^ Teacher Corps 

Oakland University ' : : - • _ 

421 Varrier Hall . ^ 

Rochester, Michigan ,48063 
(313) 377-3087 or (.313) 377-3063 ' ' 
^ -or- _ 
Linda Lestz 
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PRBd QaRlarid University (Rochester) and Fannington (MI) Public 
Schools Teacher Corps Project 

DESC 1. - Governance _ . ' 

2. " Govermng_ Boari^s ^ : . . ^ ^ 

3. Decision Making , " 

AUBS Educational administratbrsi " ^ . * 

.._ _ _ __■ ^_ __ ■ • 

INOV Organizational plan to foster broad-based governancis. 

The organizational plan iiicludes\involVOTent of studerfts, teachers, 
CQfTtTjunityi LEA admihistratidn and IHE representatives at . its fourida 
^ tldri. Representatives of each of these groups participate in each 
•higher level of the plan until 4t culminates with the policy board, 
-Which has a membership of the principal decision makers of the LEA, 
^IHE and community. ' : 

EFFT Not available at this time. • 

IMPL Cdmmitment_td ihydlvetjent df students i Cdfranunjty, arid teaciiers as 
well as IHE arid LEA admiriistratidri iri the decision-making process. 

60ST Released tfme for staff and students to participate in meetings. 
Renumeratidri for community participants. 

....... . ^ ^ 

SERV Consultation, ' - ^ • 

CALL Jacquel irie_Ldugheed ' : 

■ Director, Teacher Corps. 
V Oak! arid Uriiversity 
- 42f Varner Hall _ • 
^Rochesfer^ flicfTigan 48063 
(313) 377-308^ or (313) 377-3063 . I 

-or- \ ■ - 
Linda Leritz ^ 
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PRea Oaicland University (Rochester) and Fantiirigtbri tMlj Public Schools 
Teacher Corps Project • . 

DESC 1. Educatidrial Envirenmerit - ■ 

2. tow Inebme Groups : - 

Diagnostic Teaching - ' 

AUDS High school students who are potential dropouts or who have dropped 
; .out and are returning id school. 



INOV. An .educatidhal support program to prevent or reintegrate high . 
schddl dropouts into the mainstreams 

- L_ _ 

Former high school dropouts were given support to facilitate their 
reentry and reintegration into the, traditidhal high school. Support 
included: indivitlualized program planning, preregistratioh for 
classes, personal counseling by a staff member and a concerned • 
community^member, mdhitbring of attendance, liaison between student , 
and teachers arid/br admihistratioh, and a class bringing the group 
tbgether to focu$ on who they are, where they are and where they're 
heade'd. ^ - 

___ _ ■_ _'_ _ _ _ ' ; 

EFFT Attendance- improved (6 cl^ss hours/semester); failing grades 

decreased by 20%;- and 69% of returning students completed a semester 
after returning to schddl. 

IMPL Cbrnmitment df one schbbl or an entire district. A facilitator to work 
with students via classroom instruction, counseling and liaison with 
subsystems of the school organization. 

eeST Space for meetings of 1 - 15 .people. A_ facilitator on at least a 
1/2 time basis. A variety df commercially available materials 
already found in most high schddl s* 

SERV Site visitation to observe program in action. Training workshop-at 

adbpter site negotiable. 

' ^. 

CALL Jacqueline Lougheed . - 

Di rector i Teacher Cdrps 

daklahd University 

421 Varner Ra^I^ 

Rbchester, Wfchigan 48063 

(313) 377-Y087 or (313) 377-3063 
-or-. / 

Linda Leniz ' • 
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----- - - - . - - ■ . . 

.PROJ Qafcland University (Rochester) and Faf^^tori (MI) Pablic Schools 
Teacher Corps Project' 

DESC 1. Educational Environm^ 

Z. Cross-cultural Studies - . 

3. Low Inccffne Groups ' 

AUbS Junior high and senior high school students^ 

. IN0V ^Ah alternative education program to develop effective intra- and 
. ' • ■ interpersohal relationship skills. i^* 

YoutK experiencing difftculty in relating to their peers and adults 
were selected to participate in small groups meeting on a regular 
basis to develop achievement mptivatidn^ leadership skills and - 
effective means 0^ working 'with others. Several specific topics 
included are verbal and ho^hverbal cofiihtiriicatibn, personal gbdil 
setting, the wbrlk as a pluralistic soeiety^ 

EFFT Absenteeism was cut in half first semester 6f<operation; satisfactory 
grades increased by 20%. 

IMPL Commitment of one school or an entire district and a teacher on at 
least a part-time basis to provide cbtinselirig arid instructional 
services. ' 

COST Space for meetings of 1-15^ p^^ teacher on at least a 1/2 

time basis. A variety of arenerci ally available materials found 
in most junior high schools. 

SERV Site visitation to observe program in action. Training workshop at 
adopter site negotiable. . 

CAtL Jacgu.elihe Lougheed^_ ^ . : 

Director; Teacher Corps ' - 
Oakland University ' . . 

421 Varner Hall 
Rochester ^.Michigan, 48063 
(313) 377-3087 or (313) 377-3053 
or 

Linda Lentz 
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PRBd Mississippi ValleyvState University {Itta Bena) and Humphreys 
Bounty Scfibol District (Belzoni) teacher Corps Project 



DESG 1; Educational Environment 
Staff ImprovOTent 
3. ' Adoption 

AUDS Teacher interns, teachers, and administrators at the site school, 
the IHE and the community at large. 



INOV K-12 articulation: - a process for program/inservtce design. ' 

The process, used for' 2^ prdgram/iriservice 
^design is a process/practtce used by this p*"OJ€!Ct t^at meets. the : 
needs, of the LEA by prbviding continuity of inservice as well, as 
program needsi articulation was accomplished by organizirig 

a task force for each of the five schools.^ The task forces ari 
^ responsible for facilitating the coordination and prioritization 
of needs for their respective schools* |hey are also responsible 
for designing plans of action to address those. needs.. The task 
forces meet as iridividu^al Units as well as collectively to insure 
codrdiriatidri and cbritintiity bf efforts and programs being designed 
fbr the inservice prbgrlm. 



EFFT Thfe project^ is still in the planning year. However, the project 
staff has been continuously informed that-the process/practice 
being used to design the inservice program_is a.direct^^ pragmatic 
way of meeting the specific needs of the LEA. : The- staff. suggested 
that this method of articulation would be most beneficial to other 
scHddls with similar heeds especially in the Delta regibh. 

- -. -• ■ • - ' I 

The prbcess/practice of imp! mentation is^ select 

^ task force in each schoolto facilitate needs assessment; _2) ' 
select chairperson to meet with other task force chairpersons 
regarding program content, design and continuityi and 3) task 
forces develop_program/inservice plan fdr_the EPDS system of 
the Humphreys County Sch&dl District (HCSD). 

COST Majbr program ebst wbuld be fbr materials' needed to facil itate 
program design. The acuity is given release time fbr all, task 
force activities. . • 



SERV The Mississippi Vall^ State Universlty/HCSD Teacher Corps project 
\1s able to provide limited technical •assistance to other school 
districts interested in impleinehtirig the process uSed td design 
the HCSD educational persbnhel develbpment system. 

/ 

Dorothy heflbre j 
Director, Teacher Corps / 
Mississippi Valley State? University 

P. 0._Box 100 , ^ 

Itta* Bena, Mississippi 38941 
(601) 254-9041 
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PROJ Saint bbUis University and Saint Louis (MO) Public Schools Teacfier 
Corps Project " 

DESC 1. Inservice Education 

'2. Staff irnprovement 

3. Educational Environment 

AUDS Teachers, feacher educators /school administrators; 'elfenentary arid 

secondary; preservice and inservice. 

, • ■ ■ ' 

! INOV^ A process whicR trains teachers to be trainers in individualized 
instruction. ' . • 

The training program in- individual ized instniction has^ been designed 
■ for teachers and administrators who desire to initiate ah individ- 
\ lialized instruetiorval program in their schdols. The proc^am^ 
\« utilizing the Learning Opportunities for Teachers (LOFT) Wo*"KShbp, 
provides training in methods of individual iteationj classroom pnage- 
ment systems,- arid follow-up activities. A i^ of the goals of the ' 
Individualized Instroctibri Trairiirig Program -8^^ a 
process for contiriuous\persoririe1 develbpmeht in individual i2ed_ in- 
\struction; an increasingly individualized sche^ol program; gradual 
replacenent of tj-aditionar educational texts fey materials designed 
for use in individualized setting;' increased sfiarigg. an^ teaming 
^ of\ teacher resburces. LOFT training, enables_ttil participants tb^ _ 
experieriee arid evaluate six management systems currently used i ri- 
educatiori^ These systens iriclude a rigidly structured whole class 
approach through five other levels bf iriStruction untiTl the setting 
is highly individualized and operi. 

EFFT PLAINS Teacher. Corps Network ValiptT§ri, Surraner €eritiriuation 
of process pver'four years at. iriitial site; positive reaetibri tb 
prjogram f rbm parents arid students.- 



IMPL 1) Provide traifirig through bOFT Workshop (2 1/2 days); 2) Begin 
implementation of individualized strategies in- cUssroom; 3) Offer- 
training to new participants - former trainees become assistant trainers; 
4) Further implement and assess program; arid 5) Repeat steps 1-4 
each year. ■ . 

COST Start-ttp cos4: first workshop - $600; second workshop $3^; 

' ^ LBFT materials - $500; r 

Suppoi^ materials for workshbp - $500; start-up cost per pupil to - 
, ' o , implanent 'program: $15^00^ 

abbve cbstt current elementary 
program (3^0 students). 

SERV Nb special funding available. Descriptive brbcfiur| arid Iitiplafferi-. ^Z- 
tatibri package available. LOFT workshop at adopter'site is available. 
Cost negotiable. • . 

GALL Sara Krull L - 

• - Director, Teacher Corps - • 1i o 

: i Saint Lbuis University ■■ 

CD?/-- Saint LQuis^_Hissouri 63103 

EKLy- ' (314) 658-2503 
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PRCO .Saint Lojiii^ University and Saifii tbai^' (MOj PubJic Schools Teacher 
Corps Proa' get ' - ' . ' . 

DESC Deei s i OH' , Making 
2. Goverriance_ 

3i* Program Coordination 

■ . • ; .... 

- " _ - ' " " ■ " ' 

Alios Teacher Corps projects^ administratdrs!, and program directors. 

INdV A systematic approach to program pl-anning. . 

* A planning matrix was developed to provide a total view of the ^ 
•planning process. Across the top of the matrix are elements 
- necfssary to the planning process: needs assessment, objectives, . 
delivery systems, governance^ managanent, evaluation, denonstra- = \. 
^ tion and institutionalizatidh". Trogram guidelines/areas of 
concern are listed in a column oh the left side of the matrix. 
How each program guideline/area i'^ ' 
elements is (ieseribed: on ttie'mStrfx. 

• • V ■■■ 

EFFT Piloted by the Saint Louis Unive^ity Cycle XII teacher Corps 
Program. Currently being used by the Saint Lbtiis University/ 
Saint Louis. Public Schools Program '79 Teacher Corps Program. 

. IMPL -The matrix can be adopted/ adapted by anyone inprested^ infusing it 
for. prograrll planning. No special training is nee^d. -A- paper is 
available wh:ich describes the matrix arfd its use. - , ^ . 

C9ST No extra cost. . ' , ' ' - ^ ^ 

SERV No special funding 'available* A paper describing the matrix and its 
use is available. Cbnstiltatibn on adoption/adaptation may be nego- 
ti-ated. ■ - . • . . : . . . 

CALL Sara Krull ' ' " ^'^ ' ' 

; Director, -rjeacher "Corps ^ , . ' 

Saint Louis; University ^' 
Department of Education . - 

221 North Grand _ . • ' ; 

Sant Loujs^ Hi ssburi - 53103 ' ; . ; - 

(314) 658-2503 " ^ . , - • * 



ERIC 
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PRdJ Saint Louis University and Saint Louis -^MO) Public Schools Teacher 
Corps Project 



DESC 1. Cdittnuriity _\ 

2. • Cdmmuhity Educatidri • ^ , 

3i Program Bevel dpmerit 

AUDS Parents. . ' • ' : 

INOV A workshop which develops parenting skills. 



Tjhis wdrkshdp will train parents in-varidus ways td understand and 
ttelp their children grow arid develop academically- arid socially- 
Various' topics rarigirig from child growth arid^develdpmerit to helpirig 
children with homework will be discussed^ will experience 

various "learning ee^ers" which can be set u Parents 
will be taught how>then can create- "learning center" at home for 
their children. 

EFFT This wdrkshdp is currently in the prdcess df beirg develdped. 
IMPL Not yet detenniried. . 
COST Not yet determined. 

SERV No special funding available. Workshop at adopter site may. be- 

hegdtiated. Cdst negdtiabTe. ' ' : 

CALL Sara Krull ' _ - 

Director, Teacher Corps * , . ■ 

Saint Louis University \. • 
Department of Education 

221 North Grand ^ ^ . 

Saint Lduis^ Missouri 63103 ' . . 

(314) 658-2503 : . , , 
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PROJ Rutgers University Graduate School of. Education (New Brunswick) and 
New Jersey State Department of Education "(Trenton) Teacher Corps 
Project : ' / ^ e 

DESC 1. Educational Environment 4. Low Income Groups i 

2. Cross-cultural Training 5. Iriservice Education 

3. Staff Imprdveneht 

AUDS K-12 teachers (migrant-bilingual students).. 

INBV A training model for teachers' of migrant-bilinguai students. * 

EFFT No applicable now. Subject to field- testing. 

IMPL Subject to field-testing, 

cost Not known now. 

SERV Not Jcnown now. ' ^" 

CALL E.C. Condon ^ 

Director^ New Jersey Migrant-Bil irigual 

Educatidrr Project * 
10 Seminary Place 
New Brunswick; New dersey 08903. 
(201) 939-7588 . r 
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PROJ Trenton State College and Trenton (NJ) Public Schools 
Teacher Corps Project 

DESG 1. " Inservice Education 

2. Educat ional Envi ropmerit - . , ■ 

3. Diagnostic Teaching 

AUDS ^Elementary teachers. i ^ ' . < ' 

IN0V A comprehensive arid syst^atic method for teaching readirig cbmpre- 
herisibn sfc-ills. >^ . 

• The program provides for teaching 2l_read^^ comprehension skills 
in^blocks during regular reading instruction. Reading materials 
already on hand may be used 'in th^ program.. I^retesting 
. , permits instruction to be_giyen only in skills where students 
demonstrate weakriessese. Ppstte^ti rig provides dppdrturiities^to _ 
chart pupTl progress. ^ Irisenvice trairiin'g materials are' available 
to provide teachers with knowledge about the re^dj rig cbmpreherisiori 
skills and strategies for teaching tfiem during, the^special time?*" 
- . . -blocks. ' , ^ ^ r 

EFFT 1) Presently being used in the Cycle 12 Target School^ 2) 
research eviderice of improved ; pupil achieVOTerit in readirig 
compreherisidn. • 

IMPL The program can be adopted by an entire scho^^^ 

school. The cooperation df the teaching staff and the support 
^ of the principal are essential. A facilitator knowledgeable about 
T the reading comprehension skills is. riseded to train the staff. 
S^p ^ Special readirig* cdmpreherisidri pupil learriirig/material s arid readirig 
compreherisidn skills material resource rddm are dptidrial. 

• COST Inservice teacher training mate^^ on readirig cbmprehe^niion ' 
skills: two audio- si ide tapes and simulation and performance 
kits. A wi^e variety of commercial ly available mat^^^ 
found in most classrooms is also used. A facil itator irs needed 
<:td provide iriservice training - About $800. (If the district has a 
readirig specialist dr other "^aff member knowledgeable about the 
readirig cdmpreherisidri skills td guide twd trairiirig. sessidris^ there 
is no cost). 

SERV Teacher trainTrig material's are available from the developer. Trainers 
are also available through the developer, if needed. 

CAL* Jdhri K. WaUhew 

7 Directdr, Teacher: Corps ^ 1- ' 

' Treritdri State. Cdl lege _ __ 

Education Building - Sodm_379 ^ * - . 

Treritori, New Jersey 08548 . ^ 
(609) 771^2147 
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PROJ City College of New York and Off ice ufBll ingual E and 
Community School District 7 (Brbrix, NY) Teacher Corps Program 

DESC i. Jeaeher Education _ , . 

2. Cross-cultural Studies * * 

3, Cross-cultural Training ^ : 

AUDS Teacher educators^ school administrators, and Teacher Corps projects; 
teacher, inservice/staff development* 



INOV A resource guide to bilingual/multicultural education, ^ 

This^resburce guide is intended to help interested people who are 
planning to provide staff development training in bilingual/multi- 
cultural, awareness. The content jnd- materials of the guide will 
prien$: the tralrgr with a prd^ss oh how to provide training in - 
bilingual/multicultural edueai^n. ' Samples of workshops with ob- 
jectives ^and activities wJM^be included itr the guide. In additioh, 
competencies will 5e iden^rfaed for a* biTingual/muJticultural ' 

teacher, and resource material wiH be included.' . 

■ - ^ . _ 

EFFT Projected to be implemented in three inner city schools with an 
multiethnic population. Resource guide will be evaluated for ;its«' 
effectiveness in training. . . ' 



IMPt A facilitator is needed toi^train existing personnel. -The reso^^ 

guide can be adopted by a district or school to provide inservicl _ 
training in this area. The facilitator should have som'e expertise ^ 
in bilingual/multicultural education. 

COST ^Cost of training facilitator: ' - 

SERV Copies of resource gttide will be di-sseminated. ' * X 



CALL Mirian Acbsta-Sing 

-.Director, Teacher'Corps 
Intermediate School. 184 
»778 Forest Avenue 
. Broiix^_New-Ydrfc 1D456 : 
(212) 585-5742 \# 
(212) 926-6224-5225 
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PR0d f^bfstra University (RaTipstead) arid ttestbtiry {HI) Unified Schoal 
District Teacher Corps Project . - ^: 

DESC /l. Coiranunity Education ^ ^ 4. Program pevetflpirient. 
7 2. Educational Environment 

/ 3. Adoption (Ideas) ' ' • : ** ' 

AUDS Parents, administrators, teachers^ and support service perspnneT'.: 

INOV Parent and Toddler Club. \ ^ . ^ . 

• ' . A program far parents of preschool cfiildren conducted in s^oo]^: 
during school houVs which provides adults with an opportunity to 
share ebnimdn edhcerns and practical suggestions regard 
chi'ldren, to become familiar with the .school: setting* aitd. staffs . 
to discuss issues f elated to edirc • 
invited speakers and to develbpjeadership skills^^^ 
, the- roles of group >eaden..and/or coordtnator^ programs. .^^High 
sch^ .students, under supervision Qf' qualified staff , havej^^^ 
^ opportunity to db^rye the dev^elopment of young children (infancy ' 
through age four) .While servi^^' assl^ caretakers ^: 

during the. parent group session . ' ' - 

• . _■ _ _ _ _■_ 

EFFT Piloted •during4977-7S:and 1978-79,. in Hbfstra/Hestbary Cycle XII 
Teacher Corps Projects Presently being implOTan^ one early 
' childhood center und*er direction of parent coordinators and 
^school social wdrker. " / ; 

^iHPb Can be ad.dptid or adapted for use fn el^entary and secondary 
schools. A weekly 1 1/2 - 2 hour session is recdninended. 

COST /No additional^cost to district if available' staff are trsed and if 
parents assume responsibility for .children' s snack^^^^ . ^ 

SERV Training wdrlcshdps in^'the greater New York area "nfegbtlable. ^ 

. ^ • ' , < ' ' * . ■ ' ' [ 

CALh Doris Frbfiiberg ' : 

Director, Teacher Corps . ' 
Hofstra University 
School of Education 
' Mason Hall ^ 

Hempsteadi New Vork 11550' ^ ..... . ^ 

,c;(516) 560-3555, or (516) 334-0043 ' ; 
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- PR0d:'1^^fstra UnVversftjr^J^ Westbury (NY) Unified SeHobl 

- • District Jradhe'r.eorps Project 

^DESC i. Educatibnai Ehv^^ 
: • 2. : Iriservice Education ' - ' . ^ ^ 

- ;3i- decision, Making : . 

AUDS Classroom teachers, school administrators^ teacher educators: 
elementary and secondar^y scjhools. 
■ ; * __ ■_ ^.;v'-, 

> ' MNeV* ^Instructional Module: Irnprdvi rig. School eiimate.*' " A personalized 
inservice course* : • 

• A program guiding 1^^ their mastery of alterna- ^ 

. _tive strategies to build on. children's strengths arid t^hnigues of 
• ' classroom^ managemgrii, Conteht includes the development of xlassrdbm 
activities such as simulatidris arid role pi ayi rig; hehayibr m^iriagShent 
techniquesi and persaoal feedback systSns for :studer*s, teachers_ 
arid admiriistratbrs. Iridividuals will share projects developed in 
. the two areas of personalized feedback and school climate {e.g. 
parent/cdninuriity involvement and organizational innovations). 

EFFT Pilot-testing will be conducted during 1980-81 in Teacher Corps- 
- Project Schools in Westbury ^ NY. The, program was developed by 

teachers^ teacher educators arid cbnimtiriity represeritatives. 



_ . . '■ . '. *• - 

IMPL ean be/adbptedsr adapted for entire school district or individ- 
uaT t6achers.^l|(,^eries of five 2-^ with an additional 

5 hours allotted to independent projects is recomnended. 

COST Unit cost of program guides to be develbped.v ; 



SERV Training workshops in greater the New YdrR area ri^gbtiablei 

CAtt Boris Fromberg " n ^' ' ^ 

Director, Teacher Corps- 
' Hofstra University 
School of Education ' V - 

Mason Hall - " . - 

Hempstead i New York 11550 1 
(516) 560-3555 or -•(5i6i.-334-0043 
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PROJ Hofstra University (Henipstead}v and Westbury (NY) Unified School ' 

Cri strict Teacher Corps Project - 

_ ■ ^ : . ■ . . V ' 

DESG 1. Iriservice Education ^ - 

: 2iv>£ross-eultural Training v 

3; Diagnostic Teaching • 

Alios ' Classroom teachers, school administrators teacher educators:; 
elementary and secondary schools. . 

IN0V " Instruct idnal Module: Basic Skills Applied to the Content Areas. 

' A program guiding iriservice teachers in ideritifying concrete appli 
cations for basic ski Us such as vrritirigj listeriirig, cdririectidrv 
' making^ problem solving, research^ study skil^ls, measuresnerit, arid 
mapping skills. Content includes iristructidn^i 

catioiii the .development of customized learning materials, and 

tecSiriiques for .adapting selected curricular materials to individu- 
alized rieeds of students with regard^to basic-skills. 
^ , . / r\ ■ _■ . . ^ 

EFFT Pilot-testirig will be coridueted^ duririg 1980-81 J rirTe^cber Cor 
Project Schools in Westbury, NY* The.prdgrstm was'^^^^ by 
;teachers and teacher educators^ V- . ^ 

IMPL Can be adopted or adapted for entire school district or by i ri- 
' dividual teachers. A series of six 2-hour sessions with thjee 
additional hours a,l lotted; to independent projects i-s recommended. 

COST Unit cost of program gbiides to be developed. 

SERV Training work^shops iri' the greater New York area negotiable. 

GALt Doris Fromberg 

. Di rector > Teacher Corps 
Hofstra Uriiversfty 
School of Educatidri 
Mason Hall 

Hempstead^ New York 11550 
"^16) 56G-S555 or (516) 334- 




PRBJ Hbfstra Urjiversit> (Hempstead) and Westbury (Ny-^Uriifi'ed" School 
• District Teacher Co>^ps Project 

DESC I. Educational Envirdnment 

2. Staff .improvOTent . •* 

,3. Ihs^rvice Education . " ' ^ 

ABBS School adrniriistratorSj C^^ educators*: 
, elementary and sjecondary schools, 

INOV: "Instructional Module: ^1 ihica^'Supervisipn for School Adftri hist rat ors 

A_ program for guiding school, administrators in theirv^mastery -of 
clinical supervision, including g^ 

cdndtictfng pre-/and post- observation confer developing* " 

suggestions for alternate- teaching strategies and performing ' _ : ; 
self-eval^iation^ . . — . \^ 

EFFT Piloted with central and-' bull ding admihistratdrs during , 

1979-80 in Teacher ebr^s Prbjict Schools in West^ 
Department ehairpebple and teachers have^subsequently requested 
. ' training. Prbgram developed by administrators and Teacher Corps 
. project staff with consultation from Dr, Keith Acheson. ' 

IMPL Can Be.radopted or. adapted for use in entire •schoof district .or 

- ' individual schools. A series of ten 2-hdur sessijDhs is reebmmerideidi 

COST 4chesdri/Hansen study guide (cbst on r^^ ^ 

Hofstra/Westbury Teacher Corps management system sheets.' ' 
- ■ • ' . ■ ■ ' •• - • ' 

SERV: Training workshops in/greater New York area negotiable; - 

CALL Doris Frpmberg _ ^ - • 

, Directdr» Teacher Cdrps ' 
flbfstra University - ~ 

Schbbl bf _Ed,ucation • * - - 

■ Mason Rail ^ - : ^ ' - 

Hempstead, MY 11550 . 

(516) 560-3555 or (516) 334-0043 ' 
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PROJ: Fordfiam University (New YorR) and Gommunity School District #19 
•'(Bronx, NY) Teacher Corps Project 

bESC,;,1.^ Community ^ 

2. ^ Decision Making 

3. Cditsnujiity Education 

AUDS School boards, school administrators, and social agerieieSi 

INdV Multilingual corSnunity outreach. 

The elected community council was asked to conduct outreach into 
a multiethnic cdnnjunity exhibiting limited participation in school- 
cbmmtiriity affairs. CbnSnuhity council election revealed an under- 
represehtati bh of active cbntnuhity minority gr^tip menb^rsi^ Tb 
offset thiSj^tp council cfibse^ of foreign^! anguage 

speaking coimiunity 1 laisons and to deyelop_a^m^^ 
program to each of the underriepresented segments of the community 
through publicity^ meetings and direct personal contact. 

EFFT Substantial participatidji of these language minorities in the 
pi aririi rig activities bf the cbuhcil. 

IMPL Personnel and publicity^ 

COST Personnel , $5,000; .publicity, $500. 

SERV Technical assistance in sensitiiing the ciOT to 
multicultural issues with regard to administrative practices. 

CALL Sheldon Marcus 

Director^ Teacher Corps 
Fordham University 

113 West 60th Street _ . . 
fiew Ybrk^ New_Ybrk__ 10023 

(212) 841-5529, T572 \ . . 

-or- 

Stephen F. Wepner 
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PROJ Fgrdham Unlversitx (New YdrkKahd ebmmuhity School District #10 
(BronXi NY) Teacher Corps Project 

DESe \. Inservice Edacation 4i Staff Improvement 

2. Teacher Education > 

3. Community Educati'en 

AUDS Elementary school teachers^ principals^ and parents. 



INOV Teaching iDedi a literacy: An inservice coarse bh teaching the ^ 
meaning of mediai *. • 

Teachers receive a curriculum on media and training pertinent tb 
Jts implementation. This curriculum will encompass technical 
'^aspects of media production^ its legitimate uses as_.a fdrm of 

information' diffusidh and social persuasidrt, as well as -its abuses^ 

EFFT Thisprdgram is built dh the shared wisdom of faculty in the 
schools, concerned parents and university personnel. 

IWPb Faculty tb imp! aneht training. 

COST Training, $1,800; materialSs $250; brodcasting facilities^ $3,500. 

SERV Curficulum materials and technical assistance. ■ 

CALL Rita Brause . 

Bivisioh of Curricul urn and Teaching 
Fordham University 
Graduate School of Education 

1 13 West 6dth Street -< . " 

New York i New York 10023 

(212) 841-5529, 5572 , . 
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PROJ Fdrdham University CNew Yerkj and Community School District #10 
(Bronx i NY) Teaehertbrps Project 

DESe 1; Teacher Education 

2. Staff Imprbvenient ■ 

3. Decis,ion Making" 

AliD^ School adminis|?ratOrs, evaluatdrs, and policy makers. 
INOV Procedure!; and ihstruments for documentation of planning. 

Planning is defined, as a process of decision' making. In education, 
decision making is conceived as mediating among four values 
pertaining to education; 1) personal and intellectual growth of 
the student i 2) provision to society of competent ci*!zens and 
workers, 3) professional development of faculty and «aff, and 
4) promulgatibn of traditional standards of wisdom, instruments 
to code information, motivatfon and forms of Influence and group 
prbcess^have been adopted from research Instruments tb dbeumeht 
these tributary processes. ^ 

EFFT This approach has clarified reporting aricf discussion within Project 
LAB. 

IMPL training in ebneeptual bases; instrumentation. 
eeST Training, $400; instrumentation, $200. 

SERV Instrumentation- and accompanyingfrnanuals; technical assistance. 

CALL Mark Seglin ■ 
Teacher CbrjDS • " 

Fbrdham University 
113 West 60th Street 
New York, New York 10023 

(212) 841-5529, 5572 " : 
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PRBd Fordham University (New YdfkKm District #10 1 

(Bronx, NY) Teacher Gbrps Project ' 

DESC 1. Coitimunity Education ' _ 4. Governance ^ 

2. Field Experience Programs ■ 

3. erbss-cultural Studies 



AU0S School boards, school administratbrs, cbmrnunity colleges, and 
school agencies. 

INbV A collaborative planning of community education in a" multicultural 
. cdirniur- ty. 

The comfflunity education component of Teacher Corps project was planned 
by the elected community cduriciV consisting of two representatives ' 
from each school attendance area. Community 1 iaisons were hired to 
facilitate cbimiuni cation with the'^arge number of foreign- language 
speaking ebrnmunities that comprise the community. Materials were ' 
reproduced in five languages and decision-making meltings were held 
to select courses to be 'implemented. * 

EFFT Larger than usual turn.-out of foreign speaking minorities at meetings. 
Broad and coherent consensus on needs to be addressed in planning. 

IMPL Multilingual ebmpetencies, distribution capabil ities^ and effective 
community leadersi 

^^^^ Paid cfaunity liaisons, $5,000 j publicig^ costs, $500; refreshments, 
$206 i 

■ ' ■ ' -- 

SERV. Technical assistanoe and prototypes of publicity materials used to 
reach Hispanic, Korean, Albanian and Serbo-Croat ion popuTatiOns. 

CALL Stflphen F. Wepner 

Teacher Corps ' ': 

Fbrdham University ' ' 

113 West 60th Street 

New York, New York 10023 ' 
(212) 841-5529, 5572 ^ ' 
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PR0d 0hTo State University (Golumbus) and South-Western'^eity Schools 
(Srdve Bity) Teacher Gbrps Project 

1. Diagnostic Teaching * ^ 

2. Cpmmumty Education : ' 

3. Staff improvement 

Parents and students; elonentary school (kindergarten - fifth 
grade) . 

INOV Utilization of volunteer adults in an Organized and Expansive 
Tutoring Program (OVIP). 

Project OVIP is a fdrmalized vol unteer tutoring prd^ which 
provides highly structured ahdsystOTatie training in: i) under- 
standing children's behavior, 2) cdrranunicatihg with children, 
3) applying natural and logical consequences and, 4)^ implenehtirig 
a formalized method of instructional assistance (Directive Teaching 
Instructional Management System - DTIMS). This training enables 
program participants to serve as tutors in an 'elementary school 
setting. Training provided for the volunteers ensures that they 
develop hot only those skills needed to formally assess and remedi- 
ate students. who are in heed of acadaflic assistance, but also 
'interpersohal skills and insights heeded to create a positive 
relationship with the student. 



DESC 
AODS ' 



EFFT Presently being implsnented in two elementary schools. Document 
tatidh and evaltlatidh df the prdgram is in progress. ' 



IMPh The program can be adopted by ah entire school district or by dhe 
school. - Teachers' as well as^parents*^ partici^ should be bh a 
voluntary basis. A facilitator may be iieeded to train adopting 
school district personnel. This will Vary depending on the func- 
tidhal familiarity Hdi strict implementers possess relative to the 
basic prdgram compdhents. 

COST (1) Directive Teaching Hahagpe^^^ Syst^ - $260.00 per building;, 

(2) Parent Handbook - $4^00 per volunteer; 

(3) Leaders Manual - $14.05 per group leader; 

(4) Orgahized Volunteer Instructional Handbook - $25.00 per 
. building; ^ " : . - - 

(5) Gdhsultant fee dptional^ depending on need for consultants. ^ 



Program developers are available to conduct awarehess sessions.' 
A two-day t'traihing workshop -at the adopter site may be negotiated. 

^ -.1-- V-- - --L_^_ ■ - . 

CALL Glenn R. Carlton-or-Harvey Nesser . r 

. - .Schdo-1 Psychologists - . / 

Sduth-fifesterh City Schools ' 

2975 Kingston Avenue. _ ' * * ; • 

: Srdve City, Ohio 43123 . - 

^ (614 875-2318 - : • ^ • ; 




PR0d , 9fiio State Unjyersit^\(Co1ijiTibusj arid SoUth-Westerri City Schbbls 
(Grove. City) Teacher. Corps Project % 

DESC 1. E<lucatibrial Envirbraiierit ' 
: " 2. ■Community Education " ' ' ; : 

;3. Beeis ion Making . .v;. , . • 

.^OEIS Parents df preschool childrenrteaChers^ and adnii.nistrators. 

iNdy A set of home^based learning paekefs to develop kindergarten 
skills. ■ ■ ■ . • . • ■ . 

A set of home- based learning .packets to enable parents to foster 
variousjkindergarten skills, w.ith. their young childreri has. been. .5. 
developed. The packets include activities ;in the follbwing ,are^s: " 
language development, ■socioembtiohal developent, visual and 
auditory discrimi nation, .cblbrs, ntmbers, bbdy parts, TV watch ing ^■ 
•^ine and gross motor- develbpmeht. The program ihcludes training 
■fhr the parents on the effective use of. the materials^ ' - 

. EFFT Presently being developed for implementation begirihi^jg in May i 1980, 

JMPL ■• The Vprogram -can be adopted by an ehtire^schbbl district or by one 
schdpl. A facilitator is needed tb train school personnel who will 

be iffvolved'in implemeritatibrii 

■ \ . ■ 

. .. .. .». 

.COST Purchase -of the packets - cost unknown at this time. ■ 

Training _costs - unknown at this time. - 

SERV A one- day training warJ<:shop at adopter site. may be aegbtiatedV 

\ _ » . : ■ , ' ■ 

CALL Evelyn B. Freeman • ' . ' -y - ^" 

•Director, Teacher Gbrps ; ■ * 

Ohio State University ^ .. - ' 

202 Arps Hall •. ■ " . : " 

1945 North High Street , 
Columbus, Ohio 43210 . ■ 

(614) 422-0743 ' ' . 
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PROU Ohio State University (ediumbds) arid South-Weste^ City Schools 
(Srdve City) Teacher Corps Project::^::^^ : ^ ^ 

DESC. li Educational Environment ' - . 

2.-; Teacher Education . 
V 3. Staff Improvenient 

AUDS El enehtary, students arid, all members of the school setting* 

IN0V A positive reiriforcQnerit plan to ijnprove student attendance* 

^ This plan consists of a variety of reinforcements for good : 
attendance given to both individuals and greups at various times 
during the school year; each weeR, month, nine weeks arid semester, 
as well as at the end of the year. A list of students with poor 
attendance is Rept. The parents of these students are contacted 
frequently; ; . ' ^ 



EFFT Presentf^. being implemented in one elenentary school* Initial 
evaluatiort will be completed June, 1980. 

IHPL Can be adopted by an entire school system or by orie' , v ' 

"School.- Teacher and^taff participation is. essential and requires 
.minimal time; _A coordinator is needed to supervise' the implementa^ 
tibn of the* plan; A committee is needed to develop the pTa.n. 



COST Dependent on type of reinforcements chosen. 

SERV A description of the program is available upori request.' 

CAth Kristine Hickman ; % ' . 

West Franklin Elementary 

3501 Briggs Road , - ' 

.Columbus^ Ohio > 43204 - 

' (614) 279-0646 - 
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PR0d Ohio State University (Gbtumbusj arid Sbuth-Western City Schools 
CGrove City) Teacher Corps Project - 

DESC 1. Crdss-cultural Studies . . . 

2. Cross-cultural Training ; - 

3. Teacher Educatibn " . . 

AUDS_ Teachers, teacher educators, arid school admiriistrators; levels K-12. 

iNdV A: k-12 resource pide, of activities iri multicultural ^^^^^^^ 

A_^K-12 curricul um resource: guide for tlacllers' iri providing edueatiori 
that IS multicultural has been develops. The guide includes a con- 
ceptual framework and specific activity plans iri ari. easily implemented 
format in four main areas : i) perception arid multicultural awareness; 
2) preaudvce ancf stereotyping; 3)^finicity and; 4) handicappism. 
It also includes discussion of inserviee activities for teachers; 
- suggestTbns for community involvement, and a Dllyliography of resources, 

EFFT Presently being implemented in four Teacher Corps project schooTs 

(two elementary, one middle, one high School). " Evaluation instrument ' 
■ being developed. 

» . - . * • ■ . " 

IMPL Can be adopted by ari entire school dist^itt or by one school. 

^ • Teacher participation should be on a voluntary basis. A facili- 
tator is needed to train existing, school personnel, specialists, 
parents, etc. _ |^ ' 

eeST Purchase of resource guide cost uri Purchase of 

supplemental materials dependent on local rieeds. 

SERV A one day training workshop at adopter site may be negotiated. 

CALL Evelyn Freanari 

Director, Teacher Corps 
0hi6 State University 
: 202 Arps Hall - 
1945 North High Street 
Columbus^ Ohio 43210 
■(614)422-0743 



\ 
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PRRJ 0hib State Uhiversity_(Gdiuffibus) and South-Westerri City Sehbbts 
(Qrbve City) Teacher Gbrps Prbject - ^ • 

_i . . ■ ■ ■ 

xDESC 1. Decision making 

2. Governing Bpards 

3. Governance 



AUDS Federally funded prdjects, school system admihistratdrSi teacher < 
educators, state department of education. 

INOV A collaborative governance model fbr shared decisibn maRirig bf 
an educational project. 

This innWation describes the process used by a Teacher Corps 
project to develop and implement a model of collaborative 
governance for shared decisibn making. -It highlights the forma- 
tioh and maintenance of trusting rel at ibnships 'among all partici- 
pants. It includes a discussibh bf the cbritihubus refiriemeht and 
operation of the model. 

EFFT Presently being implemented in the Ohio State University/South- 
Western City _Schddls Teacher Documentation and 

evaluation; df the mddel are currently in prdgres.s. u 

IMPL May be adopted by a single schbbl; schbbl district, university br 
state department of education, or coirmiunity agency 



COST Printing cost of model description unknpv^n at this time. 

A consultant is needed to assist with the initiation of model. 

_ _ __ __ _>__ __ _ _ __ 

SERV A two-day training wbrkshdjD at adopter site may be negotiated. 



CALL Evelyn B. Freeman 

Director^ Teacher Corps 
Ohio State University 
202 Arps Hall 
. 1945 North High Street 
Columbus, Ohio 43210 

: (514) 422-0743 
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PROJ Ohio State Universit5i'_{C61umbus) and South-Western Ctty Schools 
(Grove City) Teacher Corps Project 

0ESC 1. Staff ^^lprbVOTent 
. 2i Inservice Education 

3i I nservice Programs ; ' . • . 

Alios Teachers, teacher educators, and administrators * 

INOV A model for Staff develdpeht for educational personnel. 

This description of a staff development model for educational 
personnel provides a diseuss^^ of the plahhfng, impl^entihg, - 

and evaluating of 'the program. The mbdeKitself includes_ 

collaborative governance, a variety of methods and approaches, 
and opportunities for teacher initiated activities. 

^ .__L *__ ___ __ __ 

EFFT Presently being imp! ©nerited in the Dhid State_Uhjversity/Sduth- 

Western City Schools Teacher Corps Project. Evaluation in progress. 

IMPL The program should Be adopted by an entire school tdi strict. Teacher 
^ participation should be on voluntary basis. A facilitator is-needed 
to assist vtith planning. ' v 

C0ST Jependerit dri extent df implemeritatidn. 

SERV A ^iree- day; consul tat ion for oh site assistance at adopter #i±e _ 
may. be negotiated. - 

CALL Evelyn B. Freenan _ 

Director, Teacher Cdrps 

Ohio State ysiversity 
* 202 Arp^Hal.l_ . y 

1945 North High Street ^ . 

Columbus, dhid^ 432i0 ' 
' (614) 422-0743 
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PROJ VllMnoya Uhivers4t^ and In€erBoro School District (Prospect Park 
PA) TWcRer Corps Project ' 



r 

— -■-■S-' 



DESe 1. Ccmmunity Eduiiatiori 

2. Field Experierice Programs ' ^ • 

-3. Inservice Educatibh 

Alios Sttidents, teachers, counselors, andKuhiversity iristructbrs; 
elementary and secondary levels; alt student ability level Si 



A K-^12 community-based career Wucatibn,programi 

A career, education program which relys bri the , local economic 
Canmunlty tb supjDlaiierit and supp^ ' ' 

Emphasis is placed bri cobrdination and development of Cbnfnunity • 
. resburces. Schbbl staff Is trained in resburce reCruitmerit, 
Jdevelopent and utilization. > ^ 

• 'fy ■_ _ - . . . • . 

EFFT vitisting in NDN; deduction in student abseriteeism'. 

IMPL The program can be adopted arid adapted by an entire school 
_district or by brie schbbl. Teacher/counse-1 or participation 
-shbuld be bri a vol untary basis. A facilitator is needed to 
traia implaneritation personnel. • 

COST Deperids upon le^el of implanentatibn. 

SERV Negotiable. | V ^ 

CALL Thomas D. Treacyj ^ * . " 

Birectbrs Teacher Corp_s ' z v "^"^^^ 

Interboro High .Schj^is;^^ ^ - -v - - "'.^ ' ' 

I6th and Amosland Averibfe^:;^^ ^^'^rr,-^ ■ ■ ■ 

Prospect Parkj Pennsylvanva^-i907i5'^^^^^^^ ^--^^ -. - ' ■ • 

(215) 461-6700 Ext. 59- • . • 
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Pm Black Hills Jgte College. (Spea^^^^ 

.(Kyle, sb,^^^FiiicKer Gdrps Project ' 
_ _ ■ _ ' . ■ . . . ■ ■ 

DESG i. Educational Ehvirbrmeht • 

Z. Governing^; Boards , ' 

3i Cross-cultural Studies " ii: 

AUDS Teachers i administrators, and teacher edueatbrs; elementary 
and s^cotidary schools. 

INpV A cbmprehehsive plan for the improved effectiveness of the 
^ entire system. ; 

In 1976, for the fif-'st times the local elected school board had 
a contract with the, BIA to "own" the school. The average student ' 
at Little Wound School was three years behind the national averages 
in, math and^reading sfciTls. Attendance was by far the most diffi- 
cult problem the school faeedi It Was not 'pcommon on certain days 
for more than fifty percent of the students to be absent. A compre-. 
hensive plan mapped out objectives and goats for the Little ifound 
School to follbw in order to reach a desired level of student 
- outcomes. The comprehensive plan correlates with the goals and ; 
objectives of the Teacher Corps Program. . . 

. EFFT Plan develOped Summir of 1977^ Reviewed and updated Fall, 1978. 

Presently being impTemehted. Under this comprehensive plan, student 
butcomes were developed. Student and teacher handbooks were also 
generated^ *• ' 

IMPL Can be' adopted by an entire school district or by one school. A 

workshop (5-8) days in length will be required. The administrators, 
school board manbersi support staff, cbpunity council, pareiits: . ' 
and students should all be actively involved. 

- ' V ■ ~ 

CQST The costs will vary with each program. There will be consultant fees 
$180.00 per day for one Or two consul tantSi plus travel for five to 
■ eight days for one or two facilitators. It is an brrgbing process 
rather than a packaged program. There could fee diseretibnary inservice 
costs: teacher stipends, fbr'example. : .. 

SERV A five tb eight day planning session at adopter site may be negotiated. 

CALL. Mitch Chapel - -or- Richard Albersi Superintendent 

Director, Teacher Corps '^l Little Wound Sehbbl ^ _ 

Black HiTls^tate. college::;:^ Kyle, South Bakbta 57752: 

Spearfish, South Dakota 57783 {505)455-2461 
(605) 642-6156 ; 
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PROJ BlacR Hills state Gdl lege (Spsar« 
(Kyle, ID) Teacher Ebrp Prooect 

DESC- 1. Inservice Education , 

2. Decision Making _ 

3. Staff Improvenient 

AUDS Teachers, teacher ^idsV administrators anrf support s 
INOV Establisftneht and maintenance of a teachers' center; 

The purposes of the teacfi|rs' center are: 1) prdmoting -individual 
professional growth, 2) providing a worRing/rel axing place for 
the professional staff, and 3] providing a focal pbiBt for school 
wide programs (e.g.^ staff development activities that ihv^^ a i 
large percentage of staff manbers). The teachers' center is a result 
of the inservice plahning. The inservice was teacher- Initiated and 
designed to .fol low the eOTprehensive pi an iii meeting mutual goal s 
s and objectives. Each year a plan is developed for inservice. . Each 
^ .month "the>e is a separate theme that the iheervice training followsi 
language arts i for example. Withithe elementary {K-6) programs 
training material is consistent from one level' to the next. 

EFFT Ongoing monthly ihseTv ice training sessions for all staff. Staff 

at each grade level is develbping a curriculum guide for their 

level; The staff, are receiving training in order to implement th 
curriculum guidelines; ; 

IMPt ' A ebrapfehensive^pian needs to be adequately established if it is to 
be effective. The teachers must feel ownership so^that they. are 
/ not being forced to accept this concept. The administrators and 
teachers must col labbrate on pi anning and impl ementing. Other _ 
educational; resources need tb be available (supplies, books, etc.). 
An area (room) has to be designated* 

.eOST Hinimal - two days Consul tant fees $100.00 per day plus travel, the 
madbr ebsts bf adbpting this program will vary with each school. 

SERV A two- day training arid plaririirig seisiori at adopter site^ be 
negotiated. 

eAtL Terry Albers 
Teacher Gbrps 
Little Wburid Sehbbl : ; 
Kyle, South Bakbta, 57752 
(605) 455-2461 ' 



-br- Steve barigley. 

• tittle Wburid School 

Kyle, Sbutfi Bakbta 57752 
(605) 455-2461 , 
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PRDd Black Hills State. College (SpearfrSh) and LittlilKiQ^^Rool, 
(Kyle,'SD) teacher Corps Project - :h.- 

. ' ■■ " - ■ 'r^ ; 

• •- ^. ^ ■ 

DESG : 1. ' Preseryice Educatid 
• 2. Field Exp^riehee Prbgranj- 

3i Deeision Making _ 'i 

AUDS Interns. \ --r^ • 

INOV Professional growth plans d^el oped by. each intern. 

This is a ebmpeteney-based/field-base^^ Interns 
write professional develbperit growth plans "Based tipbh: 1) their 
strengths as ^ by the seleetibn research i hebrpbrated 

te|^her perceiver^^DStrument^ needs is idenyfied by th^ ^ 

competency assessment; 3 j' L i t tl e Wound School students ' needs and; 
4) peifsonaft^ areas of concern. These plans include a narrative^ . 
goal s J object fveSi rationale for each objecttve^ and activities to 
meet objectives, and. evaluations. Activities can include regular 
bbl lege classes^ research^ wbrkshdps^ cdnferenceSi or whatever the 
intern feels -is itieded tb ebmple^ ah objective.. Program planners 
arid principals select apprbpriate teaehirig experiences fbr^ch 
interri sb that he/sfie: .1), is able to meet his/her prbfes^^ grbwth 
plan and 2) helps the Little Wound staff to meet student need^. : 

EFFT This program has graduated approximately 115 undergraduate «^interns * 
over the past nine years. ; 

iMPt A' cbmpreherisive plaririirig workshop for all interns must be conducted . 
so that they will gain the skills riecasL&ary tb plan for their own 
- professional growths The IHE, in collaboration vitfi_te^^^ - 
teacher interns, will plan individualand group professional develop- 
ment; activities designed to meet 'the needs of interns as identified 
' in their prdfessidnal growth plan.* 

EGST Dictated by Ibcal collie pbliey arid cost. \. 

iSERV A orient 0 two- day training session at adopter sitie br this site may he 
negotiated. ' . . T 

•• V ■ . .y* r-'. ' . •■■ ,^ 

GAltr Mitch Chapel _ '^^o^ 

' Djreetbfi Teacher Corps ' : : ' Teacher Corps. _ 

- - BTaek HrllS'State College J-:-- ^ - tittle Wound. School 

: Spearfiih, SbijtfS Dakota 577S3fv Kyle, Soutfv Dakota 57752 

•: * CeOB) 642-6156 \ (605) 455-^61 
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Pl^dJ Memphis State University arid Henphis fTN) City School Board of 
Education Teacher Corps Project 

DKG 1.: iCornmunity Education 
2. DecisidrilHaking 

3y Teacher Educatidh ' . : 

AUDS. planned for but not restricted to parents arid teachers of secondary 
school studeritSi - 

INOV Career awareness, exploration, information and planning program. 

Eight sessions give parents and interested teachers o^^^^ 
to become irivdlved iri exploring opportunities for careers their 
childreri might want to pursue. The program not only provides 
parents With informatidri td use in guiding their teenagers, but 
offers new options' to parents as well. It also provider parents 
••>- ' with communication skilTs necessary to assist them iri sharing 
/:* their concerns with their adolescent childreri. 

EFFT Preseritly being implemented with parents from fouri inner city schools 

IMPL Can be adop^ by individual secondary schools or by an entire school 
districts > 

cost Costs involved are for instruct ibri and materials. Cduld.be done 
" ' . most economically. with guidance cc^nsel^or already ori-staff prdvidirig 
iristruction. 

SERV Inquiries , welcome. 

-or- Joyce Young 

Departmeritdf Guidance and 
\, Persdrinel Services 
:;f;:B§mpfiis State University. 

- ■ -Memphis, Tennessee 38152 
i .(901) 454-233B 



CALL Bruce Walker^ Director 

DirectoirrTeacher Corps v. 
Memphis State University 
MSflphisy Tennessee, 38152 
(901) 4^-2338 
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PRdJ^ Memphis State Uniyersity and Maflphis (TN) eity Schools Board 
of Educatidn- Teacher Corps. Project 

OESe li Preservice Education *' • ' ; • ■ • 

2. Teacher Education , • • 

3. Low Income Groups . ; 

AUDS Colleges of education^ educatidh majbrs and preservice persbhheli 

INOV Required education- eburses offered in a block, on site, 
in an inner eity^ Ibw-tricome-area schboU 

the iJnlyersity, in^c^^ with Local Education Agenc^s, offered 

opportunity to sophomore^ level students who had not yet hadany of 
the three required intrdductbry educatibn cburses tb take all three 
in a nine hdur.bld ck Md rfday afid Wednesday mbrrii rigs from 8:30-12:15 
am on sit^ at ah elOTeritary schbol iri ari i ririer- city, low iricbme 
area._ The three courses are: 'Tbjind.ations of^^ Develop- 
merital Thbtight arid Practice, " "Introduction to Exceptional Children,"" 
arid; "Human Grqwth^ a block is taught *' 

* by three instructors and has Jbeen "designed td: 1) prdvide an alter- 
native offering of the three cdre prdfessidnai cdurses invblvihg 
intefdiscipTinary and team teaching; 2) pfbvide ari_ integrated 
apprdach td the iritrodtictbry cburses required of all studerits 

' seeking teacher certificatibri; 3) merge educatibrial theory with 
the oh- going prbcesses of education provided, in an urban educational 
laboratory; 4) provide reality-based preservice learning experiences 
related to multicultural educational processes arvajlaBle in the 
urban educational setting. * . -r' 

EFFT Program being implOTented this semister. Pre- arid. pbsttests of 

attitudes are being administered. Uriiversityjf^ulty_whb^ere somewhat 
skeptical befbre impleneritatibri ribw, midway into the^erne'ster, are very 
erithusiastici 

IMPL Cooperation of an institution of higher education and Local Education 
Agency. ^ 

CdST Cost cdvered by participants, paying tuitibri wd prbjeet paying Ibcal 
travel tb IRE f^iculty. ' . . . ' 

SERV^ Iriquiries welcome^ 

CALL Bruce Walker, - 
Director^ T^iacher Corps 

-or- _ _ _ _' ' 

bean Butler ^ Fdundatidns of Educatidri ^ 

-dr- 

: Wark .-Slasicskb, Fburidatibris of Educatiori- 

Jane^Bariss, V ^/ ' .-r; K - ; 
, * Special Education ' \ • ■ ' ' V : 

; Memphis State University, 
• . ' Memphis^ Tennessee 38152 _ ' 

> (901) 454-2^^^ . , 1 3 7 
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PROd M^iphis State^Umversity and Memphis (TN) City Schools Board ; ' 
of Edycation Tpcher Corps Project 

DESC- inservice Education . ' ' • 

2. Staff Improvement 

3. 4ow Income Groups 

AUDS Cdlleges of education, universities, school administrators, and teachersi 

IN0V An interdisciplinary graduate studies program taught by departments 
of ahthrbpblbgy, geography and biology. 

Providesf masters level candidates a well structured cbllateral program 
outside .the College of Education as well as providing other inservice 
teachers the opportunity to develop an understanding of envirdranental 
, concepts and processes^ to assess urban resources! city/county 
area^ and to. encourage curriculum directors and teachers to^ implement 
envirdhmeiltal educStion prograiiis in their classrooms. Attention is 
given to the ihteraetidn between ecdlogical * anthropological and physical 
factors in bur urban area* • The initial course is | seminar in urban 
ahthrbpblbgy, taught bn site in m urban Tow ihcdine area schddl# The 
class includes visits to Sahy ar^s^bf the caranuhityi In additibn^ a 
variety of resource people will visit the classi This project will 
demonstrate an effective collaborative model betwen the College o^^ 
^ Education andthe Colleges of Art and Sciences, as well as^ between the 

institution df higher education and the community it serves. 

EFFT First course being taught this SOTester to capacity (25) enrdllment. 

. \ . _■_ _ _ - • - _ - - - -_ 

IMPL Cooperative effort among four departments of the University with the ^ 
Department of Curriculum S Instruction taking the lead. Includes 
Departments df Anthrdpology, Biology, and Geography. V 

^ COST Tuition or cbst bfinstructidn plus Ideal travel; ^elected maps, 
atlases, and aerial phbtbgraphs bf the impacted area. 

SERV Inquiries welcome. 

: CALL Bruce walker -_ 

Directdr^ Teacher Cdrps 

: -or- : 
Ron el ©nihsbh _ _ : ' 

: Department of Curriculum & Instruetibn 
-or- . 

Stan Hyl and , . ^ ■ : 

Department of Anthropology ^ 
-dr- 

Neil Miller _ _ 

'.Departmjerit bf B'idldgy , . . * 

. ' -or- 

WiTi Mealor, dri 

Department of Geography 

Memphis State University . ? 

MapphiSj Tennessee 38152 t oo . • 

ERiC (901) 454-2338 , 
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:__ ^ _ . ^ _ 

Memphis State University and M (TN) Gity Schools Board 

of Education Teacher Corps Project 

1. Lnser^ice Education 

2. Teacher Edacatibri^ ^ - ; 

3i Field Experience Programs 

:AUpS Faculty in .elementary, junior high and secondary schools. 

INOV" -Field-based graduate^ level classes on site in public schools. 

Three or four graduate level courses are offered each seme^^ 
site after school from 3:30-6:15 pm in Teacher Corps target schools 
\ by IHE faculty. All courses offered, infcludin^ 

in the Content Areas," "Introduction to Exceptional Children and 
Adults^'" "Supervision of Student Teaching,'" "Treatment of Reading 
Prbblefisi" "Tests and Measurements for Exceptions Children and 
, Adults" have direct applicability to the participarits' teaching 
activities. For instance, as class- projects in "Teaching Reading 
in the Content Areas;" participants organiz^^ book_ 
clubs in their schools, organized peer .tutoring groups, did read- 
ability studies on texts utilized in the classroom, and developed 
instructional materials for classroom use. 

EFFT Instructors pre^ and pdsttested. attitudes and knowledge levels and 

these results are now being analyzed. Participation arid attehdarice 
.7 goodi 



IMPL Cooperation of institution of^ higher education faculty and Local 
Education Agency. 

-COST Local travel costs are the only. expense when tuition is paid t^y 
^: participarits. : . 

SERV Inquiries welcome. ^ 

CALL Bruce Walker 

Director^ Teacher Corps 

— - * ^ 

-or- - 
Lana McWilliams 
. Memphis State University 
Memphis V Tennessee 38152 
(901) 454-2338 ^ - 
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PROiJ :M@nphis State_University and MempKis (TN) City Schools Board 
of Educl^idn Teacher Corps Prdaect - * 

DESC 1. Diagnostic- Teaching 

2. Educational Enyirdrmierit - " . 

■ ^ * 3. Teacher Education ^ . * ' 



AUDS Teachers and administrators. 

INSV PrescH^tive/diagnostic dOT^^ model to generate^^^hanges 

in acadanic envirbhment that will provide more useful patt^ 
for underachieversi - 

•■ ;■ C _ • - - 

This' program fs designed tor 1) detemirie^s^ behavior identic 
' fied b^^^teathers to be indicative of below normaracadeiifc achiever^, 
- meht (below normal here, refers to what each stud^nt^ought to • - ; 
achieve based on'' their capab earn an average "C" rating); 

2) identify the predbrainant instructional strategjeiiused by the , , 
^? teachers in the classroom where.lpw aGhievement students are ?n- > 
attendance; 3) measure the following in each identified low achiever: 
(a) development lev^f using Piaget levels, _(b) learning style^ 
(cl locus of control , Stanford Pre-schobl Ihterhal-External Scale^ 
and Nowicki-Stickland Locus o^ Gohtrbl Scale, (dKatteridahce patterns 
(e) Students* G.P.A. , (f) students\_perceptions of^problCTS throo^ 
ihtervtews ahdi (g) students* reading and_ math scores from current 
achievement tests; 4) examine curricular materials used in classroom 
for reading level, concept density^ develdpental level , graphics, 
and use patterns of student and teacher.* And, .finally, to blend all 
data obtained into a pattern that suggests ways tbchange academic 
- environment for the student so that achieveheht will imprbve. 

EFFT Beihg^^mplOTehted in the spring of 1980. 

IMPL A university faculty mafiber is supervising a graduate assistant in__ 
data collection and analysis. They. together wilKw^^^ with students 
and teachers. In turn, teachers will ISarri tb collect data and to 
correlate teaching strategies and curricular materials with learning 
styles 0f students. Thus teachers will look at the learning ehvirbn- 
ment they have generated and its effectiveness with underachieving 
arid other students. : , 

COST Initial cost fbr uriiversity faculty mOTber, graduate assistant, and 
materials. 



SERV Inquiries welcome. ' 

eAtb Bruce Walker ' _ 

Directbr, Teacher Gbrps 

- ■ • -or- :■ . ' . ' ^ ; . 

John Thompson « ■ 

. Department of Curriculum S Iristructibri 
Memphis State Universita^ 
Memphis^ Tennessee 38152 
■ (901) 454-2338 
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PR0J Mppfiis State University and HOTphis (TN) Gity Schb(3ls Board 
of Education Teacher Corps Project / ^ 

DESC* 1. Preservice Education ^ ' - 

2. Field :ExperjericiiP>dgrains ^ ^ ^ 

V 3. Low Ihcdrte Groups . . , 

AUDS TeacRer. educators and paraprbfessibh'als. . ; 

INOV Preservice education leading to B.S. in educatibn fbr teacher 
r ai'des from lew Income areas. 

Eight aides frip comrauni^ 1^^ Teacher Corps- target schools 

are in the_ second year bf/a >preserv,ice teach^^^ prograni 
that .will ! ^ad to' 3\S. degree in education.. Ridis work in target 
schools 19 hburs'a week and participate in 9 sSnester hours of 
. ^under^raduate'^ol legtf CO each senester. The program provides • 
"an-opgortunity for adults^ fro^^ get. ihtb mainstream 

of higher education; - Jt is. -hoped that they will remaia in'^cbmmuhity 
as teachers once they ; graduate and are certified; 

EFFT Eight. aides are stilT in the program in its second year. Four aides 
have left the program to. take better paying dobs but are still in 
college. This semester one aide is hb. longer in . the program or- 1 fie 
college; / . 

IMPL Cooperative effort with Local Education Agency. Could be implOTerited 
in any low^ income^ area school district; 

C9ST Cost includes hourly wages to the aides plus tuition grants. Costs 
can be reduced if particfpahts are eligible for Basic Educational 
' ; Opportunity SfantSiT Wbrk Study br bther financial aid. 

SERV Inquiries welcome; : 

CALL Bruce Walker • ■ 

Director, Teacher , Corps . 

, ^ -br-_- ... . 0 ' 

Nancy Carl ile 

Memphis State University , * 
Memphis, Tennessee 38152 
T — -;{90i r454^2338 ^ 
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PRBd Hanphis State_University and Memphis (TN) City Schools Board • 

of Education Teacher Corps Proa ect ' , • ■ 

DESC 1. Cpnuhity Edueatib^^ ^ ; . 

2. L* Income Groups • ' ^ - . 

3. .Inservice Education » 

AUDS .Parents, teachers and community workers. . 
INOV Behavior mahagOTent workshop for pa^^ 

. A once-.a-week for ten weeks class in' behavior management • (parenting 
skills) for parents of children in a low income area. . ConmiercialTy 
• . prepared parent training programs, including Becher' s Parents are 
Teachers ^ Waaonseller's The Art-o^^^rentiftg ; Denkmeyer's and 
HcKav's: Systematic Training for Effecti^ve-P^r^^Tb^ng ; and Downing' s , 
P-anent Triininq and Wahagemerit Skills ^ will be integrated into 
the^program to meet the specific. needs of low income^ inner city 
parents. 

EFFT Presently being implemented. Base-line data is being collected on 

children of participants. Attitude and behavior cftahges in parents ^^r^ 
are also being monitored. \ 

IMPL It is hoped that the program can be institutionalized through guidance 
counselors ahd^ local youth service and mental health workers who will 
> Retrained by university faculty. 

COST ' Cost of instructfon plus materials. 

SERV Inquiries welcome. Paper on original needs ass^sinent presented 

by George Etheridge at the Congress of Education In Vancouver, B.C., 
: dune 1979:- -^^^^ Relations: Together We Stand or Divided 

We Fall," soon to be available as an Erie- Document. Presentation^ 
"Training for inner City Parents in Child Rearing: Why Fried 
Chicken Franchises for* Parenting Don't Work" will be made at the 
Urban South Conference^ Norfolk State Co] Ijege, Norfolk, VA, March, 
1980 by Dr. George. Etheridge and Dr.. -Richard dames. 

CALL BruceWalker _ 

Director, Teacher Corps 

-or- : . ; : , 

George Etheridge t -— 

'Department of Curriculuf & Instruction 
, ,^ - - -dr^_ . ' ' ' /. . ' \ •/ .' 

I^ichard dames _ _^ 
- Department of Guidance ^8 Personnel Services • ~ 

Memphis '^St ate University ^ 
Memphis, Tennessee 38152^- 
(901) 454-2338 



PROJ University of Houston and Houston .(TX) 'Independent School District 
• * Teacher Corps Project ' 

DESe 1. Field Experience Prd.grams : 

2. Ihservice Educ^atibri v . / 

3. Teacher Education " 

AUbS Teachers-, teacher educators, ajid school Jdminjstrato^^^ 

and' secondary schools and teacher/inservice staff development programsi 

1 ' _ ■ 

IN0V A program to support first-year teachers through a university and 

district support team. ^ 

The following services would &e provided to first-year teachers 
; through a" university and school district support_team: l)_a one- 
' year program of support from a university-based clinical professor 
and a school district "buddy" teacher who is from the first ^year , 
teacher's school; 2) the appdrtuhity^ feedback 
twice a month based on needs idehtifieS by the teacher; 3) a monthly 
th'ree-hour seminar in which first- cbuTd discuss their 

; concerns and learn additional skill s^in classroom and time manage- 
ment, self- assessment, and' generic instructional strategies; 3n<d 
- / " 4) a program whicFi would focus on the entry into the profession of 
teaching. / 

EFFT Program in deyeldpfnental stages; it has beeilva 

and LEA arid ts scheduled td be impl rented during the fall, 1980 

/.^'-^semester.- '-^ '.■ / 

IMPL The program :Can be adopted by an entire school district or by pne 
teacher; by/'the e;ntire college of education or one professor. . 
Participation Can be vdlunta^ry or mandated; compensation can be 
intrinsic and/or extrinsic (e.g., teachers and prdfessors paid for ^ 
: 'their tim^^ graduate credit 

offered, etc.). - - ■ ■ ^ . 

COST Variable, depending on ppgram specifics^ 

SERV -Training materials and workshops may beavailable from project 
persdnriel; availability and.^cost not yet determined. 

CALL* H^derome Freiberg ..v - , ' ■ ^ 

Director^ Teacher Corps v^* \ ' 
University of Hd.u5ton 

College of Education - ' ■ ^ ^ ■ 

445 Farish^Hall ; _ / 
HdListbni_ Texas 77004 " ' - . ; ' . 

(713) 749-3910 . 
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PR0J Texas Tech University and Lubbock Independent School District 

Teacher Corps P^rd^ect • ; 

: DESC 1. Teacher Edtjcatibri^ ; 4. Adoption. (Ideas) 

2. Inservice Education Program Development 

3. Staff Improvement 

AUDS Teachers, aides^ and community persons; inservice and staff 
developeht programs. 

INdV An intensive, cbrieehtrated professional development tr^ 

session designed to provide ebriterit informatidn utilizing a 
Teaming' center' approach. 

_ ' - - ■ " - 

the Professional Development Center (PDC) is a two- or three^ 
training jDrogram which utilizes a learning center approach for 
jDreseriting participants with specific content information in a 
given area* PDG topics are determined from information gathered 
from project school faculties through a needs assespent conducted 
at each school- A popular feature of the PDe is the teacher ex- 
change program in which college professbrs exchange classes ^with 
teachers who are participating "in the PDC. .This program ribf only 
enables teachers' to receive trainings but gives coltege professors 
the dppdrtunity to experience firsthand what. is involved in teaching 
\ in the public schools. After the training session, PDC participants 
\ synthesize information gained and plan how th^ can initiate class- 
room activities using what they have learned with the support and 
help of Teacher Corps persbnrieli - ^ ' 

EFFT PDC sessions have been, conducted in October and danuary with the 
third session scheduled for April; evaluations indicate partici- 
pants feel the training is" extrenely effective and beneficial. 
Levels of use iriterviev^ indicate that '"transfer" of PDC content 

is taking place. ' ' , 

IMPL The PDC can be adopted by a school : district or by a uniyersity, A 
profess,ion§l staff person is needed to cbordihate the PDC. Dther ^ 
requirsnents include a departni^nt to house the PDC, instructibnal 
materials and audi CF visual equipment. It is recommended that a 
needs assessment of the target^ audience be conducted to identify 
desired areas of training. - 1 

COST Major expenses involved in implaneritirig a PDC incltwe the salarj' 
of the PDC staff J^nd instructibnal materials. It is recbmitiended 
that equipment for the PDC first be bbtairied bri a Iban basis frbm 
Sbun:es such as tfte school district f university br^^^^^ 
center^ and gradually be purchased later. 

SERV All PDC pteriais are available at reproduction cost. Staff 
perspns are willing to travel and serve as consultants and are 
available tb wbrR with jDersohs whb Wish to make an on-site visit 
to observe the PDC. 
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GALt Linda McDonald ■ 

Directdri Tekher Corps 
Texts Tech University 
: P. J. Box 4560 s 
Lubbock, Texas .79409 
(806) 742-2307 

-or- ■ , ■ ■■ ■ 'i;' 
Linda O'Neil : ? 



k 
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Texas Tech Uhty'ersity and Lubbock^^^^^^^ 

Teacfier ebrps I'rbject „< 

DESC 1. . Community :Educatidn . ' . 

2. Field Experience Programs 
■ 3. Program Development . 

ftUBS Staff working, with cominunity, parents, community members, students^ " 
arid preschool children. ' , , 

INdV A process for collaboratively developing a community education plari 
based on identified needs and goals. — 

the process used for develbpirig t|is community education plan Began with 
the elected conmunity council martSers ideritify trig what they beli^eved to be areas 
of commuriity cojicern and interests This group worked with proa'ect s|aff 
to develop the questionnaire to be used in a conmariity concerns survey. _ 
The survey was administered to a random stratified sample of the copiunity, 
mCTbers of the ebitmuriity council » and the faculties of the project, ^eiiools. , 
Results from this survey were used to plan the various phases of tne^^^^^ 
conmunity education plan. This plan includes a school volunteer program^ 
evening seminars for adults and childreri^ a rieighbbrbood analysis exercise 
to gather information, needed to develop a cdranurii eat ibris system within 
the sehbbl area ^ and a parent tutoring projecti ■ 

EFFT Field testing during spring,^ 1980. The number of persps partieipating 
is greater than expected and indicates that the program is offering what 
the conmunity desiresiFbrmal evaluations conducted thus far. indicate 
participants feel the program is beneficial and that they will continue 
' tb participate;.. 

IMPL In brder tb develop a similar commuriity education plarij it is riecessary 
tb coriduct a ebnmuriity c^sncerns. survey.. A staff person j;s n^ 
work with the ebmmuriity council to coordinate the developmerit arid imple- 
mentation of the pl.ari. Alsb,\sjui table facilities must be available to 
house community educatiori activities.; 

eeST The mad b^ expenses of developing arid implaneriti rig a cbnmuriity education 
plari iectude the "cost of cohducting a cotimunity cbricerris^ survey arid 'the j 
salary of staff. Additional expenses are those related tb program imp! e- 
mentatibrii including priritirig and honorariums for instructiori. . 

SERV All materials are available at reprbductibn cost. Staff persons are 

willing to travel and serve as cbrisuTtants arid are available to work • 
with persons who wish to mak6 ari ori-site^visit tb observe this community 
education plan in operation. . ; 

" ' • ■ _ •_ _ _ " ■ • ■• ". 

CALL Lirida McBbriald -or- Claire Nussbaym , 

Director, Teachers Cbrp _ 
College of Education ' ^ 

Texas Tech University ' . - ' 

P. 0. BOX 4560 . ^ • 

tubbbcfei-Texas 79409 - 

(896) 742-2307 g ' • 



PI^OJ Trinity College IWashi\ngton, b and Arlington (VA) Public 
Schools Teacher Corp^ 

. DESC i; , CdBSiiUhity Ed 

2i Gross- cultural Training . 
:. , 3> Diffusion : 

AUDS*\Nofinative parents; r . 

INOV Adult education classes- in English language knowledge of 
; _ .Cbmifiuhity services, and kn0w;lj?dge of school ^programs. 

.'• V ; . Projected product: adult education bourse of study. , 

EFFT No evidence 

IMPl^ Not applicable. 

COST Not applicable. 

SERV Not applicable.^^ 

CALL: Tae Shpn 

Arlingtpn/Trinlt^' Teacher Corps 
200 Sbotfr'ClrTih Springs Road ^ 
Arllngtbfit Virginia 22204 
(703 ) 820-0902 , 
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PRSJ Trinity College (WashingtonLD.C.) and.Arlihgtbri (VA) Public ' 
. Sehddls Teacher Corps Project • , ■ \: 

Ogic 1. Cross-cultural Training 4.. Diagnostic Teaching 
,2, Inservice Education 
3. Educational Enyirbranerit 

AUDS Health/PhysicaT education teachers, secondary 1^ ESOL/HILT 
English as second language instructors. 

INOV Higf^iritehsity language training laboratory guide. 

This is a course of study for teachers preparing nonnative speakers 
for the mainstream, consisting of a speaking-writing guide. 

EFFT Workshop given in sunmer 1979 for high school P.E. teachers and ESOL 
ieachers. High degree of usefulness iridica^ 
Used by other progranis outside Teacher Corps Project. ► 

IMPL Can be adopted for use at high school or junior high levels where 
there are staffs from ES0L and physical education 

tesf Program guides: $ld;bO eachi 

SERV TraiTii'ng workshops negotiablei limited traihing needed. 

CALL Terry Bratt . . , ^ 
Arlington/Trinity Teacher Corps ' 
' 200 South Carl fn Springs Road , ... 
- Arlington^ Virginia 22204 
• {703) 820-0902 
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PR8iJ 
DESC 



Trinity pllege CWashingtonj E;^^^^^ and Arlington iVA) Rublic 
Scfibol s TeaeHer Corps Proj ect: 



1, : Educational Envirbrmerit 

2. Inservice Education 

3; Cross-cultural Training 



ii.; Diagnostic TeacRing 



AU0S Educational personnel; staff at all levels who have contact with 
INdV 



nbrinatfve students. 



EFFT 



IMPt 



COST 

\ 

SERV 
CALL 



Cour^ of 5t^y in edueatibhal blckgrpunds.o^ and how 

culture affec^ classrobm behavior. ^ . 

Successful field-based testing for one year adoption by county as 
resource adapted by project school as alT-schbbl inservice exper- 
ience. . - , 

Applicable where th^re are large coricentra-fipns of Vietnamese^ 
Hispanic and Kbreaii ebmrnunities. , Syllabuf ayaila presenters 
must be bicifltural. ' i ■" * ' 

Syllabus free. Lofcal, resources available on travel/per diem basis- 
Negotiable.^ : ' 

Dao Thi Hoi . ' ; , 

Arlington/Trinity Teacher Corps ^ .'V. 

200 South Carl in Springs Road ' r ' - " 

Arlington s Virginia 22204 V V J • 

(703) .820-0902 - : ' 



v:-: « ■ 
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PROJ Trinity eollege, (Washirigtoni D.C.) and Arlington (VA) Public 
Schools Teacher Gorps PrOdeCt 

DESC 1. Cross-cultural Training 4. Decision Hafcihg * 

2. Inservice Education • - - 

3. Coititiunity Education 

. * ■ 

AUBS Parents, teacherSi and students in project community. 
•INOV Six-minute slider tape bh Arlington trinity project. 

The slide- tape demonstrates a collaborative pi anhing process around 
education that is multicultural; there are available translations 
in four languages: English, Spanish j Kbreahi Vietnamese. 

EFFT Utilized at the National Dissemination Conference, Regional Network 
Directors' meeting^ Network Community Chairpersons'^ workshop, local 
board of education, cOuhty-wide administrators' meeting, and local 
school'jSi ' ' ■ 

IMPL Content limited to local project' process of involvanent ( general izabl 
to all Teacher Corps project s^-i 



eeiST $25.00 for duplicate slides and narratio^. 

SERV ; Loan hegbtiable at hO cost. f 

CALL Bill Plitt > 
Director^ Teacher Corps 
200 south Carl in Springs Road 
Arlington, Virginta 22204 
(703) 820-0902 \ 



■r ■'■ ■ • . . N • ■ . - 

PROJ Hestern Washington University rBellingharn) and AHington School 
•District Teacher Corps Prdaect \ p 

DESC h 6overrrance 

2. Teacher Edticatibn • 

3. ;. Adoption (Ideas) ^ 
AllDS IHEs-:^ 'pa^^ticularly in ^t^^ , 

IN0V A prbfessidnal education advisory board. - v 

> ... ■ ■• ■ , 

A gbverriarice systen for teacher Education at Western Washington 
Universityi^ The ^ advisory bdard has representation, from the Target 
School, another LEA, the university, state professional organization 
and the SEA*. 

EFFT Presently being Implemented at Western Washington Urilverlltyi 

IMPL An advisory c(OTTfittee "com of varying segments of prbfessional 

^ucatibh. , v 

COST Costs are related to meeting time and auto travel. 

SERV' Information^ Including by-laws of the Prp^^^ Education Advisory 

ecSnmlttee, may be provided to potential adopters. 

CALL Herbert _Hite . . ' ' \ , ' 

'Director, TeacherCbrps 
Western Waihington University 
Billingham. Washington 98225 
(206) 676-S13 



PRQd Western Washington University (Bel 1 ingham) arid Arl irigtbri Scfiool 
District Teacher Corps Project 

DESC 1. Iriservice Education 
2. Staff Dev€flopmerit 

3i Decisiori making \ 

.AUDS IHEs (teacher educators) » LEAs (tiachers), arid admiriistrators 
(IHE & LEA) 

INbV Faculty iritirrishi p. 



A systanatic plan for IHE faculty working with LEA target school 
teachers; teaching^cl asses, collaborating with teachers, and devel- 
oping inservice strategies. 

EFFt Presently implempted and being continued. 

IMPL Conaboratibn between selected const it uericies at the- IHE and LEA. 

cost Apprbximately 1/2 PTE (riegbtiable)i 

SERV Infbrmatibri (case studies) will be provided to poteritial adopters. 

CALL Herbert Hite 

Director, Teacher Corps 
Westerri Washingtori UriiVersity 
Bellingbam^ Washirigtbri 98225 
(206) 676-3313 
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PRdJ Western Washington Universn^: (Belli ngham) and Arlington Schbol 
District Teacfier Corps Project 

DES6 li Field Experience Programs 

2. Preservice Education ' 

3. Program bevel opment - ; ; 

AUDS Beginning teachers, interns, IHEs in the State of Washinq^^^ 
and Washington SEA 

IN9V Advisor^ Committee for Continuing Certification for Teachers (State 
of Washington). : ; 

'A process for a state-wide committee to advise the Western Washington ~ - 
University Teacher Corps project on the development of five new • 
courses for beginning teachers. The statewide committee will develop, 
monitor, and evaluate five new courses for Teacher Corps interns* 
Teacher Dorps interns at another location will replicate eparsei 

EFFT Presently being implsnented by the Teacher Corps project at Western 
Washington University. 

IMPL Formation of a state-wide advisory committee 
COST Dependent bh local needs. 

SERV Information, including course syllabi, may be provided to potential > 
adopters. v 

CALL Herbert Hite , 

Director* Teacher Corps : 

Western Washington University / 
Bellihgham, Washington 98225 ■ 
(295) 676-3313 
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RRdJ Western Waishingtoh >Unive^^^^ (Bellirigfjamj arid Arlington School 
^istrict Teacher Corps ^^^^^^ 

&ESe iriservice Edilcatidh 
: . 2i Program Dey€loprnent : : 

3. Staff Improvement : ; 

AUDS Teachers., teacher educators a.nd school adnvinistratbrs; teacher 
.inservice/staff dev^elopment programs and Teacher Borps projects. 

IN0V A fbur- volume structured and comprehensiye. planning guide for 
inservice education* 

EFFT The "Plaririirig for Inservice^has .been used by Teacher Corps 
projects and other schools and ha^ been revised. for greater 
utility. 

IHPt "Planning for Ihservice" may be used by aschool^ a district, 
or any group of educatdrs fnitiating an inservice program. 

COST The four- volume "Plarinirig for Iriservice" is available in- lijjii ted 
supply. . , / * ■ : 

SERV An adopter fSay select- the;^riumber of trainingi^sessions for, use. 
Each volume |s self- explanatory. 

CALL Herbert Rite 

Director, Teacher Corps - . 

Western Washingtorii^riiversity^ 
Bel lingham, Washington 98225 
(206) 676-3313 
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PROJ ^Washington State Uhiversn^ (Pullinan) and Pasco School District 
Teacher Corps Prddect 

DESe 1. Decision Hafcihg 

2. Adoption (Ideas) " : ' ^ ' 

^3. Ihservice Education . *^ 

AUDS Teacher Corps projects^ Teacher Ce^er pro^^ and SEAs^- ' ^ 

INdV The Coninittee for teac Her Corps and feaeher Center Cboperation 
. in the State of ^ Washington* . . 

EFFT The coninittee has developed a; governance str sharing ■ ' 

' strategies, planning strategies, dissemination acitivities and 
mutual support activities. c 

■ ^. ' • ^ ■ ■ 

imp! The cwnmittee system can be replicated by other Teacher Cbrps/ 
Teacher Center prddeets. ^ 

COST Limited to travel costs and meetiTig time. - 

SERV Jnfp^ can be;.raade available to^otential adopters. 

CALL Dr. Thomas Ruff _ ^ '/^ - 

Director^ teacher Corps' ' / ? 
Washington State tJnii/ersity ' 

Department of Education ^ r- 

Pu]lman^_ Washington 99164 v ^ r'v.' 

(50?) 335-4163 or 5623 ^ - - 



-« ^ . 




PROJ West Virginia :Universn^ arid Kanawfta £Dph^ Public 

• Schools (Charnestdn) Teacher Gbr^^ a .^^;:' - 

DE|C CoBnuriity Educatibri " : : - • ^ : - ^ 

. 2» tow I ric6me Groups ' ^ 

^ 3^ Dondristrations . ' * ^ 

■AUDS' Copnum't^' groups, service agenciesi civie grGups, arid scRool persoririel-. 
INOy^:;Networkirig for irite^ . / 

" . 'A model ^lari is being developed to bring coranurn^ty^ agencies , civic 
grpps.iarid interested together with school persoririel " 

40 cobrdinate^services to youth and'tft^r^ families in low tncbme ' 5 
" aireasi A youth services council , of:^"ieriCies has been established 
, |n the Kanawha Valley^ with Teacher Corps as brie of 20 cbmmdriity 
"'"group's dedicated to promoting advocacy prbgraras fbr ybuthi'; Examples 
of other orgariizatibris are Femiily Services, tfie Welfare Department, ' 
the. Department of Werital Health,. Hbme for Runaways, the court system, 
-and Keep A,ehild Iri School Prbgrami Through networking duplication 
of services is^avbided, community are coordinated, and . 

. the schbols^are better informed of agency and community services 
available tb youth and their famf lies. . " 



EFFT;>lfetworking of agencies and the schojjlss^stan is iri bperation iri the; " 
Kanajsha VaTl^^ of iWest Virgiriia*. "Hbrifhl^y meet frigs -are held through • 
the Kariai^ha" Youth Services EbtmciT, a 'part of the greater community 
couricil. Bepbrts of networking activities and accomplisJiments^are on 
file. A SateTlite^ebriference was prepared and dbcumented by Teacher 
Ebrps with nine bther Teacher Corps prpaects. : Fifteen agerieies arid 
ten school representatives participated frcwi the Kanawha Cburity Project. 

IMPL 1) Designate a pefsori to'coritact all cbnmuriity agencies tb bbtairi 
ccstflnitment tb networking^ 2) cbritact kejrrpersbris iri school system 
to participate; 3) establish regular meeting dates; 4) surve»y needs 
of a target area; 5) determine objectives; 6) implement program. 

COST A persbri to coordinate networking m|y be a volunteer Or may come 
from an agency with no cost. Ideal ly^ a person could be coopera- 
tively' hired Jeach agency plus school system putt i rig in mbriey for a , 
coordinator arid a secretary). Estimate $14,000 for a coordinator, 
and $5,000 for a secretary. J 

SERV ;A book on rietwrking^ :dbcumeritatibri of satellite conference, a 
, directory of cOTinunity agencies, a 
j community agencies. 

CALL Kathryn Maddox - 
. Director, Kariawha Cburity Schools/ 

; Best Virgiriia Uriiversity Teacher Cbrps - . 

: 200 Elizabeth Street _ • ; y , 

Cfiarlestoni West Virginia 25311 ■ : 
. . (304) 345-1517 j ^ 
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P:R9J^ H Virginia University (Worgantown) arid Kanawha County Public . 
' Scfwbls (GRarlestown) Teacher Corps Proaect r 

DESC l*^. Educational En^ii^^^^ > ' ' 

2.- Dembnst rations^ 
} 3*^ teacher Education ■ ^ 

AUDS Studehts,^l-12, arid teachers { levels and disci pi ines^). 

' INDV Microcornputers in the classroom. 

^ Thf s f s an i4T|^ which can be used to provide;)^ tri^.-^. 
basic skilU lrj- the media center/ Microcornputers^ i' 
:to motivate al-l students regardless of^^abi Ti ty level^ We have a 
^ , graduate el ass for teachers arid ■ admin i^^^ ,iti' "An Introduction 
^.-to Hicrbcomputers' jtJ CTassrTOfn^^^Ji second follow course 

will be^d.evel oped and of fe^^^^ 

Programming." Sj&^ware pr^^^^^ have bVen:d€y?ld mathematics, ; 

• in music, and iri^ Rience. There is very 1 Ttt>V iristruetibnal 
software vail abTe on the market, so our pr^^^ is developirig 
instructional prdgrps mdstly^^ 

using the Ohio Screntifie Instrument (0SI) machines arid haye capabil- 
ittes of prograiTinirig bri eassett or floppy disks. Teo ^)n&*.hour 
. video tapes are being developed by the project on "Usi^i^^f jMicr^^ 
" (Somputers iTi^^ The ten tap^ ca^^ 

: . used as the firs^ course or can aired on , 

^ ;.>^^^^^^^ television. They are being prdduced in a television 

'studio and will be of excellent quality. 

EFFT Our project, designed a mathSriatiei resear;^ch study for high_school 
- . general mathematics iri which 76 studentsjspent 20 minutes three 
■ times per week us i rig microcomputers for rtathematics reinforcement 
of basic skills. The data i^ being analyzed^ but first 

approximations are that significant gain3 have been made by students 
using micros. Our ten video tapes will be available in the spring. . 
of 1981. Other evidence of effect ivenes^s -is in dbseryatii3ris of 
teachers' abilities td use micrds arid td^db- p^^ . 

IMPL It .>^^^ be necessary for a proje^^ to have access to 6"^ or more \ 
. micf^'cbnipute^ may be based at or p: ^ d by a ' 

i : school systen, may be borrowed or "field tested" f re v ccsnputer 
company, or may be borrowed from industry.; 

COST Mi crdcorriputers range frdra $700 - $5,000 by; lease or by jDtirchase, 
depending on the level of sdphisticatibri arid capability desired- ' 
by the user. . 

SERV Available products: a syllabus of micro^t!%5Uter coursei software 

programs on basic mathematics, and oth^^dftware prdgra (presently 
being devel oped) . Visitors welcome to prbject site^ school s: 
Roosevelt Junior High and StdhewaTl Jackson High. Ten video trairiirig 
tapes dh micrdcomputers td be available for a nominal fee for : . 
feprddueihg. 
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CALL Kathryn Haddox _ 
Directdri Kanawha Gounty Seftools/ 
- Best Virginia University Teacher 6brps 
209 El izaBeth Street . 
eharlestbn. West Virginia 25311 
(304) 345-1517 : , • 



-or- 

Haurene Hiller 
(304) 345-1517. 



?5S 
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PRdJ -West Virginia Univ^ (Mdrgantown) and Kanawha Cbiihty Public 
/Schodls (Charlestdwn) Te^^^ 



DESe 1^ Edueatidrial Erivjrdnmerit 
2.^ Dernonstratibris - 
*. 3i\ Bif'Fusion 



AUDS StuflentSi f-lZf administrators; and teachers (all levels). 

INOV An at^rnative inschddr suspe^ being pildted in 

Rddseyj^t Junidr High Schdol 'arid Stonewall daefcsdri High Sehddl , 
twd T^her Edrps pr^^^^ 

; - ; frdm si^ol for excessive absences, discipline problemsi i^ ^- ; 

gibili^^br other reasorisv t^^ provides an alternative 

catted f^e "Alter nat IV (ALC). The student, his/ 

hen^^par^ts and the vice- principal have a conference regarding the 
seriousnes^;^of the offence and all three sign a cornmitnierit of 
: understanding. The student is placed in the Alternative bearhirig* 
Center forgive day^^ his 
i ; privileges participate iri school functions or to socialize with 
other students during the sch^ day. There are no more than ' 
seyen_studentsnn t^^ 

to the^Alternatiyi Leai^r^ Center teacher'fdr each student -area* 
Therefore, instead of 'ge1:ting f^ in his atudiess the 

student^ while ip the Alternative Learning Centeri cdmpletes his 
work and has tim§.td^^r^ he is in the center 

^ ^ : a plan for the future, 

EFFT The Alternative Legrnin^^^ Center (irisqijdbl suspei^sibrr} has been 

' expanded to" seye^ r ; ? • 

DatOsLCollected^lfnd an effectiveness of the^ 

Alternative Learning Center xs sent to the Kanawha County Board df V 
Education for theiS^ review. " , • 

■ - •-. . ■ - ■ r : , 

; IHPL A full --.time teacher must be assig^^^ . 
. •; Leirnirig Center^ or rbtatirig^teaeher^ (differ^^ teacher each 
pertbd) tb insure effectiveness bf the program, ^ 

COST Cost will be determined by the school system in implementing the 
program. A full-time teacher!s salary will Lbe necessary^ or it 
may be pdssible td reassign present staff df a schddl.in order td 
: impletient the program. :t v - y 

Visitors welt pm^ ^ "i '--^ _ 

Repbrt.preparerf by the Teacher Corps project describing 
operation of. the Alternative Learning Center and summary of 

data. ' ^J^ . ^ , 

CALL Kathryn Hadddx ' - -dr- Marsh;a Carey 

Director, Kanawha Cdurity School;^/ . ' ^ ' 

West Virginia Uni vers TeagHer Corps -or- dames Dil linger ' 
209^Eli2abeth Streets ^ ^ . ; . (304) 345-1517, ISM 

Charleston, West Virginia 25311 ^ V ^ ^ 

, (304) '345-1517 i 
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PROJ West Virginia University (Morgantow^^ and Kanawha GdUhty Public 
Schools (Charlestown) Teacher Corps Project 

J1£|C^ 1. Educatiorial EhvironiTient 4. ^.Iriservice Edacatio^ 
^^i2i St^ff iBtprovenerit 

ebninanity: ' 

ADDS Tiwchers, aide^, parents,- stucfents as peer tutors * and community 
gro^s. 




INOV A variety of tutoring prdgfams and training programs are ih bperatidn yy'' 
in the prbdect: contnuriity volunteers tutoring in. a cpmunity recreation 
center, peer_tutdrs in classes arid iri the media- center and in the 
cdiTinuriity^ Th^ feature most helpful to others Would probably bevthe Ifp- 
thirty-minute video training tape being produced by the project. This ' > 
tape will be in color, will be animated and will be appropriate for 
coTimunity volunteers, teachers, and students. ^ 
. how to_ recruit, train, and use tutors effectively in the classroom^ 
A handbook is also being prepared fdr teachers which will accdmpany 
-the video training. tape. A second 3Q-miriute;^^videb«t^ 
. : be developed to help teachers or volunteers to improve their communica- 

tidri sfeillSi It is entitled "eofmuaicatlqn CrittersiVT^^^^ . f ' 

• will Be studio produced^ pd will be shown on educational television oil 
J J#WL stat^^oii^ ; \ . . ^ ^ ^^ ^ci ' - • 

EFFT The video trainirig, tapes will 

cofSTiuaity agerici^sivf^!^ dther schdofs iri the cburityV in the sta^ 
out of state-. Ari eValuatidri will be* made eacfi: time the tape is used. 
; Data will be made public^ • ; • •■ " 



IMPL In orter to successfully implement tutprirg programs, a coordinator 
of tutoriaV services; should Be designated. Recruitment prdcedure 
.and ti^aining prdgrams should be established for ±he\tutdr a 
teacher. Cddrdinatidn_a,nd cdmmunicatidri with corftnuriity a^ericies are 
extrenely impdrtarit. The program can be impl^erited w * ' 

additional personnel but wbuld take great cbmmitment of volunteers. 

COST No money necessarily. Tutbr^; may receive a stipend for training if it 
is so, desired. Also, the traineirs efther may be vdlunteers or ma|y 
receive a stipend. The videp^tapw ,will be available fdr dther 
projects in 1981 fdr a small repro^^^^^^^ fee. 

SERV Three video train 1 rig tap^^ in 1951. Booklet to accom^ 

pany the tapes wil be - avail able in 19^ ^*sitors are welcome. ' 

CALL Kathr^,^ Maddox , / _ -or- Maurene Miller 

Direetbri Kanawha Edurity Schools/ v Kanawha Board bf_Educatibri 

.Best Virginia University Teacher edr^^ 200 Elizabeth Street 
- 200 Elizabeth^Street- ^-^^^-^ -^^^ West Wrginia 25311 

Charleston,; West Virginia 25311 (304) 345-1370 

(304) 345-1517 - > • - 
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PROJ Hiit V^^^ (Hbrgaritowri) and Kanawha Gburity pablie 

Sehbols (eharlestowfi) Teaeher eorps Project 

DESC 1. Staff Improvement ' ^ ' ; . 

: 2; Diagnostic Teaching ^ ^ 

3. Inservice Education 

AUDS" Students grades^ 7-12^ dnd^pbstsecohdary; teachers and admlhlstratbrs. 



lN0y Hihimal competency tests to be given at the, 15th grade "[evel are_be1hg 
impleDiented in the Ranawha Gounty school system in order to determine 
areas^of basic skill deficiences. Students may retake portions of 
" the test they failed in the 1 

test results are recorded on thejdiplpma bgt -do not pr?yent:a 
student frcmi graduating. Jhrdugh^T^ Gbrps^ and Title II 
Basic Skills^ a>@nedial> dilghbstic/prescrip^ math lab is being * 
implaiiented in both. Roosevelt dUhior High arid Stbriewall^ dacRsbri 
High School Si** The laboratory Will be used not only for teaching 
students^ but also for training teachers of math, aides, parents; 
and volunteers^ Remedial instructi^al materials will be developed 
by teachers and a v^H^ety of manipulative mathematics d^^^ 
will be used in instruction. ; ?\ yaHety of tjeachlng techniq 
wifl be d©nonstrated and analyzed in the training programs. 

EFFt Sttfderit aehieyenent will be measured fbr studen^^ 

the diagnostic/presc^^^^ The instruments will be the 

^ ' Comprehensive Te§t of Rasic Ski^l Is (^^ and the Kanawha County 
Basic Computational Skills (BC) tests. Observation instruments 
will be used to record^ teaching styles aN teacher effect iyeness^ ^^^^^^' .v 
pribr to^trainingi Rel atibriship of teacher trai-rilrig arid :studerit - ■ - 
achievOTerit wtlT be attempted to' be measured ^ ^ 

|MPL Space for a diagnqstic^ ' 

;.WM:Ting5fess^ a and admini stratgrs. . - Some 

' . 'scheduTi rig-ad irnpl ement the laboratory with 
;n6;; adidfti bnal : : st af f R'e^ ^ . .. 



COST Kanawfta £burity ROTldial avail abl e ^ * 
^ ' in :fbur ribtebbbksr 1) addition and '^uB£r^ 2)^nii$*t.ipl icatibri . , 

: and divisibrr^ 3} decimal^ arid : * * 

criterion-referenced tj^ts are available for each leveli - > 

SERV Visitors welcome. Materials are available. Training workshops 
available upon request* 

GAtb Kathryri Raddbx :':^. .br- Eleariare Sarikbwski _ 

. ^ Director^ Kariawha County /Schools/ KariawhaCburity Schools 

West Virginia Uniyers'^^J^ Teacher Corps 200 Elizabeth Street _ 

200 EJizabeth Street Charleston; West Virginia 25311 

Charleston^ West Virginia 25311 . (304) 3.45-1517 

(304) 345-1517 V : : ^ t: 
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PROJ' West VirginiaUnlversity rHbrganrbWh) and Kah^^^ eounty Public 
Schdoll (etiarlestbwn) Teacher ebrps Project * 



^ESe I. erdss-cultural Studies 
. : 2i Educational Envi rojiment 
3^^^^^^ Groups 



4i Community 

5. Inservice Educatidh 



- AU5§ Teachers i .adrnfnistratdrSi and cori^ 

IN0V BlacR Appalacfif an Culture St udyi ^ ^ ' ^ ; 

. • . ■ . ■ ^ ^ ■ . ^ " ^ ^ ' . u 

Because l ittlte' 1^ ^ 
pirtiqularly Bl^Gk Appalachian Culture^ tht Kanawha County Schddls/ 
^ ^est Virf^ffi^^U Pfc^'gcts 

; literature^ doing -p^ V • 

and gathering .^11 available ihfdrmatfon dh this topics A thlrtyr^ 
miotite vitled^tapei in edldr, will be produce^ on "Blaclc4^^^^ 
^Culture." Music, dance, the arts, literatufei and history will be 
addressed^in the prdductidn. A rium^ of cSinunity organizations, 
as well _as resource staff from. West Virginia State College and. - - 
West Vj>gini\a University ^^a with Teacher Corps staffs _wjll be 
involved in tbts extravaganza. The video-tape may bfi useful in 
graduate cdursgs aild alsd applicable td seedhdary school students, 
* - ^'nservice teacher training and cdmmuhity and civic groups^ It 
i - will be shewn on WRUb Educational Television inCharleston; West 

Virginia, and will be av^ to other project s« The- tape wilt - 

i be produced in 1981 and will be available to oth^r proj'ects fn the 
Y spring of 1982. ^ 

ET^FT Will be measured by the use of the video tapeiahtf by the hwnber of 

requests front other school systems, other edlleges and dther projects. 

IMPb In order to shdw^the Video tapfej need access' 

^ to a 3/4 inch video cassette recorder and a monitor. ^ 

A small cost for reproducing the tapes (cost df tape apprdximately_ 
$2(^00) .and technician's time fapprdximately $10); tdtal edst $30>00. 



COST 



SERV 



A syllabusdh a graduate class ertending^^ year on "Education 
that is Multicultural." A survey instrument on multicultural aware^,; 
ness which -may be given on a pre- and post'test basis to accompany 
the graduate class.' . ^ 



CALL 



Kathryn Hadddx ; _ -dr- 
Oirectdr, Kanawha Cduhty Sehodls/ . 

West .Virginia University T^ache^^ 
200 Eltzabeth Street 
Charleston, West Virginia 25^11 
(304) 345^1517 
(FOR TAPE) \ ^ 



Sandy BeCdsta 

Department of Human Resources 

and Education ^ 
West Virginia University ' 
Morgantowni West Virginia 26506 v 
13041 293-3441 j 

(FOR SYLLABUS AND SURVEY INSTRUMENT) 
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PRBJ West Virginia University (Morgahtowri) and Kana^^^^ County Publ.ic 
Schools (Cfiarlestown) Teacher Corps Project ^ ' ' 

DESC 1. Educatipnar 

2. Diagnostic Teaching : ^ 

3. Staff Imprdvement • . _ . - ^ * . ' 

AUBS Secondary studerits and adratfiistrator^i v . 

> . . ~ * ■ '.■ . . 

: IN0V ta5ell Youth Advocacy - ^ . . 

• ^■. • • _ _ ^ : . 

:'- ' v . School systems are eonstantly Iqoking fpr alternative prograrns for 
y students who (for behavior or other reaVons) cannot- "make it'V in. a 
- nofmal cTaSsroOTT setting. The C Youtii AdvocacyiiCenter, thro 
the Teacher Eorps^ has such an alternative progrp^ Is p for 
the prdgran, studerits may be referred by pareritsV %eai^ courisel ors, 
^ probation officers, or t^ 

' students h§Ve severe behavioral pro^^^^ . • 

: . :^ jncarxerati^^^^ susjiended from, several ( usual Tj^ three} 

' : :^ ^^c^^ Firt)gram aids the ^tjiKlejjts iri developing pdsitiye self- 

images and ip. dbtainirig reentrancg^iiitd their liome schddls^ ^y prcH- 
^ viding individual ihstructidri^ career .awareness, vdcatiorial iriterest • 
expldratidri, arid work experterie^^^^ Ybutii Adydcacy Ceriter^r^^^^ - 

an alt^ji^tiye It serves students 

throughotjt' the county^ ^ / ' J - 

/EFFT T^^t results show a two to six grade level incre^^^ one .^ear/ 

vB^atidiidl cosriseling^^ §^^^ pfogrsej and 
r - gainfut Student^' who graduate dr compl ete GEH'-fr^^ gdhe to 

y- \oblTe|e,; busiTi^^^^^^ etCi Others Have returned 

iiV'^'^^^^^ t^^^^ school ,ror h^^^ vocational' areas. FoJlow-up 

. X* co^^ until student is settled 

- into tralnirig, business, etc. . 

ijIMPL Need a faculty whd.wilT: ij be uriderstaffding arid firm^ 2) accept 

• studerits with jDroMfm^ Si^^b^ 

' - \cduriselirig, 4) >ea^Hze' Jthis is riot a traditidrial school setting. 

/COST FacgTjty salafy^aol^ m^^^ program. 

• •: (CabelT^receiVes; 1^^^ for the v 
- Atternatiye Program' in addition to -faculty salaries.) 

: 5 SERV Visitors welcome . 

W:^eAi±^ X ^ . • ^ 

r V Bi rector, Kariawhaj^Cburity Schbd . % - ^ 

West Virginia University Teacher Corps %\ " ; : 

200 Elizabeth Street ' ' : . . , 

CharTestdn^^West'Virginia 2531^ ^ " . 

: (304) 345-1517 ^ ' • ^ ^ 
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PROJ University of Wisconsin at Oshkdsh and Berlin Area Public Schools 



Teacher Corps Project 



DESG 1. Gonlnuijity Edueatibri 



2. Ckdss- cultural Studies 




AUDS Communitx, migrants, lEA, IHE* and interns 



3. tbSt I ricbme Groups ^--^^ ' 




INOV Suimer fiesta. - 

This activity, sporisbred and directed By the Berl in/University of 
Wisebhsiri QsKlcbsh Teacher Corps Ppject, was the culminating, activity 
bf the Sunrner Migrant. Title I Project in Berli-n.- The fiesta was 
sponsored as a community activity, and both the Anglo and Mexican 
populations turned: out en^^mgsse* flaJthentic' M^^ was prepared 

by a Mexican cook J yand Mexican music and dancing were cbhtihubus 
throughout the.eyenirig. A hi^^ of the evening was the_breaking 
of four pinatas t^ade by the interns under the direction of a UW-O 
art ijistructbr) by Ahglb ahd Mexican children Bus transportation 
was provided to arid from the migrant camps. 

EFFT Attendance by both the Anglo and Mexicaii communities attested to 
the success of the activity. A testimdrnaTlby ^ 
the migrant population at the close of the; fiesta was ari overwhelming 
indicator of success. • 



IMPL Requires ebbrdiriatibri of all elemerits of the fiesta; i.e., place,- 
publ^^icity, food, music, activities, etc. Coordination with the 
migrant , camps -IS also required. 



SERV The project can provide eost breaRdbv^ arid consultant help, as 



COST Total cost of the fiesta was $500.00 



desired. 




Berl in Public School s 
344 Broadway Street _ 



Berl in^ Wisconsin 54923 - 
(414) 361-4103 
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PRdJ University of Wisconsin at CTshkos^i and Berlin Area Pubijc Schools 
Teacher Corps Project 

DESe r. Iriservice Edticatibri 

2i Teacher Imprdvenent - 
3. Educational Envfrdniient 

AUDS Elementary teachers. 



INOV Brown bag semi ffa^^^ 



The Brown M|^^^$e^ are informal inseryice activities prd^ 

for a bui|^ng;;^Staff^ the noon houri^ University and school . 
systCT pe^nin[e1^^ p^^ 

relaxed'^tmps^er^^^'^^^^ presentatio^-jfi'ave incl^ , 

.tB<^nvq^ Tr^iT.; on^ntattonSv ,2y^ 

; tural .^^fi^l^^^J are provixfed. a/s|rf#^^ Baf^J^d)t;^^.'th^ . 

particwd^ sessidhs.^;'''^;^4 '^"^^ 

EFFT The abo^l^^ntatiohs hpve beenjii(a^^ schools. 
At t end a ncia^l 1 

both^in-BrpclsV^^^ have been 

uni}f&^50^^ ^^affi' ; As^^^resi/f^J^I^^ present|t i ons they frave 

bee.n^ijii?ited>^^ teachers to coteach 

/ lessafts'i * Iri^Wturf sess^^ be ericduraged^td partici- 
. pate^'as-presihtSrs.^ y-'-'^'- ^'^'^'■'■-'i^-''' ' ' • ^--^- V- " ' ' 

IMPt The activity £ari>^^^ building^or an entire /^ 

* * s^stemi Attan|rt!5/at^ senior high school were 

-hgt^^ucc^f)^:^Meto the variability of J unch hours for thie teaching 
staff. A persd^n' js-needed to ^^^^^ of presentors and 

^' school staff . f . . / 

_ _ ' }_ --J. y _ _ _ . 1 ... _ _ _^ _ _ 

G0ST Gdst is miMmat. A consultant fee td_ the preseritdr i^^ 

and may, be* necessary. Gbst of 'the sal ad bar is minimal , attfebugh 
it depends on the size of staff participating at a given lessori. 

■ . ^ _ _^ ~^^- \_ _ J!-- _^ __' 

SERV .Minimal^fssistance is necessary, but^t^^ . 
in planning^ and implesnenting such a priDject. Demonstration of brown 
bag seninar'^program is available upon request* 



eAtL "Russell Kaping 

BerlinPublic Schools 
344 Broadway Street 
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PRQdr Oni.versity of Wisconsin at Oshkosh and Berlin Area ^ufeUx: -Schools 
teacher Corps Project ^ ^ - 



DESC 1. Educational Envirbranerit 



2. Lbvf Income Groups 

3. Erbss-eultural Training 




AiiDS,. Coranunity Council., LEA summer staffs and IRE summer staffs 



<■.■,-■■--- ■-- . - J - ^ - 

■"^INOV- AdoleScSnt migrant, suitsiier evening prbgr am 



. The purpose bf . this program, which is being planned for summer^ 1980; 
is tb prbvidesOTi structured educational and leisure activities ' 
. fbr adblescent migrants who work in the fields during the day. It 
; is anticipated that the program will function tWb evenings per week 
. ;_during the eight-week sum^ schbol. prbgranl. . Rbuhd trip transpbrta- 
• t ion from migrant camps tbTEA ahd/br IRE sites -will be .^^ovided, 
depending on the; ne'eds bf the aetivitiesi^ Alternative activities ; 
will be provided, sueh-as' art and ceramics,, film and television 
prbductibn, basketball clinics, swimming, ESL. University^ LEA 
arid ebninuriity expertise will be tapped to provide direction fbr ' ^ 
the acti^ritiesi ~ 

EFfTT None - still in planning" stage. ' . ' , 

IMPL Coordination, activity expertise; facilities, arid trarisporationi. 
All are- required for implemeritatibrii " 

cost Nb definite cbst figures are avail able. A^cipated" are Cbsts fbr 
tr^rispbrtatiori,. consul tarit. fees, -and' some materials and supplies. 

SERV AfteF sunmer, 1980, this. Teacher Cbrps prbject will be able to 
provjdef information on successes^ failures, strategies, etc. 

CALL Richard R. Rammes -br- Ma^ Madden - 

Director, Teacher Corps " ; Community Council 

. University or Wisconsin at Oshkosh Berlin^ WisCbnsin 54923 . 

Room 301, Swart Building (414)361-4103 ; ' :^ 



Oshkosh, Wisconsin 54901 
(414) 424^1124 



PROJ University of Wiseorisin at Bshfc^ and Berlin Area PuWic Schools 
Teacher Ebrps Project ' 

DESC 1. Inservice Education 4:5' " ' 

2. Staff Improvement \ , ' 

3. Educational Envirdnment 

AUDS El enehtary staff. 

IN0V traihihg of el OTeritary teachers as counsel or facilitators 

The purpose of this .project is. to help elementary teachers become 
more sensitive to the^ affective needs of children. Teachers. devel op 
.counseVingfacilitative, skills for use in 

group settings. A couriiel or "ttainer'^ works with a' teacher in a 
classrdofn^ dOTdnstratirig a^^ group techniques, arid 

' eyentUal\y has the teacher iriVblved as, a cbfacil itatdr. Ideally, 
' _ tfe trairier works with the teacher in the classroom weekly and 
^ meets the teacher.|ribr^ discuss, objectives and 

^v^^^^^^^^ after the session :1fo Critique th6. process.. 

^'^^^^^'^^^^ from mast elementary teachersr poSi\tive fee^^^^ " 

' ^^^^^^ P^Q^'^t s and sVu^nts; (Thi s project : has drily beeri > : 
,#5^ brie serneSter^thus far. ) The^i^aidariee cburiselor- 
. ^"^^^^^ S^fced vBs present the model^.at ^ 
cbunseTbr-irite^^^ cbrifererice inti^bruary, 1980^^: 

IjfJPh The unit^bf -adopt ioQ^ca be an emeritary building or an entire 
*\ lelemei^tary systOT.^^ N^^ for%doption is a counselor "trainer" ; 
who has^devel oped br can develop a positive rapport with elsneritary 
teachers^ so as rtbt to appear as a threat in the classrddm. Teachers 
V . participatidn shduld be vdluritary. 

cost A cdOTselor "trairier!,^" certified as a cbliriselbr, shbuld be available 
foritfiis purpose.' Whether^, or riot ari additional staff persbri is ; 
required is dependent bn the staffing pattern^of the system and the 
riumber^bf teachers/^ provided services. Materials 

far the. implementatian of the ifiodel are desirable. 

SERV While the pi^ject is not funded, to provide technical assistance^ 
the ,pr 03 ect^^^ provide reasdnable cdnsultative, training, arid 
4emdn:Strat|^^^ the fourth du^cbme bf Teacher Ebrps. '* 

;\Haterialj;^^;cariy^ provided at cbst. ^ 

eAtt Kim Koeck ' ■ - 

„_-^or- ; : ■ 

Barbara Diener 
^Berlin Public Schools 

344 Broadway Street 

Berl iri^^WtiSCdrisiri 54923 
]414) 361-4103 



